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Abstract of thesis presented to the Senate of Universiti Putra Malaysia in fulfilment of 

the requirement for the degree of Doctor of Philosophy  

 

PRINCIPALS’ ENTREPRENEURIAL LEADERSHIP PRACTICES IN SCHOOL 

FUND RAISING ACTIVITIES  

 

 

By 

SITI SABIHAH GHAZALI  

July 2020 

Chair  : Suhaida Abdul Kadir, PhD  

Faculty  : Educational Studies  

  

 

Insufficient school funding has become among the unresolved issues in the education 

administration. Therefore, entrepreneurial leadership emerges in the school 

administration to facilitate school transformation and the practices of entrepreneurs. 

However, further knowledge needs to be gained on the practices of entrepreneurial 

leadership for fundraising, the importance of entrepreneurial leadership in schools, the 

integration of stakeholders with the schools done by school principals, and the 

enculturation of entrepreneurial school culture. Accordingly, three research questions 

were designed to determine entrepreneurial leadership definition in school, the 

entrepreneurial leadership practices among principals in fundraising, and the school 

culture development by school principals through entrepreneurial leadership.  

 

Thornberry Entrepreneurial leadership (2006), Lunenburg Open System Model (2010), 

Cameron and Quinn’s (1999) Adhocracy Theory, and Knight’s Financial Management 

Model (1993) were implemented in the theoretical framework development. Two school 

principals who implemented entrepreneurial leadership and actively conducted 

fundraising activities in school led the schools of different backgrounds and locations. As 

a result, different cases were presented in this study. The collection of data through 18 

semi-structured interviews was followed with observations and document analysis. The 

within-case and cross-case analyses were conducted through Atlas ti. software and 

Microsoft Tables. Two categories were obtained for entrepreneurial leadership definition 

in school. These categories were opening the schools to the external environment and 

raising funds for school development. Two themes were then found, providing answers 

regarding the entrepreneurial leadership practices in school fundraising, namely the 

integration of the Role of Parents and Teachers Association (PTA) with the school 

vision, and sharing knowledge. Meanwhile, teamwork planning and networking were 

found as the themes of the development of entrepreneurial school culture. 
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ii 

 

 

Four major conclusions were formulated in this study. Firstly, besides the raise of school 

funds, entrepreneurship leadership is perceived as one of the mediums which contribute 

to the involvement of an external environment with the school. Secondly, school 

principals need to integrate the Parents Teachers Association (PTA) with school vision. 

Thirdly, the entrepreneurship knowledge possessed by principals should be shared, so 

that the principals could implement fundraising in school through entrepreneurial 

leadership. Fourthly, to encourage outside parties’ engagement with school parties, the 

school entrepreneurship culture development is based on teamwork planning and 

effective networks. Theoretically, four dimensions in Thornberry Entrepreneurial 

Leadership are associated with the school’s fundraising success and entrepreneurial 

culture development.  

 

It is recommended that entrepreneurial leadership is emphasized in the National 

Professional Qualification for Educational Leaders (NPQEL). With this emphasis, school 

principals would be able to improve their entrepreneurial leadership skills and enhance 

their qualities as entrepreneurs in school administration. Last but not least, the 

empowerment of PTA in schools is important as it is the first step towards successful 

fundraising and entrepreneurial culture development in school. 
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Abstrak tesis yang dikemukakan kepada Senat Universiti Putra Malaysia sebagai 

memenuhi keperluan untuk Ijazah Doktor Falsafah 

 

AMALAN KEPIMPINAN KEUSAHAWANAN PENGETUA DALAM 

AKTIVITI PENGUMPULAN DANA SEKOLAH 

 

 

Oleh 

 

 

SITI SABIHAH GHAZALI 

 

 

Julai 2020 

 

 

Pengerusi : Suhaida Abdul Kadir, PhD  

Fakulti  : Pengajian Pendidikan 

 

Peruntukan kewangan sekolah yang tidak mencukupi merupakan isu yang tidak 

berkesudahan dalam pentadbiran pendidikan. Lanjutan itu, kemunculan kepimpinan 

keusahawanan dalam pentadbiran pendidikan dilihat membantu dalam mentransformasi 

sekolah dan amalan keusahawanan. Namun begitu, maklumat berkaitan kepentingan 

amalan kepimpinan keusahawanan dalam pengumpulan dana sekolah, kepimpinan 

sekolah dan keupayaannya mengintegrasi pihak berkepentingan di sekolah dan 

pembentukan budaya keusahawanan masih dangkal dan memerlukan kajian lanjut. 

Sehubungan itu, tiga soalan kajian telah dibina untuk menghuraikan definisi 

kepimpinan keusahawanan di sekolah, amalan kepimpinan keusahawanan yang 

diamalkan oleh pengetua dalam pengumpulan dana sekolah dan pembentukan budaya 

keusahawanan di sekolah.  

 

  

Kepimpinan Keusahawanan Thornberry (2006), Sistem Model Terbuka Lunenburg 

(2010), Teori Adhocracy Cameron dan Quinn (1999) dan Model Pengurusan 

Kewangan Knight (1993) digunakan dalam membentuk kerangka teori. Dua pengetua 

sekolah yang mengamalkan kepimpinan keusahawanan dan menganjurkan aktiviti 

pengumpulan dana dari lokasi dan latar belakang yang berlainan dikaji. Data didapati 

melalui 18 interview separa struktur dan diikuti dengan pemerhatian dan analisis 

dokumen. Analisis data bagi setiap kes dan antara kes dilakukan menggunakan 

ATLAS.ti dan Jadual Microsoft Word. Dua kategori didapati hasil daripada analisis 

berkaitan makna kepimpinan keusahawanan di sekolah. Kategorinya adalah membuka 

sekolah kepada pihak luar dan pengumpulan dana untuk pembangunan sekolah. Dua 

tema selanjutnya didapati yang menjawab kepada persoalan amalan kepimpinan 

keusahawanan dalam pengumpulan dana sekolah iaitu integrasi peranan Persatuan Ibu 

Bapa dan Guru (PTA) dengan visi sekolah dan berkongsi ilmu merupakan dua tema 

yang. Manakala, perancangan berpasukan dan rangkaian jalinan merupakan tema 

pembentukan budaya keusahawanan di sekolah.        
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Empat perkara dapat disimpulkan daripada kajian ini. Pertama, selain daripada untuk 

pengumpulan dana, kepimpinan keusahawanan menyumbang kepada penyertaan 

persekitaran luar dengan sekolah. Kedua, pengetua sekolah perlulah mengintegrasikan 

PTA dengan visi sekolah. Ketiga, pengetahuan berkaitan keusahawanan yang dimilki 

oleh pengetua perlulah dikongsikan bersama supaya pengetua dapat mengaplikasi 

penjanaan dana melalui kepimpinan keusahawanan. Keempat, untuk mendorong pihak 

luar terlibat dengan pihak sekolah, pembinaan budaya keusahawanan sekolah adalah 

berdasarkan kerjasama berpasukan dan rangkaian jalinan. Secara teorinya, kesemua 

dimensi dalam Teori Keusahawanan Thornberry adalah saling berkaitan dengan 

kejayaan pengumpulan dana dan pembentukan budaya keusahawanan.         

 

 

Kepimpinan keusahawanan dicadangkan supaya ditekankan dalam Kelayakan 

Profesional Pemimpin Pendidikan Kebangsaan (NPQEL). Dengan ini, pengetua 

sekolah dapat meningkatkan skil sebagai pemimpin keusahawanan dan kualiti sebagai 

usahawan dalam aspek pentadbiran sekolah. Oleh itu, pemerkasaan PTA adalah 

penting kerana itu merupakan awal kepada keberkesanan aktiviti pengumpulan dana 

dan pembentukan budaya keusahawanan di sekolah.    
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CHAPTER 1 

 

INTRODUCTION  

 

1.1  Background of the Study  

 

The principal plays an important role in influencing the effectiveness of the school 

manangement (Byrne, 2008; Crowder, 2013; Zaidatol, Soaib, & Bagheri, 2014), the 

progress of students and the financial management of a school (Thayer & Shortt, 1994). 

They are often considered leaders of the school with the autonomy in developing 

school practices (Feit, 2016). Besides, principals are also important in making 

decisions that will improve schools (İzzet Döş & Ahmet Cezmi Savaş, 2015; Zaidatol, 

Soaib, et al., 2014). Alongside the administration team, principals manage the school 

system and set the school culture and practices.  

 

 

Previous literature on school principals highlights the current need for school principals 

in increasing  the financial abilities of schools for educational  purposes (Mestry, 

2016). In the present education setting, school principals are expected to have qualities 

that can influence stakeholders (Dolph, 2016; Trnavčevič & Vaupot, 2009) such as 

creating a positive atmosphere and strong culture (Dodge, 2011; Dolph, 2016; İzzet 

Döş & Ahmet Cezmi Savaş, 2015; Rauf, Ali, Aluwi & Noor, 2018; Turan & Bektaş, 

2013), being proactive (Byrne, 2008), a risk-taker and ready for changes (Lengh, 2003; 

Miri Yemini, Addi-Raccah, & Katarivas, 2015; Turan & Bektaş, 2013), effective in 

securing school resources (Hebert et al., 2008; Lunenburg, 2010), having a strong 

vision (Dolph, 2016), as well as being innovative (Geraki, 2014). Therefore, a 

principal‘s role extends beyond school management (Crowder, 2013).  

 

 

Of late, the inadequate school funding has quickly become one of the main issues of 

contention within the education system. Adequate funding for the management of 

schools is important as it helps schools to remain competitive, given the present 

demand for education. For instance, school principals in the United States (US), Israel 

and United Kingdom (UK) are responsible for fund-raising in schools given the 

decentralized policies applied in those countries (Addi-Raccah, Amar, & Ashwal, 

2018; Culbertson, 2008; Yemini & Sagie, 2015), whereas, at the same time, 

experiencing diminishing support financially for several reasons (Jacobson, 2014; 

Oliff, Mai, & Leachman, 2012). First, schools experience a reduction in funding 

allocated to them, given the number of schools increasing each year (EdSource, 2017). 

However, the number of schools in a particular district does affect the number of funds 

received nor allocated. Second, the current demand in the education system is forcing 

schools to locate external sources for financial support (Borasi & Finnigan, 2010; 

Nieswandt, 2017; Xaba & Malindi, 2010). For example, the community is expecting 

adequately skilled and trained teachers at schools, including the provision of facilities 

to attract the interests of students to learn and develop. For that reason, school 

principals, as the leader, are faced with high expectations among the community, 

© C
OPYRIG

HT U
PM



  

2 

 

including teachers, students, school administrative staff, and especially parents, to 

address funding issues.  

 

 

Previous studies have revealed that entrepreneurial leadership (EL) is helping school 

principals to align their role in light of globalization and the demand for quality and 

affordable education (Borasi & Finnigan, 2010; Feit, 2016; Harris, Jones, Cheah, 

Devadason, & Adams, 2017; Miri Yemini, Addi-Raccah, & Katarivas, 2015; 

Nieswandt, 2017; Pashiardis & Savvides, 2011). Moreover, because school principals 

believe that innovation affects school funding and leadership practices (Miri Yemini et 

al., 2015). Similarly, previous studies have also revealed that the school principal is 

responsible for managing school fund-raising activities as part of their management 

responsibilities (Mestry, 2016). Many studies have also highlighted the strong 

relationship between EL of school principals and school funding (Alfireviƈ & Petroviƈ, 

2013; Hörnqvist & Leffler, 2014; Miri Yemini et al., 2015; Zaidatol, Soaib, et al., 

2014). Moreover, Yemini and Sagie (2015) mentioned that fund-raising activities are 

one of the mechanisms to assist schools in producing better outcomes (Knight, 1993; 

Yemini & Sagie, 2015). Therefore, in that context, the importance of EL facilitating 

school funding is undeniable. 

 

 

Kirzner (1979) believed that the role of EL in an organization was mainly for funding 

purposes. He also believed that the amount of available funding influences the 

performance and outcomes of an organization. Applying the view of Kirzner to 

education, we can see that school outcomes will invariably affect the school‘s image 

and loyalty of the parents since performance attracts the parents to become part of the 

school community (Li & Hung, 2009). However, maintaining the school‘s image 

requires stable funding. Consequently, school principals need to be cautious in 

practicing EL in schools. Inevitably, the practice of EL by school principals will affect 

the culture of the school because given they have a responsibility in stratifying school 

management, culture, and practices (Reeves, 2007). Thus, entrepreneurial school 

culture will be created through the process of the school principal implementing and 

demonstrating EL. 

 

 

Although in Malaysia, a different situation exists, given all public schools operate 

under a central government body with all funding allocated by this body based on 

assigned budgets for schools (Muhammad Faizal, Norfariza, Saedah, & Faisol, 2012; 

Shahril, 2005). Public schools in Malaysia are supported by the Ministry of Education 

(MOE) based on a yearly allocation of funds assigned by the government. However, in 

the 25 October 2013 National Budget Presentation, since 2014, the allocation of 

funding for education in Malaysia was RM 54 Billion (Malaysia, 2013), which in the 

following year increased to RM 56.7 Billion (Kementerian Kewangan Malaysia, 2014). 

Although, for 2016, the allocation decreased to RM 41.3 Billion (Kementerian 

Kewangan Malaysia, 2015), and in 2017, budgeting allocated for school improvement 

was only 250 million (Kementerian Kewangan Malaysia, 2016). Since the budget 

allocated to schools from the government has tightened, fund-raising activities have 

quickly evolved as the mechanism to help schools in this area.  
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Statistically, the total sum of secondary schools in Malaysia managed and overseen by 

the Malaysia Education Ministry is 2,408. With the recent launch of 21st Century 

Learning Policies, the possibility of covering all expenses for secondary schools alone 

is practically impossible (Shahril, 2005). Therefore, to address this hurdle, school 

principals have been advised to act independently in organizing fund-raising activities 

for their respective schools, in order to benefit students. Moreover, school alumni 

should contribute or partner with their previous school to assist in acquiring and 

upgrading school equipment to help improve school performance (Mahadzir Khalid, 

2016).  

 

 

While the government has reduced the level of expenditure allocated across public 

sector departments (including schools), fund-raising is presently aligned with the 

competencies expected of ―High Impact School Principals‖ by the Institut Aminuddin 

Baki (IAB). Resources and operations, including human relationships, are two 

important competencies emphasized for the National Professional Qualifications 

Educational Leaders Program (NPQEL) (IAB, 2006). For instance, resources and 

operational competencies concern the effectiveness of school financial management, 

school physical and assets development, managing and providing ICT in schools and 

improving performance, since it is significantly related to leadership practices 

(Aminah, 2012). As a result, principals need to be concerned concerning the culture 

and school environment, exposing this external (Addi-Raccah et al., 2018; Lunenburg, 

2010) in order to explore and attract suitable resources for the school. 

 

 

Furthermore, human relationships and competencies must encompass the capacity to 

develop, communicate, develop external relationships, and teamwork. All of these 

elements, if combined, are associated with EL and practices (Butcher, 2014; Esfahani 

& Pour, 2013; S. Scott & Webber, 2013; Zaidatol Akmaliah & Bagheri, 2011). In 

human relationship competencies, the meaning of entrepreneurial competencies is the 

ability to develop the capacity and relationships with external parties. Here, the role of 

third parties is explained further as part of the Malaysia Education Blueprint (2013-

2025) (MEB) in which their role is to partner with NGOs and the private sectors along 

with the alumni of school funding organizations. This was also highlighted in the 

Malaysia Education Blueprint (2013-2025) (MEB). One of the indicators is to partner 

with parents, the community, and the private sector. 

 

 

Further, the MEB elaborates by highlighted a third objective to expand the trust of 

schools by including alumni groups and NGOs as potential sponsors to ensure the 

success of schools (MOE, 2013). It is important for the school to have good 

sponsorship instead of merely relying on funds from the MOE. For instance, computer 

giant ―Apple‖ sponsored 700 tablet devices for students in Tengku Kursiah College in 

Bandar Enstek, Negeri Sembilan, as one of the mechanisms in supporting schools 

under the MOE policy related to 21
st
 Century Learning. This sponsorship was exclusive 

to Apple, whereby the company also named the school as ―The Distinguished School‖ 

(Haryanti, 2017). Even though the competencies of school principals in Malaysia are 

aligned to EL to overcome the insufficient funding issues, a study by Zaidatol et al. 

(2014) shows that EL among school principals is only moderately practiced. Their 

findings demonstrated that the school principals are less aware of the innovation and  

improvements in the entrepreneurial leadership practices which may affect their school 
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performances. However, in contrast, the awareness demonstrated by teachers of EL is 

high regarding the benefits afforded to the future of schools. A year prior, Zaidatol & 

Bagheri (2013) found that EL would lead to school effectiveness. Hence, the study by 

Yemini et al. (2015) mirrored the findings to that of Zaidatol & Bagheri‘s (2013) 

findings. That EL of school principals improved school innovation and the way of 

dealing with the current change. EL, as part of school effectiveness, is to provide an 

effective teaching and learning environment (Zaidatol et al., 2014), avoid fund 

constraints (Yemini et al., 2015) and to instill quality education for students.                                                              

 

 

Notwithstanding, the practice of EL among Malaysian school principals still requires 

additional knowledge in this area (Zaidatol & Bagheri, 2013) for several reasons. One 

such reason is that, in Malaysia Education Blueprint (2013-2025) (MEB), school 

principals are often advised on applying instructional leadership (IL) (MOE, 2013). 

This perception and practice of the EL were separated among Malaysian school 

principals. Although, the previous study (MEB) undertaken in Malaysia shows that the 

practice of EL school principals is only moderate (Zaidatol et al., 2014). Moreover, 

from the public school‘s viewpoint, entrepreneur leadership only suits the business 

organization because the purpose is to obtain money for the organization‘s continuance 

(Zijlstra, 2014).  

 

 

Nonetheless, it is unfair to conceive that all public secondary schools in Malaysia do 

not organize fund-raising activities. Primarily, fund-raising activities occurring in 

several schools are operating under government supervision through the Corporate 

Social Responsibility (CSR) (Maimunah, 2009; Maimunah, Ratna, Roziah, & Siti 

Noormi, 2013) programs and partnerships. However, bear in mind that the CSR 

program is only targeting several prestigious schools. Depending on the CSR program 

is needless for several unpopular schools and students. Likewise, schools located in 

suburban districts are normally left behind. Therefore, to overcome these issues, school 

principals are beginning to organize their own school fund-raising activities. However, 

much information remains to be explored on how EL can help schools to raise funds 

for secondary schools in Malaysia.  

  

 

However, despite schools being able to raise funding, schools are also becoming more 

experienced in creating an entrepreneurial culture. The importance of entrepreneurial 

culture is unavoidable as it is created beliefs, norms, leadership, practices, and history 

of the school (Ali Sabanci, Ahmet, Alev, & Yilmaz, 2016; De, Tavares-Silva, & 

Pessanha, 2012; Deal & Peterson, 2016; Reeves, 2007). Therefore, for that purpose, 

school principals need to influence school stakeholders to understand the school‘s 

mission and vision and approach to become a successful school (Weiler, 1990). 

Concerning the role of stakeholders, MEB (2013-2025), as mentioned earlier, the plan 

proposes that one of the key indicators is to partner with parents, the community, and 

the private sector. The third objective under the plan also mentions the trust of schools 

by including alumni groups and NGOs as a potential sponsor (MOE, 2013).  

  

 

Therefore, based on the justification and that of previous studies, EL is not an option 

but a necessity to overcome the funding constraints in Malaysia secondary schools. 

Also, Malaysia school principals need to realize that their roles are not simply limited 
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to improving school results, but are to develop good relationships with parents, the 

community and NGO‘s (MOE, 2013). This is aligned with the suggestion of Yemini et 

al. (2015) that schools need to partner with the private sector or other sources while 

becoming entrepreneurial. At the same time, entrepreneurial cultural development 

should be created through the practice of EL as a school function that mirrors the 

organization. This is in line with previous findings found in studies where there is a 

correlation between job satisfaction and entrepreneurial behavior (Neto, Rodrigues, & 

Panzer, 2017), school effectiveness (Zaidatol, Soaib, et al., 2014) and school culture 

(Feit, 2016) in in the education setting.  

 

Therefore, EL practices in school fund-raising activities form the center-piece of this 

study. Notably, EL in the context of this study should be applied with regards to school 

leadership instead of implementing a standard style of leadership (Scott & Webber, 

2013). Consequently, the collaboration of stakeholders plays a major role in helping 

schools stabilize their financial position concerning their facilities and funds 

management (Norfariza, Faizal., Saedah, & Mojgan, 2013). Also, from the literature, 

schools could increase their funding via partnerships, foundations, and school grants 

(Thayer & Shortt, 1994). Fund-raising activities need to be further investigated as it 

requires the school principal to be innovative (Knight, 1993). In this regard, research 

on EL among school principals is limited even though various initiatives could be 

explored in this domain (Yemini et al., 2015). 

 

1.2  Problem Statement 

 

 

Insufficient funding for schools is a significant issue in Malaysian schools. With a 

significantly large number of schools increasing, the ability of the MOE to provide 

sufficient support to each school is diminishing, if not, inconceivable. Despite the 

allocation of funds received from MOE each year, funding is still tormenting school 

principals. This mainly due to the need for sufficient funding, which is needed to 

accommodate students with better education, and through organizing academic 

programs and to accommodate classes with modern facilities. In fact, the reduction of 

school funding adversely impacts the school‘s role, students, and teachers given it 

affects school programs, operations and the image of the school (Agyemang, 2010; 

Miri Yemini et al., 2015; Salahuddin, 2016; Xaba & Malindi, 2010). Subsequently, 

school performance decreases, unable to achieve set targets and goals. However, some 

school principals do take the initiative to raise school funding. Although public schools 

in Malaysia operated under the government, they are less concerned with fund-raising 

as school principals (Zaidatol, Afsaneh, & Soaib, 2014) have insufficient knowledge 

and emphasis placed on fund-raising. Indeed, some school principals are less concerned 

about school funding as they believe it is more applicable to prestigious, well-

performing schools.  

 

 

Interestingly, entrepreneurship in the education system has helped schools to align with 

globalization and innovation (Borasi & Finnigan, 2010; Feit, 2016; Miri Yemini et al., 

2015; Nieswandt, 2017). Thus, the role of entrepreneurship has led to changes in 

leadership practices and has helped to generate funding (Miri Yemini et al., 2015). A 

recent study revealed that EL helped schools overcome various sources that constrained 
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the school, such as funding and facilities (Miri Yemini et al., 2015; Xaba & Malindi, 

2010). Moreover, sufficient funding in school management helped them to be on par 

with the demand imposed on the education system. More importantly, the myriad of 

modern policies that needs to be implemented in the school system (Clouse & 

Alexander, 1998; Donovan, Green, & Mason, 2014; Ferrandino, 2001) and the rapid 

changes in education to enhance methods in teaching and learning may require a 

significant amount of funds to be realized. . 

 

 

Consequently, the awareness of school principals towards the reduction and challenges 

faced regarding the allocation of funding is necessitated to ensure that performance of 

the school remains unaffected (EdSource, 2017; Jacobson, 2014; Oliff et al., 2012). 

Moreover, school principals quickly realize the importance of developing good 

relationships with parents, the community, and NGO‘s (MOE, 2013). In this regard, EL 

plays a leading role in helping school principals to overcome fund constraints. 

However, in Malaysia, a study by Zaidatol et al. (2014) found that the awareness of EL 

among school principals was moderate. Therefore, school principals need to be 

equipped with appropriate training and preparation in confronting new challenges as an 

entrepreneurial leader to help increase school performance. Moreover, the limited EL 

practices concerning fund-raising and the development of an entrepreneurial culture 

show a significant gap in the literature (Yemini et al., 2015). Moreover, the insufficient 

knowledge on the implementation of entrepreneurial leadership by Thornberry (2006) 

was also discussed (Kavitha & Zaidatol Akmaliah, 2017). These limitations prompt the 

researcher to identify the role of school principals in practicing entrepreneurial 

leadership for fundraising and in developing an entrepreneurial culture in school 

besides understanding  the meaning of entrepreneurial leadership in school.  

 

 

As a result, regarding the meaning of the practices associated with EL for fund-raising 

purposes, and entrepreneurial school culture development, further investigation is 

needed. While, limited studies have been found on EL in the context of the Malaysian 

education system (Zaidatol & Bagheri, 2013; Zaidatol, Soaib, et al., 2014), many of 

those studies do not focus on the practices of the school principal in fund-raising. 

Moreover, the knowledge on how EL has been practiced, the importance of EL in the 

context of schools, how school principals integrate with others within the school, and 

the enculturation towards EL still needs investigation. Acquiring this knowledge is 

important, given the importance of fund-raising in the context of school principals. 

Therefore, this study illuminates how successful principals engage in EL in the 

Malaysian context by adopting multiple case studies in determining the similarities of 

school principals. Here, two schools with EL and which actively practice fund-raising 

activities are used to address the specific research questions of this study. 

  

1.3  Research Objectives  

 

 

Three objectives have been formulated: 

1. To explore the meaning of entrepreneurial leadership in schools. 

2.  To explore how school principals‘ practice entrepreneurial leadership in 

school fund-raising. 

3. To explore how school principals develop entrepreneurial school culture. 
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1.4  Research Questions 

 

The research questions developed in supporting the achievement of the above 

objectives are: 

1.  What is the meaning of entrepreneurial leadership in schools? 

2.  How is entrepreneurial leadership practiced by school principals in school 

fundraising? 

3.  How do school principals develop an entrepreneurial culture in schools? 

 

1.5  Significance of the Study 

 

This study is important for several reasons. First, it explores the meaning of EL in 

school settings. There are limited studies concerning the practice of entrepreneurial 

leadership in education administration especially in school fundraising, given that 

many believed it would lead to selling the school to external parties. This study 

challenges  previous thoughts as EL is believed to assist schools by increasing their 

performance and readiness in being open to external environments. Besides, this study 

also provides knowledge on entrepreneurial leadership practices in fundraising 

activities and the development of entrepreneurial culture in schools. Second, this study 

also expands the Thornberry Entrepreneurial Leadership dimensions and the associated 

practices in fund-raising activities government schools and the meaning of EL in this 

context. Some government schools having sufficient funds allocated each year negated 

the need for school principals to perform fund-raising. Hence, the knowledge needed 

for principals to assume the role of an entrepreneurial leader in school proves to be 

necessary.  

 

 

In contrast, this study investigates the practices of EL in school fund-raising activities 

by school principals who proactively perform these activities. Additionally, this study 

reveals the meaning of EL in the centralized school system and extending the body of 

knowledge in this domain. Thirdly, the implementation of EL of school principals and 

the impact on the culture is also examined (Hörnqvist & Leffler, 2014; İnandi & Giliç, 

2016; Miri Yemini et al., 2015; Muhammad, 2009; Thomas, 2000).  

 

 

As mentioned earlier, this study aims to focus on the EL practices of school principals 

in performing fund-raising activities for their schools. Similarly, utilizing EL has also 

helped schools to develop an entrepreneurial culture specifically in the context of a 

non-profit organization and centralized school. In this regard, this study contributes to 

the development of entrepreneurial school culture through the examination of two case 

studies.  

 

 

Furthermore, this study will aid the MOE in improving NPQEL leadership courses for 

school principals in Malaysia. Fund-raising is fast becoming one of the key issues 

being discussed in Malaysian schools nowadays. One of the factors contributing to 

many of these discussions is the role of EL for school principals related to fund-raising 

activities. Although fund-raising is a common practice in developing countries, in the 
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Malaysian school system, the implementation is different, hence, further exploration is 

needed in this area. From the literature, the purpose and objectivity of EL are to raise 

funds for the growth of an organization (Kirzner, 1979; Young, 2013), which means 

that the ability of EL in helping schools to raise funds rather than relying on 

government allocation is feasible. Previous studies do reveal that EL is suitable in 

employing in decentralized schools for sourcing and searching purposes (Borasi & 

Finnigan, 2010; Miri Yemini et al., 2015; Xaba & Malindi, 2010; Yemini & Sagie, 

2015). However, there are different practices undertaken in Malaysian public schools 

where centralization is being introduced for school operations and administration. This 

study will examine this particular aspect. The meaning of EL practices of school 

principals in the context of two schools in Malaysia is addressed in this study. 

Moreover, the connection between entrepreneurial leadership and the school 

principals‘competencies of Institut Aminuddin Baki (2006) were also highlighted, thus, 

providing an insight into the development of entrepreneurial school culture and the 

involvement of the external environment in schools as required by MOE in the 

Malaysia Educational Blueprint (2013-2025).   

 

 

Notwithstanding, this study can be used as a benchmark for the implementation of EL 

in schools in raising funds and developing the entrepreneurial school culture. 

Moreover, the findings could be utilized in the form of a framework or model for 

school principals in organizing fund-raising activities, given the requirement for 

effective EL skills. Lastly, the differences in EL and the suitability of these practices in 

the context of Malaysian schools, coupled with the centralizing policies, could be used 

as a benchmark for other school principals to employ. 

 

1.6  Scope of the Study 

 

The current study intends to explore entrepreneurial leadership practices in fundraising 

activities, entrepreneurial culture development, and the role of entrepreneurial leaders 

in school. Knight (1993) identifies fees, income generation, and fund-raising as 

external funding sources for schools. In the Malaysian school context, fund-raising is 

the most suitable mechanism to help schools increase their funding as Malaysian public 

schools currently operate under government supervision with various laws and 

regulations imposed. Likewise, leadership practices of school principals affect the 

culture of the school (Chikoko & Rampai, 2011; Eilers & Camacho, 2007; Mees, 2008; 

Turan & Bektaş, 2013). Therefore, the development of entrepreneurial school culture is 

important, as shown in the two case studies that are examined in this study. 

 

 

Accordingly, three research questions and objectives have been developed in this study 

to explore the meaning associated with school principals‘ EL style, the practices of EL 

in school fund-raising activities, and the development of school entrepreneurial culture. 

Two school principals recognized as entrepreneurial leaders by their peers, teachers, 

districts, and who actively lead their schools in organizing fund-raising activities are 

included in this study. Additionally, different school principals from different districts 

were also selected to participate in this study for several reasons. First, while this study 

focuses on Malaysian school principals, two school principals from East and West 

Malaysia were chosen given they fulfilled the criteria and characteristics of the 
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researcher and by selecting two school principals from different sides and background 

operating under government supervision, helped in collecting data needed for this study 

and findings.  

 

 

It was important that both school principals were leading separate schools having 

diverse backgrounds but who practiced EL in fund-raising activities. Also, through the 

selection of these two entrepreneurial school principals with diverse characteristics and 

backgrounds contributed towards identifying the implications for policymakers in 

Malaysia. The contribution of this study, as mentioned earlier, emphasized on fund-

raising activities regarding EL in schools, EL practices for fund-raising, and the 

process of entrepreneurial school culture development. These attributes are important 

given they align with the purpose and objectives of this study. Second, while this study 

focuses on the meaning of these abovementioned characteristics of EL, it helped to 

fulfill the aim and objectives of this study. 

 

 

The similarity of EL practices is also examined, resulting from the analysis of data 

presented in Chapter Four. Importantly, the findings also contribute to the body of 

knowledge from the similarity of practices in school fund-raising activities, 

entrepreneurial culture development in school, and the meaning of EL in schools. 

However, there may be slight differences between school practices concerning 

operational time, location, number of teachers, statistical numbers, type of students, 

pedagogy application, school belief, and culture. However, all the differences are 

negotiable in this study since the main aim of this study centers on the practices of EL 

helping schools to raise funds, entrepreneurial culture development, and the meaning of 

EL based on the data collected. Although, this study does not address school principals 

of international schools and other private schools given the different environments, 

policies, and practices.  

 

1.7  Research Limitations 

 

Several limitations are inherent in this study. One limitation concerns the amount of 

time in collecting data. The researcher spent five-months in collecting data, which 

included conducting interviews, observations, and analyzing the material. The 

researcher also needed to travel to each of the two schools during this period located in 

East and West of Malaysia. Although qualitative research does require more time to be 

spent in field research, the researcher was able to communicate with both schools via 

social media and using electronic messaging. There were limitations in attending all 

fundraising activities due to data collection approval, but, this was overcome by 

analsysing the  pictures and minutes of the meeting that were recorded.  

 

The second limitation of this study concerns the time for observations as it was limited 

to 30 minutes only. For that reason, the minutes of the meeting and related documents 

were used as document analysis for this study. Thirdly, the study also has limited 

access to the data of the school fundraising collection due to the confidentiality of the 

documents. Moreover, the fourth limitations in this study is the selection of expert for 

the semi-structured interview protocols validations. Both experts who validated the 
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interview questions were supervisors of this study and have a background in education 

administration and methodology.  

 

The fifth limitation of this study is that this study was centered around using multiple 

case studies in a bounded system. Although the qualitative research purpose was not 

generalizable, the findings may be generalized in employing strategies and processes 

associated with this study. Besides, time management in employing a multiple case 

study approach needs to consider the time needed to collect detailed data. 

 

1.8  Definition of Terms 

 

The following definitions and terminology are used in this study:  

 

School Fund Raising: refers to any action taken by school principals to increase the 

funding sources for the development of the school such as money, program 

sponsorship, equipment, and facilities (Mestry, 2016; Miri Yemini et al., 2015; Winton, 

2016). Actions may include partnership activities, fund-raising, contribution through 

foundations, (Culbertson, 2008; Knight, 1993; Peterson, 2014; Winton, 2016), alumni 

(Thayer & Shortt, 1994) mobilizing school activities while focusing on raising school 

funds.  

 

 

Meaning of Entrepreneurial Leadership in School Setting: Yemini & Sagie (2015) 

claimed that opening schools to external environments helped schools to stay relevant 

and benefited in obtaining sources for the school. This study refers Entrepreneurial 

Leadership to schools being open to external environments and in raising funds for 

school development.  

  

 

Entrepreneurial Leadership (EL): refers to the actions of leaders that promote 

innovation, able to take risks, efficient decision-making, seeking opportunities, creating 

a positive culture with strong and focused vision (Thornberry, 2006).  

 

 

The practice of Entrepreneurial Leadership: refers to the entrepreneurial leadership set 

of practices such as being a visionary, take risker, creative networker, source sustainer 

and a good manager (Blake, 2008; Borasi & Finnigan, 2010; Leonard, 2013; Miri 

Yemini et al., 2015; Salahuddin, 2016; S. Scott & Webber, 2013; Xaba & Malindi, 

2010). In this study, the interpretation of entrepreneurial leadership is consistent with 

Thornberry‘s (2006) four dimensions of entrepreneurial leadership namely, miner, 

accelerator, explorer, and integrator.  

 

 

Entrepreneurial Culture is an organization holistically involved with entrepreneurial 

activities which requires risk-taking, innovation, proactiveness, dynamic/change-

oriented, and visionary leadership (Cameron and Quinn, 1999).  
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Entrepreneurial School Culture: is an organization (school) that practices the 

entrepreneurial activities (fundraising) with non-profit intention (Knight, 1993), 

enabling interactions with external environments (Lunenburg, 2010) under the 

leadership of a risk-taking, innovative, proactive, dynamic/change-oriented, and 

visionary school principal.       

 

 

Decentralized Schools: is often known as a school-based management whereby the 

school principal has autonomy and responsibility in making decisions on educational 

matters (Miri Yemini et al., 2015; Mwinjuma, 2016).   

 

 

Centralized Schools: are schools fully governed and funded by the government. The 

school operates using a top-dwon approach.  All of the decisions and policies decided 

by the top must be implemented by those at the bottom level (Green, 1997).  

 

 

Per-Capita Grant (PCG):  is an allocation received by public schools from the 

Ministry of Education (MOE), there are PCG for school subjects and PCG for non-

subjects. The allocation of PCG is obtained by estimating the number of students for 

the following year (Bahagian Kewangan, 2012). 

 

1.9 Summary 

 

In Malaysia, insufficient school funding has been a long-standing issue in the education 

system. With the current demand in the education system, school principals are often 

advised to seek alternative solutions to these issues. Several studies have highlighted 

the role of entrepreneurial leadership in school to overcome funding matters.However, 

Malaysian school principals still require extra guidance on the practices of 

entrepreneurial leadership, specifically on fundraising, the development of 

entrepreneurial culture, and the meaning of entrepreneurial leadership in school 

settings. Three objectives and three research questions were developed to address this 

gap. This study is important as it can contribute information to MOE on the 

implementation of entrepreneurial leadership concerning fundraising activities, 

entrepreneurial culture development, and the role of entrepreneurial leadership in 

Malaysia‘s centralized school setting. The scope and limitations associated with the 

research were also described, along with definitions and terminology. The review of 

the literature is presented and discussed in Chapter Two.  

  

© C
OPYRIG

HT U
PM



145 

REFERENCES 

 

Ab. Aziz, Y., Perumal, S., & Pangil, F. (2005). Principles of Entrepreneurship. 

Selangor, Malaysia: Pearson Prentice Hall. 

 

Abbas, S. D., & Zaidatol Akmaliah, L. P. (2016). Modelling of Entrepreneurial 

Leadership for Effectiveness of Schools. Middle-East Journal of Scientific 

Research, 24(4), 1371–1375.  

 https://doi.org/10.5829/idosi.mejsr.2016.24.04.23406 

 

Addi-Raccah, A., Amar, J., & Ashwal, Y. (2018). Schools’ influence on their 

environment. Educational Management Administration & Leadership, 46(5), 

782–799. https://doi.org/10.1177/1741143217707521 

 

Agyemang, G. (2010). Accounting for needs? Formula funding in the UK schools 

sector. Accounting, Auditing & Accountability Journal Accountability Journal, 

23(18), 14–54. Retrieved from http://dx.doi.org/10.1108/09513571011010619 

 

Ahmad, J. and Boon, Y. and Ghaffar, N. A. and Jambari, H. and Ismail, N. H. and 

Osman, S. and Hashim, S. (2017) Leadership Practices of High Performing 

Schools Principals in Malaysia. Man in India, 97 (17). pp. 299-308. 

 

Alfireviƈ, N., & Petroviƈ, S. (2013). Entrepreneurial orientation and Managerial 

Activities of School Principals in Croatia and Bosnia & Herzegovina. Asia Social 

Science;, 9(12), 69–78. 

 

Ali Sabanci, Ahmet, Ş., Alev, S. M., & Yilmaz, O. (2016). The Correlation Between 

School Managers’ Communication Skills and School Culture. International 

Journal of Progressive Education, 12(3), 155–171.  

 

Al Mamun, A., Nawi, N. B. C., & Zainol, N. R. B. (2016). Entrepreneurial 

competencies and performance of informal micro-enterprises in Malaysia. 

Mediterranean Journal of Social Sciences, 7(3), 273-273. 

 

Allen, H. M. (2014). Public School Foundations’ of K-12 Public School Division in 

Virginia. (Doctoral dissertation, Virginia Polytechnic Institute and State 

University) Available from ProQuest Dissertations and Theses database. (UMI 

No 10593002)  

 

Aminah, A. (2012). Education Administrators’ Professional Standards: The Malaysian 

Perspective. Journal of Research, Policy & Practice of Teachers & Teacher 

Education, 2(1), 60–74.  

 

Aminuddin Baki Institute of Educational Leadership & Management (2005). Amalan- 

amalan terbaik pengurusan dan kepimpinan sekolah menengah Malaysia [Best 

practices in Malaysian school management and leadership]. Ministry of 

Education Malaysia. 

 

 

 

© C
OPYRIG

HT U
PM



146 

Aminuddin Baki Institute of Educational Leadership & Management (2006). Standard 

Kompetensi Kepengetuaan Sekolah Malaysia [Malaysian School Principals 

Competency Standards]. Ministry of Education Malaysia. 

 

Armistead, C., Pettigrew, P., & Aves, S. (2007). Leadership Exploring Leadership in 

Multi-sectoral Partnerships. SAGE Publications (Los Angeles, London, New 

Delhi, and Singapore), 3(2), 211–230.  

 https://doi.org/10.1177/1742715007076214 

 

Aziah, I., & Abdul Ghani Kanesan, A. (2012). Amalan Autonomi dan Akauntabiliti 

dalam Pengurusan Sekolah Kluster di Malaysia. Jurnal Teknologi, 58(1). 

Retrieved from www.jurnalteknologi.utm.my 

 

Aziz, R. A., Mahmood, R., Abdullah, M. H., & Tajudin, A. (2013). The Mediating 

Effects of Entrepreneurial Orientation on the Relationship Between Leadership 

Styles and Performance of SMEs in Malaysia. The 2nd IBSM, International 

Conference on Business and Management, Chiang Mai, Bangkok. Retrieved 

from http:// www.etd.uum.edu.my  

 

Bagheri, A., Lope Pihie, Z. A., & Krauss, S. E. (2013). Entrepreneurial leadership 

competencies among Malaysian university student entrepreneurial leaders. Asia 

Pacific Journal of Education, 33(4), 493–508.  

 https://doi.org/10.1080/02188791.2013.822789 

 

Bahagian Kewangan, K. P. M. (2012). Surat Pekeliling Kewangan Bilangan 8 Tahun 

2012. Putrajaya, Malaysia.  

 

Bann, C. L. (2007). Entrepreneurial lives: A phenomenological study of the lived 

experience of the entrepreneur, including the influence of values, beliefs, 

attitudes, and leadership in the entrepreneurial journey. (Doctoral dissertation, 

Capella University) Available from ProQuest Dissertation and Theses database 

(UMI No 3244893)  

 

Bass, B. M. (1990). Bass & Stogdill’s Handbook of Leadership: Theory, Research, & 

Managerial Applications (3rd editio). New York, NY: The Free Press. 

 

Berger, R. (2015). Now I see it, now I don’t: researcher’s position and reflexivity in 

qualitative research. Qualitative Research, 15(2), 219–234.  

 https://doi.org/10.1177/1468794112468475 

 

Bhattacharyya, A. (2010). The Networking Entrepreneur. The Journal of 

Entrepreneurship, 19(2), 209–221.  

 https://doi.org/10.1177/097135571001900207 

 

Blake, B. S. (2008). The Principal As Entrepreneur In The Management Of Schools. 

(Master’s Thesis, University of Johannesburg) Retrieved from 

https://core.ac.uk/download/pdf/18216455.pdf 

 

 

 

© C
OPYRIG

HT U
PM



147 

Blore, K. A. (2016). The Nature of The School and Community Partnership Process. 

(Doctoral Dissertation, Central Connecticut State University.) Retrieved from: 

content.library.ccsu.edu 

 

Body, A. (2017). Fundraising for primary schools in England-Moving beyond the 

school gates. International Journal of Nonprofit and Voluntary Sector 

Marketing, 22(4), 1–8. https://doi.org/10.1002/nvsm.1582 

 

Borasi, R., & Finnigan, K. (2010). Entrepreneurial Attitudes and Behaviors That Can 

Help Prepare Successful Change-Agents in Education. The New Educator, 6,1–

29. 

 

Bradshaw, L. K. (2000). The Changing Role of Principals in School 

Partnerships. NASSP Bulletin, 84(616), 86– 

 96. https://doi.org/10.1177/019263650008461613 

 

Brady, K. P. (2015). Chapter 6 The Challenges of School–Police Partnerships in Large 

Urban School Systems: An Analysis of New York City’s Impact Schools 

Initiative. Leadership in Education, Corrections and Law Enforcement: A 

Commitment to Ethics, Equity and Excellence, 12, 75–97. 

https://doi.org/10.1108/S1479-3660 

 

Brinckerhoff, P. C. (2009). Mission-Based Management : Leading Your Not-for-Profit 

In the 21st Century. Hoboken, New Jersey. John Wiley & Sons, Inc.  

 

Byrne, J. P. (2008). Entrepreneurial Organizational Characteristics in Hawaiian 

Elementary Schools: Its Relationship to School Characteristics and Student 

Achievement. (Doctoral Dissertation, Duquesne University) Available from 

ProQuest Dissertation and Theses database (UMI No 3322712)  

 

Bujor, A., & Avasilcai, S. (2016). The Creative Entrepreneur: a Framework of 

Analysis. In Procedia -Social and Behavioral Sciences (Vol. 221, pp. 21–28). 

https://doi.org/10.1016/j.sbspro.2016.05.086 

 

Butcher, B. J. (2014). Entrepreneurial High School: An Evalution and Feasibility 

Study of a Conceptual School Model (Doctoral Dissertation,University of the 

Pacific) Available from ProQuest Dissertation and Theses database (UMI No 

3641945)  

 

Cameron, K., & Quinn, R. E. (2006). Diagnosing and Changing Organizational 

Culture. (Revised Ed). San Francisco, California: Jossey-Bass. 

 

Case, T. E. (2006). Expanding Resources: Intrapreneurial and Entrepreneurial 

Leadership Behavior of Selected Secondary Principals (Doctoral Dissertation, 

University of La Verne) Available from ProQuest Dissertation and Theses 

database (UMI No 3234468) 

 

Casson, M.C. (1982). The Entrepreneur:An Economic Theory. Oxford: Martin 

Robertson & Company Ltd. 

 

© C
OPYRIG

HT U
PM

https://doi.org/10.1177/019263650008461613


148 

Chikoko, V., & Rampai, A. T. (2011). School Culture and Pupil Performance: 

Evidence from Lesotho Background to Lesotho. In International Handbook of 

Leadership for Learning. 25th ed.,1195–1214. Springer Netherland. 

https://doi.org/10.1007/978-94-007-1350-5_64 

 

Chua, Y. P., Tie, F. H., Ismail, N. R., & Lu, H. Y. (2014). Factors of leadership skills 

of secondary school principals. Procedia-Social and Behavioral Sciences, 

116(5th World Conference on Educational Sciences-WCES 2013), 5125–5129. 

https://doi.org/10.1016/j.sbspro.2014.01.1085 

 

Clouse, R. W., & Alexander, E. (1998). Classrooms of the 21st Century: Teacher 

Competence, Confidence And Collaboration. J. Educational Technology 

Systems, 26(2), 97–111. https://doi.org/10.2190/D7WM-BXVP-3CKD-0NGH 

 

Clover, M. W., Jones, E. B., Bailey, W., & Griffin, B. (2004). Budget Priorities of 

Selected Principals: Reallocation of State Funds. NASSP Bulletin, 88(640), 69–

82. https://doi.org/10.1177/019263650408864006 

 

Cox, B. (2010). Leading and following together — leading leadership and leading 

leaders. International Journal of Leadership in Public Services Leadership, 6(1), 

14–17. https://doi.org/10.5042/ijlps.2010.0270378 

 

Coyle, P. (2014). How entrepreneurial leadership can engage university staff in the 

development of an entrepreneurial culture. Industry and Higher Education, 

28(4), 263–269. https://doi.org/10.5367/ihe.2014.0215 

 

Creswell, J. W. (2013). Qualitative Inquiry and Research Design: Choosing Among 

Five Approaches (Third Ed.). United States of America: SAGE Publications. 

 

Crowder, W. J. (2013). Teachers’ Perceptions of Administrative Support in Incentive 

Grant Schools. (Doctoral Dissertation, Liberty University). Available from 

ProQuest Dissertation and Theses database (UMI No 3604311) 

 

Cruser, A. B. (2012). Effectiveness of Public Education Foundations in Indiana School 

District. (Doctoral Dissertation, Ball State University). Retrieved from 

http://cardinalscholar.bsu.edu 

 

Culbertson, B. K. (2008). Supplementing annual school district budgets: Partnerships, 

fundraisers, foundations, and local support venues. (Doctoral Dissertation, 

University of North Texas. Available from ProQuest Dissertation and Theses 

database (UMI No 3326791) 

 

Daud, Y., & Don, Y. (2012). Budaya Sekolah, Kepemimpinan Transformasional dan 

Pencapaian Akademik Pelajar. Malaysian Journal of Learning & Instruction, 9, 

111–139. 

 

De, F., Tavares-Silva, C., & Pessanha, E. C. (2012). Observations of School Culture: 

From Theorists to Curriculum Issues. International Education Studies, 5(4). 

https://doi.org/10.5539/ies.v5n4p65 

 

© C
OPYRIG

HT U
PM



149 

Deal, T. E., & Peterson, K. D. (2016). Shaping School Culture (Third Ed.). 

SanFrancisco. Josey-Bass Inc. 

 

Dees, J.G. (1998). The meaning of “social entrepreneurship.”Comments and 

suggestions contributed from the Social Entrepreneurship Founders Working 

Group. Durham, NC: Center for the Advancement of Social Entrepreneurship, 

Fuqua School of Business, Duke University. Available at 

http://faculty.fuqua.duke.edu/centers/case/files/dees–SE.pdf  

 

Dodge, P. R. (2011). Managing School Behavior: A Qualitative Case Study. (Doctoral 

Dissertation, Iowa State University) Retrieved from http://lib.dr.iastate.edu/etd 

 

Dolph, D. (2016). Challenges and Opportunities for School Improvement : 

Recommendations for Urban School Principals. Education and Urban Society, 

1–25. https://doi.org/10.1177/0013124516659110 

 

Donovan, L., Green, T. D., & Mason, C. (2014). Examining The 21st Century 

Classroom: Developing An Innovation Configuration Map. J. Educational 

Computing Research, 50(2), 161–178. https://doi.org/10.2190/EC.50.2.a 

 

Eacott, S. (2013). “Leadership” and the social: Time, space and the epistemic. 

International Journal of Educational Management, 27(1), 91–101. 

https://doi.org/10.1108/09513541311289846 

 

EdSource. (2017). Local Control Funding Formula. Retrieved August 13, 2017, from 

https://edsource.org/topic/lcff 

 

Eilers, A. M., & Camacho, A. (2007). School Culture Change in the making: 

Leadership Factors that Matter. Urban Education, 42(6), 616–637. 

 

Else, D. (2002). Assisting K-12 education through the National School Foundations 

Association. Retrieved from http://www.schoolfoundations.org/research-findings 

 

Esfahani, A. N., & Pour, M. S. (2013). Effects of entrepreneurial characteristic of 

public and private Tehran school principals on evaluation of innovativeness. 

Procedia - Social and Behavioral Sciences, 93, 1736–1743. 

https://doi.org/10.1016/j.sbspro.2013.10.108 

 

Eyal, O. (2007). Governmental Sponsorship as a Mechanism Restricting School 

Entrepreneurship. Educational Planning , 16(1), 1-11. 

 

Eyal, O., & Inbar, D. E. (2003). Developing a public school entrepreneurship 

inventory: Theoretical conceptualization and empirical examination. 

International Journal of Entrepreneurial. 9(18), 221–244. 

http://dx.doi.org/10.1108/13552550310501356 

 

Featherstone, G. L. (2017). Principal Leader Actions And Their Influence On School 

Culture And School Performance (Doctoral Dissertation, Florida Atlantic 

University) Available from ProQuest Dissertation & Theses database. (UMI No 

10604359) 

© C
OPYRIG

HT U
PM



150 

Feit, K. G. (2016). Improving School Performance: Leader Autonomy and 

Entrepreneurial Orientation (Doctoral Dissertation, Florida Atlantic University) 

Available from ProQuest Dissertation & Theses database. (UMI No 10172684).  

 

Ferrandino, V. L. (2001). Challenges for 21st-Century School Principals. In Phi Delta 

Kappan, 82,440–442). Phi Delta Kappan. 

 

Feuerstein, A. (2001). Selling Our Schools? Principals’ Views on Schoolhouse 

Commercialism and School-Business Interactions. Education Administration 

Quarterly, 37(3), 322–371. 

 

Fløistad, G. (1991). Entrepreneurial Leadership. Leadership & Organization 

Development Journal. 12(7), 28–31.  

 https://doi.org/10.1108/EUM0000000001168 

 

Fullan, M. (2002). Principals as leaders in a culture of change. Educational 

leadership, 59(8), 16-21. 

 

Fullan, M. (2014). Leading in a culture of change. San Francisco: Jossey-Bass.  

 

Fusch, P. & Ness, L. (2015). Are We There Yet? Data Saturation in Qualitative 

Research. The Qualitative Report, 20(9), 1408–1416.  

 

Garza, E., Drysdale, L., Gurr, D., Jacobson, S., & Merchant, B. (2014). Leadership for 

school success: lessons from effective principals. International Journal of 

Educational Management. 28(3), 798–811. https://doi.org/10.1108/IJEM-08-

2013-0125 

 

Ghani, M. F. A., Radzi, N. M. and Siraj, S. (2013). Implementing a type of financial 

managements in Malaysian public schools : an initial study. Global Business and 

Economics Research Journal, 2(2), 29–51. Retrieved from 

www.journal.globejournal.org 

 

Gibson, H., & Davies, B. (2008). The impact of Public Private Partnerships on 

education: A case study of Sewell Group Plc and Victoria Dock Primary School. 

International Journal of Educational Management, 22(4), 74–89. Retrieved from 

https://doi.org/10.1108/09513540810844576 

 

Gibson, H., & Davies, B. (2008). The impact of Public Private Partnerships on 

education: A case study of Sewell Group Plc and Victoria Dock Primary School. 

International Journal of Educational Management International Journal of Public 

Sector Management, 22(4), 74–89. https://doi.org/10.1108/09513540810844576 

 

Gibson, J. A. (2010). K–12 School Funding and Resource Allocation: The Effect of 

White Flight on Education Funding among Public School Districts in Rust Belt 

States. (Doctoral dissertation, Northern Illinois University) Available from 

ProQuest Dissertation & Theses database. (UMI No 3439665).   

 

 

 

© C
OPYRIG

HT U
PM



151 

Girard, S.(2000). Servant leadership qualities exhibited by Illinois public school 

district superintendents. (Doctoral Dissertation, Saint Louis University) 

Available from ProQuest Dissertation & Theses database. (UMI No 9973347). 

 

Gonzales, K., & Bogotch, I. (1999). Fiscal Practices of High School Principals: 

Managing Discretionary School Funds. NASSP Bulletin, 83(610), 37–48. 

https://doi.org/10.1177/019263659908361006 

 

Goosen, R. J., & Stevens, R. P. (2013). Entrepreneurial Leadership: Finding Your 

Calling, Making a Difference. Illinois, United States: IVP Books. 

 

Green A. (1997) Educational Achievement in Centralized and Decentralized Systems. 

In: Education, Globalization and the Nation State. Palgrave Macmillan, London. 

https://doi.org/10.1057/9780230371132_7 

 

Gupta, V., Macmillan, I. C., & Surie, G. (2004). Entrepreneurial leadership: 

developing and measuring a cross-cultural construct. Journal of Business 

Venturing, 19, 241–260. https://doi.org/10.1016/S0883-9026(03)00040-5 

 

Hagemann, B., & Stroope, S. (2013). Developing the next generation of leaders. 

Industrial and Commercial Training, 45(10), 123–126. 

https://doi.org/10.1108/00197851311309570. 

 

Haines, S. J., Gross, J. M. S., Blue-Banning, M., Francis, G. L., & Turnbull, A. P. 

(2015). Fostering Family-School and Community-School Partnerships in 

Inclusive School. Research and Practice for Persons with Severe Disabilities, 

40(3), 227–239. https://doi.org/10.1177/1540796915594141 

 

Hallinger, P. (2013). A Conceptual Framework for Systematic Reviews of Research in 

Educational Leadership and Management. Journal of Educational 

Administration, 51(2), 126–149. https://doi.org/10.1108/09578231311304670 

 

Hamzah, D. S., Ibrahim, M. S., & Ghavifekr, S. (2018). Change Orientation and 

Organizational Climate: Experience from Malaysian Primary Schools. Malaysian 

Online Journal of Educational Management, 6(2), 83–109. 

https://doi.org/10.22452/mojem.vol6no2.5 

 

Harris, A., Jones, M., Cheah, K.L.S., Devadason, E., & Adams, D. (2017). Exploring 

principals’ instructional leadership practices in Malaysia: insights and 

implications. Journal of Educational Administration.55(2), 207–221. 

https://doi.org/10.1108/JEA-05-2016-0051 

 

Hartnell, C. A., Ou, A. Y., & Kinicki, A. (2011). Organizational culture and 

organizational effectiveness: A meta-analytic investigation of the competing 

values framework’s theoretical suppositions. Journal of Applied Psychology, 

96(4), 677–694. https://doi.org/10.1037/a0021987 

 

Haryanti, T. (2017, April 1). TKC Terima Pengiktirafan Apple. Berita Harian. 

Retrieved from http://www.bharian.com.my 

 

© C
OPYRIG

HT U
PM



152 

Hebert, K., Bendickson, J., Liguori, E. W., Weaver, K. M., Teddlie, C., & Mark, K. 

(2008). Chapter 8 Re-Designing Lessons, Re-Envisioning Principals: Developing 

Entrepreneurial School Leadership. In Advances in Educational Administration, 

17,153-163. https://doi.org/10.1108/S1479-3660(2012)0000017011 

 

Heilbrunn, S. (2008). Advancing Entrepreneurship in An Elementary School: A Case 

Study. International Education Studies, 3(2), 174–184. Retrieved from 

www.ccsenet.org/ies 

 

Hornáčková, V., Princová, K., & Šimková, T. (2014). Analysis and evaluation of 

school culture in kindergartens. Procedia - Social and Behavioral Sciences, 112, 

916–923. https://doi.org/10.1016/j.sbspro.2014.01.1249 

 

Hörnqvist, M.-L., & Leffler, E. (2014). Fostering an entrepreneurial attitude – 

challenging in principal leadership. Education + Training, 56(1), 551–561. 

http://dx.doi.org/10.1108/ET-05-2013-0064 

 

Husain, Z., Dayan, M., & Di Benedetto, C. A. (2015). The impact of networking on 

competitiveness via organizational learning, employee innovativeness, and 

innovation process: A mediation model. Journal of Engineering and Technology 

Management, 40, 15-28. https://doi.org/10.1016/j.jengtecman.2016.03.001 

 

İnandi, Y., & Giliç, F. (2016). Relationship of Teachers’ Readiness For Change With 

Their Participation in Decision Making and School Culture. Academic Journal , 

11(8), 823–833. https://doi.org/10.5897/ERR2016.2730 

 

Ishak, R., A. Ghani, M.F., Siraj, S. (2017) Amalan Kepimpinan Organisasi 

Pembelajaran Di Sekolah Berprestasi Tinggi Malaysia. JuPiDi: Jurnal 

Kepimpinan Pendidikan, 1, 2, 1-12, Available at: https://jupidi.um.edu.my 

 

İzzet Döş, & Ahmet Cezmi Savaş. (2015). Elementary School Administrators and 

Their Roles in the Context of Effective Schools. Sage Open, 1–11. 

https://doi.org/10.1177/2158244014567400 

 

Jacob, S. A., & Furgerson, S. P. (2012). Writing Interview Protocols and Conducting 

Interviews: Tips for Students New to the Field of Qualitative Research. The 

Qualitative Report, 17(42), 1–10. http://www.nova.edu 

 

Jacobson, B. (2014). Exploring income generation in schools. Nasbm. Retrieved from 

http://www.nasbm.co.uk 

 

Nor, S.M., Jennifer, and Neo, W.B (2001).  'Involving parents in children's education: 

what teachers say in Malaysia': 'A Bridge to the Future' (2001), pp. 167-175 

 

Jones, G. (2016) How school funding works in England – and why it needs reform. 

Retrieved from http://www.independent.co.uk 

 

 

 

 

© C
OPYRIG

HT U
PM



153 

Kasim, N. M., & Zakaria, M. N. (2019). The Significance of Entrepreneurial 

Leadership and Sustainability Leadership (Leadership 4.0) towards Malaysian 

School Performance. International Journal of Entrepreneurship and 

Management Practices, 2 (8), 27-47. DOI: 10.35631/ijemp.28003 

 

Kasan, D., Hj Marzuki, S. @ C., & Yunus, J. @ N. (2013). Pelaksanaan Perancangan 

Strategik dan Faktor Penyumbang Terhadap Keberkesanan Sekolah di Sekolah 

Kurang Berkesan di Malaysia. Management Research Journal, 2, 1-18. 

Retrieved from https://ejournal.upsi.edu.my 

 

Kaufman, K. (2015) The Company in the Classroom: Principals Perceptions on How 

Business Partners May Support the Role of High School Education. NASSP 

Bulletin, 99(4), 304–331. https://doi.org/10.1177/0192636515620667 

 

Kavitha, S., & Zaidatol Akmaliah, L. P. (2016). The Level of School Culture and 

School Innovativeness Practiced Among National Type Tamil Primary Schools. 

International Journal of Innovative Research in Technology & Science (IJIRTS), 

74(1), 2321–1156. 

 

Kavitha, S., & Zaidatol Akmaliah, L. P. (2017). Conceptualization of Entrepreneurial 

Leadership Models and its Suitability towards Educational Settings. 

International Journal of Humanities Social Sciences and Education (IJHSSE), 

4(11), 2349–2381. https://doi.org/10.20431/2349-0381.0411017 

 

Kementerian Kewangan Malaysia (2013). Bajet 2014. Pusat Pentadbiran Kerajaan 

Persekutuan, Putrajaya, Malaysia. 

 

Kementerian Kewangan Malaysia. (2014). Bajet 2015. Pusat Pentadbiran Kerajaan 

Persekutuan, Putrajaya, Malaysia. 

 

Kementerian Kewangan Malaysia. (2015). Bajet 2016. Pusat Pentadbiran Kerajaan 

Persekutuan, Putrajaya, Malaysia. 

 

Kementerian Kewangan Malaysia. (2016). Bajet 2017. Pusat Pentadbiran Kerajaan 

Persekutuan, Putrajaya, Malaysia. 

 

Kementerian Pelajaran Malaysia. (2012). Tatacara Pengurusan Perakaunan Kumpulan 

Wang Sekolah. Putrajaya, Malaysia. 

  

Kenayathulla, H. B., Subramaniam, R., Ghani, M. F. A., & Abdullah, Z. (2018). 

Determinants of Financial Adequacy: Evidence from Malaysian Tamil Schools. 

Malaysian Online Journal of Educational Management, 6(3), 87–106. 

https://doi.org/10.22452/mojem.vol6no3.5 

 

Keskin, G., Sureyya, & Aktekin, E. (2015). Entrepreneurship: Is It An Addiction? 

Procedia - Social and Behavioral Sciences, 195, 1694–1697. 

https://doi.org/10.1016/j.sbspro.2015.06.259 

 

 

 

© C
OPYRIG

HT U
PM



154 

Kin, T. M., & Kareem, O. A. (2013). Principals’ Change Leadership Competencies: A 

Study in Malaysian High Performing Secondary School, 4(27). Retrieved from 

http://www.iiste.org/Journals/index.php/JEP/article 

 

Kirkley, W. W. (2016). Entrepreneurial behaviour: the role of values. International 

Journal of Entrepreneurial Behavior & Research, 22(2), 290–328. 

http://dx.doi.org/10.1108/IJEBR-02-2015-0042 

 

Kirzner, I. M. (1979). Perception, Opportunity, and Profit: Studies in the Theory of 

Entrepreneurship. Chicago: University of Chicago Press. 

 

Klerk, S. De. (2012). Networking as key factor in Artpreneurial success. European 

Business Review, 24 (January 2016), 382–399. 

https://doi.org/10.1108/09555341211254490 

 

Knight, B. (1993). Financial Management for Schools: The Thinking Manager’s 

Guide. (M. Marland, Ed.). Oxford: Heinemann Educational. 

 

Knight F. H. (1964). Risk, Uncertainty and Profit. New York : Sentry Press, New 

York.  

 

Koryak, O., Mole, K. F., Lockett, A., Hayton, J. C., Ucbasaran, D., & Hodgkinson, G. 

P. (2015). Entrepreneurial leadership, capabilities and firm growth. International 

Small Business Journal, 33(1), 89–105.  

 https://doi.org/10.1177/0266242614558315 

 

Kuratko, D. F. (2007). Entrepreneurial Leadership in the 21 st Century. Journal of 

Leadership and Organizational Studies, 13(4), 1–11. 

 

Kuratko, D. F., Ireland, R. D., Covin, J. G., & Hornsby, J. S. (2005). A model of 

middle-level managers’ entrepreneurial behavior. Entrepreneurship: Theory and 

Practice, 29(6), 699–716. https://doi.org/10.1111/j.1540-6520.2005.00104.x 

 

Lei, M. T., & Nordin, A. R. (2012). A Proposed Framework of School Organization 

from Open System and Multilevel Organization Theories. World Applied 

Sciences Journal, 20(6), 889–899.  

 https://doi.org/10.5829/idosi.wasj.2012.20.06.2016 

 

Leithwood, K., Day, C., Sammons, P., Harris, A. and Hopkins, D. 2006. Successful 

school leadership: What it is and how it influences pupil learning, London: DfES 

and Nottingham: NCSL. 

 

Lengh, R. G. (2003) A Comparative Study of the Entrepreneurial Characteristics and 

Orientation of K-8 Public, Charter, and For-Profit Schools (Doctoral 

Dissertation, Cardinal Stritch University) Available from ProQuest Dissertation 

& Theses database. (UMI No 3343537)  

 

Leonard, J. (2013). Innovation in the Schoolhouse: Entrepreneurial Leadership in 

Education. United States of America: Rowman & Littlefield Education.  

 

© C
OPYRIG

HT U
PM



155 

Lewis, D. S. (2010). Global Educational Ecosystem: Case Study of A Partnership with 

K-12 Schools, Community Organizations, and Business (Doctoral Dissertation, 

Pepperdine University) Available from ProQuest Dissertation & Theses 

database. (UMI No 3396719)  

 

Li, C.-K., & Hung, C.-H. (2009). Marketing tactics and parents’ loyalty: the mediating 

role of school image. Journal of Educational Administration, 47(4), 477–489. 

https://doi.org/10.1108/09578230910967455 

 

Liu, T., & Wilkinson, S. (2014). Using public-private partnerships for the building and 

management of school assets and services. Iss Engineering, Construction and 

Architectural Management, 21(4), 206–223.  

 

Louis, K. S., & Robinson, V. M. (2012). External mandates and instructional 

leadership: school leaders as mediating agents. Journal of Educational 

Administration , 50(5), 629–665. https://doi.org/10.1108/09578231211249853 

 

Lunenburg, F. C. (2010). Schools as Open Systems. Schooling, 1(1). Retrieved from 

http://www.nationalforum.com 

 

Mahadzir K.(2016) (November,10) SBP alumni urged to contribute, boost school and 

students’ performances. Retrieved from https://www.nst.com.my 

 

Maimunah, I. (2009). Corporate Social Responsibility and Its Role in Community 

Development: An International Perspective. The Journal of International Social 

Research, 2. Retrieved from http://www.sosyalarastirmalar.com 

 

Maimunah, I., Ratna, F. A. J., Roziah, M. R., & Siti Noormi, A. (2013). School as 

Stakeholder of Corporate Social Responsibility Program: Teacher’s Perspective 

on Outcome in School Development. https://doi.org/10.1007/s40299-013-0107-8 

 

Mastrangelo, A. (2016). Entrepreneurial Leadership : A Practical Guide to Generating 

New Business. Santa Barbara, California: ABC-CLIO 

 

Mattocks, C. (2016). Entrepreneurial Leadership and Financial Stability in Nonprofit 

Organizations. (Doctoral Dissertation, Walden University) Available from 

ProQuest and Theses Dissertation (UMI No 10140931)   

 

McCan, C. (2017). School Finance|EdCentral. Retrieved from 

http://www.edcentral.org/edcyclopedia/school-finance 

 

McCormick, D. H., Bauer, D. G., & Ferguson, D. (2001). Creating Foundations for 

American Schools. Gaithersburg, MD: Aspen Publishers. 

 

Mcdermott, A., Kidney, R., & Patrick. (2011). Understanding leader development: 

learning from leaders. Leadership & Organization Development Journal, 32(4), 

358–378. https://doi.org/10.1108/01437731111134643 

 

 

 

© C
OPYRIG

HT U
PM



156 

McGrath, R. G., & MacMillan, I. (2000). The Entrepreneurial Mindset: Strategies for 

Continuously Creating Opportunity in an Age of Uncertainty. Harvard Business 

School Press. 

 

McGuire, S. J. (2003). Entrepreneurial Organizational Culture: Construct Definition 

and Instrument Development and Validation, Ph. D. Dissertation. The George 

Washington University, Washington, DC. 

 

McKimm, J., & Swanwick, T. (2018). Educational Leadership and Management. In 

Understanding Medical Education (pp. 549–568). John Wiley & Sons, Ltd. 

https://doi.org/10.1002/9781119373780.ch37 

 

Nor, S. M., & Roslan, S. (2009). Turning around at-risk schools: What effective 

principals do. International Journal on School Disaffection, 6(2), 21-29. 

 

Mees, G. W. (2008). The Relationships among Principal Leadership, School Culture, 

and Student Achievement In Missouri Middle Schools. (Doctoral Dissertation, 

University of Missouri). Available from ProQuest and Theses database (UMI No 

3371083) 

    

Mehra, B. (2002). Bias in Qualitative Research: Voices from an Online Classroom. 

The Qualitative Report, 7(1), 1–19. Retrieved from  

 https://nsuworks.nova.edu/tqr/vol7/iss1/2 

 

Merriam, S. B. (1998). Qualitative Research and Case Study Applications in 

Education: Revised and Expanded from Case Study Research in Education. San 

Francisco, California: Josey-Bass Inc. 

 

Merriam, S.B. (2009). Qualitative research: a guide to design and implementation. San 

Francisco, California: Josey-Bass Inc.  

 

Merriam, S. B., & Tisdell, E. J. (2016). Qualitative Research A Guide to Design and 

Implementation (Fourth Edition) (Fourth Ed.). San Francisco, United States: 

Jossey-Bass: A Wiley Brand. 

 

Mestry, R. (2016). The Managment of User Fees and Other Fundraising Initiative in 

Self-Managing Public Schools. South African Journal of Education, 36, 1–11. 

https://doi.org/10.15700/saje.v36n2a1246 

 

Mgeni, T. O. (2015). Impact of Entrepreneurial Leadership Style on Business 

Performance of SMEs in Tanzania. Journal of Entrepreneurship & Organization 

Management, 4(2), 1–9. https://doi.org/10.4172/2169-026X.1000142 

 

Miao, C. (2015) Individual Traits and Entrepreneurial Intentions: The Mediating Role 

of Entrepreneurial Self-Efficacy and Need for Cognition. (Doctoral Dissertation, 

Virginia Commonwealth University) Available from ProQuest and Theses 

database (UMI No 3706226) 

 

 

 

© C
OPYRIG

HT U
PM



157 

Miri Yemini, Addi-Raccah, & Katarivas, K. (2015). I have a dream: School principals 

as entrepreneurs. Educational Management Administration & Leadership, 43(4), 

526–540. https://doi.org/10.1177/1741143214523018 

 

Ministry of Education. (2013). Malaysia Education Blueprints 2013-2025. Putrajaya, 

Malaysia.  

 

Mohd Yaakob, M. F., Yunus, J. @ N., & Yusof, H. (2016). Model Pengukuran Budaya 

Sekolah: Kajian di Sekolah Kebangsaan di Malaysia. Jurnal Kepimpinan 

Pendidikan. 3(4), 44–53. Retrieved from: http://e-

jpurnal.um.edu.my/publish/JuPiD  

 

Mokhber, M., Tan, G. G., Vakilbashi, A., Aiza, N., Zamil, M., & Basiruddin, R. 

(2016). International Review of Management and Marketing Impact of 

Entrepreneurial Leadership on Organization Demand for Innovation: Moderating 

Role of Employees Innovative Self-efficacy. International Review of 

Management and Marketing, 6(3), 415–421. 

 

Morse, J. M. (2008). Confusing Categories and Themes. Qualitative Health Research, 

18(6), 727–728. https://doi.org/10.1177/1049732308314930 

 

Muhammad, A. S. (2009). Transforming School Culture: How to Overcome Staff 

Division. United States of America: Solution Tree Press.  

 

Muhammad Faizal, A. G., Norfariza, M. R., Saedah, S., & Faisol, E. (2012). 

Kepimpinan dan Proses Kawalan Terhadap Peruntukan Kewangan Sekolah: 

Perspektif Malaysia. Jurnal Internasional Manajemen Pendidikan, 4(02), 80–95. 

Retrieved from https://journal.uny.ac.id/index.php/jimp/article/view/747/591 

 

Mustamin, & Yasin, M. A.-M. (2012). The Competence of School Principals : What 

Kind of Need Competence for School Success ? Journal of Education and 

Learning, 6(1), 33–42. 

 

Mwinjuma, J. S. (2016). Meaning and Experiences in Managing Primary Education 

Development Programme School Funds among Public Primary School 

Headteachers in Tanzania (Doctoral Dissertation, University Putra Malaysia) 

 

Naranjo-Valencia, J., Jiménez-Jiménez, D., & Sanz-Valle, R. (2011). Innovation or 

imitation? The role of organizational culture. Management Decision, 49(1), 55–

72. https://doi.org/10.1108/00251741111094437 

 

Nesbit, W. B. (1985). A Study to Identify The Characteristics of Successful Education 

Foundations Which Serve Public Schools In America (Fundraising). (Doctoral 

Dissertation, University of South Carolina) Available from ProQuest and Theses 

database (UMI No 8518045)  

 

Neto, R. D. C. A., Rodrigues, V. P., & Panzer, S. (2017). Exploring the relationship 

between entrepreneurial behavior and teachers' job satisfaction. Teaching and 

Teacher Education, 63, 254-262. https://doi.org/10.1016/j.tate.2017.01.001  

 

© C
OPYRIG

HT U
PM



158 

Nettles, L. (2013). An Entrepreneurial Approach To Educational Leadership: A 

Comparative Analysis Of Educational And Corporate Leadership Skills. 

(Doctoral Dissertation, Capella University) Available from ProQuest and Theses 

database (UMI No 3558570) 

 

Newhall, S. (2011). Preparing our leaders for the future. Strategic HR Review, 1(1), 5–

12. https://doi.org/10.1108/14754391211186250 

 

Ng, S., & Elson Szeto, S. (2016). Preparing school leaders: The professional 

development needs of newly appointed principals. Educational Management 

Administration & Leadership, 44(4), 540–557.  

 https://doi.org/10.1177/1741143214564766 

 

Nieswandt, A. (2017). Educational Entrepreneurs: The Professional Experiences of 

Five Edupreneurs. (Doctoral Dissertation, George Fox University). Retrieved 

from: www.researchgate.net/publication/318117140  

 

Noman, M., Hashim, R. A., & Shaik-Abdullah, S. (2017). Principal’s Coalition 

Building and Personal Traits Brings Success to a Struggling School in Malaysia. 

The Qualitative Report, 22(10), 2652-2672. Retrieved from 

https://nsuworks.nova.edu/tqr/vol22/iss10/9 

 

Norasmah, O. & Hariyaty, A. W. (2006) Ciri-Ciri Keusahawanan dan Gaya Pemikiran 

Keusahawanan Pengetua. Jurnal Pengurusan dan Kepimpinan Pendidikan, 16 

(01). pp. 13-38. ISSN 1511-4147 

 

Nor, S. M., & Roslan, S. (2009). Turning around at-risk schools: What effective 

principals do. International Journal on School Disaffection, 6(2), 21-29. 

 

Norfariza, Faizal., M., Saedah, & Mojgan, A. (2013). Financial Decentralization in 

Malaysian Schools: Strategies for Effective Implementation. The Malaysian 

Online Journal of Educational Science, 1(3), 20–25. 

 

Odhiambo, G., & Hii, A. (2012). Key Stakeholders’ Perceptions of Effective School 

Leadership. Educational Management Administration & Leadership, 40(2), 232–

247. https://doi.org/10.1177/1741143211432412 

 

Oliff, P., & Leachman, M. (2011). New school year brings steep cuts in state funding 

for schools. Center on Budget and Policy Priorities, 7, 1-16. 

 

Palaganas E.C., Sanchez M.C., Molintas, M. P., & Caricativo, R. D. (2017). 

Reflexivity in Qualitative Research: A Journey of Learning. The Qualitative 

Report, 22(2), 426. Retrieved from https://nsuworks.nova.edu/cgi/viewcontent 

 

 Palma, P. J., Cunha, M. P. E., & Lopes, M. (2014). Entrepreneurial Behavior. 

Research Gate, (November 2014), 598. https://doi.org/10.1007/978-1-4614-

3858-8 

 

 

 

© C
OPYRIG

HT U
PM



159 

Rauf, P. A., Ali, S. K. S., Aluwi, A., & Noor, N. A. M. (2018). The effect of school 

culture on the management of professional development in secondary schools in 

Malaysia. MOJES: Malaysian Online Journal of Educational Sciences, 2(3), 41-

52. 

 

Pashiardis, P., & Savvides, V. (2011). The Interplay Between Instructional and 

Entrepreneurial Leadership Styles in Cyprus Rural Primary Schools. Leadership 

and Policy in Schools, 10(4), 412–427.  

 https://doi.org/10.1080/15700763.2011.610557 

 

Perry, M., & Edwards, B. (2009). Local Revenues fo School: Limits and Options in 

California. California. Retrieved from https://edsource.org 

 

Peterson, J. (2014). For Education Entrepreneurs: Innovation Yields High Returns. 

Education Next, 9–16. Retrieved from http://educationnext.org/files/ednext 

 

Phegan, B. (2013). Company Culture Leadership-The Big Picture Company Culture. 

Retrieved from: http://companyculture.com 

 

Pihie, A. Z. L., Dahiru, A. S., Basri, R., & Aishah, S. (2018). Relationship between 

Entrepreneurial Leadership and School Effectiveness among Secondary Schools, 

8(12), 258–274. https://doi.org/10.6007/IJARBSS/v8-i12/5010 

 

Porter, M. E. (2008). The five competitive forces that shape strategy. Harvard business 

review, 86(1), 25-40. 

 

Pourrajab, M., Ghani, M. F. B., & Panahi, A. (2018). The mediating effect of parental 

involvement on school climate and continuous improvement. MOJEM: 

Malaysian Online Journal of Educational Management, 6(4), 1-14. 

 

Radzi, N. M., Ghani, M. F. A., Siraj, S., & Afshari, M. (2018). Financial 

Decentralization in Malaysian Schools: Strategies for Effective Implementation. 

MOJES: Malaysian Online Journal of Educational Sciences, 1(3), 20-32. 

 

Rahim, H. L., Zainal Abidin, Z., Mohtar, S., & Ramli, A. (2015). The Effect of 

Entrepreneurial Leadership Towards Organizational Performance. International 

Academic Research Journal of Business and Technology, 1 (2), 193-200.  

 

Record, V. N. (2012). The Development and Implementation of Sucessful School-

Community Partnerships in Public Elementary Education. (Doctoral 

Dissertation, University of La Verne) Available from ProQuest and Theses 

database (UMI No 3535771)  

 

Reeves, D. (2007). How Do You Change School Culture? 4, 4. Retreived from 

http://www.ascd.org/publications/educational-leadership 

 

Richards, R., Darling, H., & Reeder, A. I. (2005). Sponsorship and fund-raising in New 

Zealand schools: Implications for health. Australian and New Zealand Journal of 

Public Health, 29(4), 331–336. https://doi.org/10.1111/j.1467-

842X.2005.tb00203.x 

© C
OPYRIG

HT U
PM



160 

Roffe, I., & Roffe, I. (2007). Competitive strategy and influences on e-learning in 

entrepreneur-led SMEs. Journal of European Industrial Training, 31(6), 416–

434. https://doi.org/10.1108/03090590710772622 

 

Ruvio, A., Rosenblatt, Z., & Hertz-Lazarowitz, R. (2010). Entrepreneurial leadership 

vision in nonprofit vs. for-profit organizations. Leadership Quarterly, 21(1), 

144–158. https://doi.org/10.1016/j.leaqua.2009.10.011 

 

Sakari, J., Puumalainen, S. K., Sjögrén, H., Syrjä, P., Durst, S., Soininen, J. S., & 

Puumalainen, K. (2013). Entrepreneurial orientation in small firms – values-

attitudes-behavior approach. International Journal of Entrepreneurial. 19(2), 

611–632. Retrieved from http://dx.doi.org/10.1108/IJEBR-10-2012-0106 

 

Salahuddin, A. (2016). Making a Door: A Case Study of the Leadership and Change 

Practices of a Principal in Bangladesh (Doctoral dissertation, The University of 

Canterbury, New Zealand). 

 

Schumpeter, J. A. (1976). Capitalism, Socialism and Democracy (e-book ed.). United 

States: Routledge. 

 

Scott, R. W. (2008). Organizations and organizing: rational, natural, and open 

systems perspectives. Upper Saddle River,NJ: Prentice Hall. 

 

Scott, S., & Webber, C. F. (2013). Entrepreneurialism for Canadian Principals: 

Yesterday, Today, and Tomorrow. Journal of Research on Leadership 

Education, 8(1), 113–136. https://doi.org/10.1177/1942775112443438 

 

Shahril H. M. (2005). Pengurusan Kewangan Di Sekolah Rendah Dan Menengah Di 

Malaysia: Isu, Masalah Dan Cadangan Untuk Mengatasinya. Masalah 

Pendidikan, Universiti Malaya , 143–152. Retrieved from 

http://www.academia.edu/1614484 

 

Shane, S., & Venkataraman, S. (2000). The Promise of Enterpreneurship as a Field of 

Research. The Academy of Management Review, 25(1), 217. 

https://doi.org/10.2307/259271 

 

Syed Imam, S.S. J.,Ibrahim M.S. & Mohd. Hamzah M.I. (2012) Tret Kepimpinan 

Pengetua Dan Guru Besar Di Malaysia: Perspektif Pentadbir Sekolah. Jurnal 

Pengurusan dan Kepimpinan Pendidikan, 23 (1). pp. 29-43. ISSN 1511-414 

 

Shattock, M. (Ed.). (2004). Entrepreneurialism and the transformation of Russian 

universities. UNESCO, International Institute for Educational Planning. 

 

Smith, J. (2001). Education foundations: Changing public education and the way 

Connecticut communities pay for it. CPEC Best Practices Report, 2(1), 1-8. 

 

Steyn, G. (2014). Exploring Successful Principalship in South Africa: A Case Study. 

Journal of Asian and African Studies, 49(3), 347–361. 

https://doi.org/10.1177/0021909613486621 

 

© C
OPYRIG

HT U
PM



161 

Stokopf, J. E. (2013). Perceptions of High-School Principals’ Preparedness for Their 

Financial Responsibilities.(Doctoral Disertation, Edgewood College.) Available 

from ProQuest Dissertation and Theses database. (UMI No 3564545)   

 

Stolp, S. (1994). Leadership for School Culture. ERIC Digest, 91. Retrieved from 

https://scholarsbank.uoregon.edu 

 

Sukru, G., Miman, M., & Kesici, M. S. (2015). Characteristics and Attitudes of 

Entrepreneurs Towards Entrepreneurship. Procedia - Social and Behavioral 

Sciences, 195, 1087–1096. https://doi.org/10.1016/j.sbspro.2015.06.153 

 

Suprammaniam, S., & Kannan, S. (2015). Hubungan antara Bakat Kepimpinan dan 

Kepimpinan Hala Tuju Graduan NPQEL. Jurnal Kepimpinan Pendidikan, 3(1), 

32–46. 

 

Thayer, Y. V, & Shortt, T. L. (1994). New Sources of Funding for the Twenty-First 

Century School. NASSP Bulletin, 78(566), 6–18.  

 https://doi.org/10.1177/019263659407856603 

 

Thomas, E. (2000). Culture and Schooling: Building Bridges between Research, 

Praxis and Professionalism. (D. Keats, Ed.). London: John Wiley & Sons, Ltd. 

 

Thompson, J. L. (1999). The world of the entrepreneur - a new perspective. 

International Journal of Entrepreneurial Behaviour, 11(2), 209–224. 

http://dx.doi.org/10.1108/13665629910284990 

 

Thornberry, N. (2006). Lead Like An Entrepreneur, Keeping The Entrepreneurial 

Spirit Within The Corporation. United States of America: McGraw-Hill 

Companies. 

 

Thorp, H., & Goldstein, B. (2010). The Entrepreneurial University. Inside Higher Ed. 

1-4 

 

Trnavčevič, A., & Vaupot, S. R. (2009). Exploring Aspiring Principals’ Perceptions of 

Principalship. Educational Management Administration & Leadership, 37(1), 

85–105. https://doi.org/10.1177/1741143208099331 

 

Tseng, S. (2010). The Correlation Between Organizational Culture and Knowledge 

Conversion on Corporate Performance. Journal of Knowledge Management, 

14(2), 269–284. https://doi.org/10.1108/13673271011032409 

 

Turan, S., & Bektaş, F. (2013). The Relationship between School Culture and 

Leadership Practices. Eurasian Journal of Educational Research, 52, 155–168. 

Retrieved from http://files.eric.ed.gov/fulltext/EJ1060393.pdf 

 

Urick, A., & Bowers, A. J. (2014). What Are the Different Types of Principals Across 

the United States? A Latent Class Analysis of Principal Perception of 

Leadership. Educational Administration Quarterly, 50(1), 96–134. 

https://doi.org/10.1177/0013161X13489019 

 

© C
OPYRIG

HT U
PM



162 

Velarde, J. M., & Ghani, M. F. A. (2019). International School Leadership in 

Malaysia: Exploring Teachers’ Perspectives on Leading In a Culturally Diverse 

Environment. Malaysian Online Journal of Educational Management, 7(2), 27–

45. https://doi.org/10.22452/mojem.vol7no2.2 

 

Vertel, A. (2011). Self-Efficacy and Entrepreneurship: A Generic Qualitative Study Of 

The Self-Perceived Attitudes And Behaviors Of Successful Online Women 

Entrepreneurs.(Doctoral Disertation, Capella University) Available from 

ProQuest Dissertation and Theses database. (UMI No 3491350)   

 

Washington, C. A. (2012). Entrepreneurial Alliances: A Study Of Entrepreneurship 

And Strategic Alliances In The Charter School Industry. (Doctoral Dissertation, 

Capella University) Available from ProQuest Dissertation and Theses database. 

(UMI No 3551101)  

 

Weiler, H. N. (1990). Comparative Perspectives on Educational Decentralization: An 

Exercise in Contradiction? Educational Evaluation and Policy Analysis, 12(4), 

433–448. https://doi.org/10.3102/01623737012004433 

 

Williams, G. J. (2008). Perceptions Of Administrative Staff In External Community 

Organizations And Building Level School Administrators Regarding Urban 

School And Community Partnerships. (Doctoral Dissertation, Wayne State 

University) Available from ProQuest Dissertation and Theses database. (UMI No 

3305831)  

 

Williams, P., & Fenton, M. (2013). Towards a good practice model for an 

entrepreneurial HEI Perspectives of academics, enterprise enablers and graduate 

entrepreneurs. Industry and Higher Educaation, 27(6), 499–506. 

https://doi.org/10.5367/ihe.2013.0183 

 

Winton, S. (2016). The Normalization Of School Fundraising In Ontario: An 

Argumentative Discourse Analysis. Canadian Journal of Educational 

Administration and Policy, 180. Retrieved from http://files.eric.ed.gov 

 

Xaba, M., & Malindi, M. (2010). Entrepreneurial orientation and practice: three case 

examples of historically disadvantaged primary schools. South African Journal 

of Education, 30, 75–89. 

 

Yasin, G. (2012). Social Networking Source for Developing Entrepreneurial Intentions 

Among Entrepreneurs: A Case of Multan. Asian Economic and Financial 

Review, 2(8), 1072–1084. 

 

Yemini, M., & Sagie, N. (2015). School– Nongovernmental Organization Engagement 

as an Entrepreneurial Venture: A Case Study of Sunlight’s Engagement With 

Israeli Schools. Educational Administration Quarterly, 51(4), 543–571. 

https://doi.org/10.1177/0013161X14540171 

 

Yoon, A., & Ng, -Mooi. (2016). School leadership preparation in Malaysia: Aims, 

content and impact. Educational Management Administration & Leadership, 1–

18. https://doi.org/10.1177/1741143216662922 

© C
OPYRIG

HT U
PM



163 

 

Young, D. R., "If Not for Profit, for What?" (2013). 2013 Faculty Books. Book 1. 

http://scholarworks.gsu.edu 

 

Zaidatol, A., Afsaneh, B., & Soaib, A. (2014). Entrepreneurial Leadership Behaviour 

among School Principals: Perspectives from Malaysian Secondary School 

Teachers. Pertanika J. Soc. Sci. & Hum, 22(3), 825–843. Retrieved from 

http://www.pertanika.upm.edu.my 

 

Zaidatol, A., & Bagheri, A. (2013). The impact of principals’ entrepreneurial 

leadership behaviour on school organizational innovativeness. Life Science 

Journal Life Sci J, 1010(22). Retrieved from http://www.lifesciencesite.com 

 

Zaidatol, A., Soaib, A., & Bagheri, A. (2014). Entrepreneurial leadership practices and 

school innovativeness. South African Journal of Education, 34(1). Retrieved 

from http://www.sajournalofeducation.co.za 

 

Pihie, Z. A. L., & Bagheri, A. (2011). Teachers’ and students’ entrepreneurial self-

efficacy: Implication for effective teaching practices. Procedia-Social and 

Behavioral Sciences, 29, 1071-1080. 

 

Zijlstra, P. H. (2014). When is entrepreneurial leadership most effective (Master's 

thesis, University of Twente). 

 

 

© C
OPYRIG

HT U
PM




