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Over the last few years, the phenomena of dual-earner commuter couples had gain the 

attention of the world including Malaysia. The changing of demographic in the 

workplace had lead some couples to adopt commuting lifestyle in order to remain 

employed and had given impact towards their psychological well-being.  However, a 

little effort has been given to studying on dual-earner commuter couples psychological 

well-being and the factors contribute to it, especially in Malaysian context. Various 

literatures also stated that commuting challenge has negative impacts towards commuter 

couples.   As manifested, the present study was primarily conducted to determine the 
relationship between job satisfaction, family functioning and psychological well-being 

of dual-earner commuter couples in Malaysia.  A total sample of 180 respondents which 

consisting of 90 pairs of commuting couples with age range between 23 to 57 years old 

have been identified using the purposive sampling method. Furthermore, respondents 

provided data through a structured self-administered questionnaire.  The instruments 

used in this study were the Minnesota Satisfaction Questionnaire Short Form (MSQ-SF) 

(Weiss, Dawis, England, and Loifquist, 1967), Family Adaptability and Cohesion 

Evaluation Scale III (FACE-III) (Olson, 1993) and General Health Questionnaire (GHQ-

12) (Goldberg & William, 1998). 

 

 

In addition, the results of this study were analyzed using the Statistical Package for 
Social Science (SPSS) based on hypotheses that have been constructed to identify a 

direct correlation between job satisfaction (intrinsic and extrinsic), family functioning 

(cohesion and adaptability) and psychological well-being. The findings from the analysis 

of Pearson Product-Moment showed that there were significant negative relationships 

between job satisfaction (intrinsic and extrinsic) and family functioning (cohesion) with 

psychological well-being.  In contrast, there was also significant positive relationship 

found between adaptations with psychological well-being of dual- earner commuter 

couples.  In addition, the finding of t-test analysis showed that there were no significant 
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mean differences between husband and wife in work satisfaction (intrinsic and extrinsic), 

family functioning (cohesion) and psychological well-being. The study also found that 

only family functioning (adaptation) (β = .20, p < .05) was made a unique contribution 

to psychological wellbeing. In other word, this association must be interpreted within 

the commuting context in which that couple’s effort to highly adapt with commuter 

challenging lifes were more likely effecting their psychological well-being. To sum up, 
the contribution of the functioning in a family plays an important key factor in shaping 

and defining the psychological well-being of dual-earner commuter couples. 
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Sejak beberapa tahun yang lalu, fenomena pasangan komuter dua sumber pendapatan 

telah mendapat tumpuan dunia termasuk Malaysia. Perubahan demografi di tempat kerja 

telah mendorong pasangan suami isteri untuk mengamalkan gaya hidup berkomuter 

dalam usaha untuk kekal bekerja dan pada masa yang sama memberi kesan terhadap 

kesejahteraan psikologi mereka. Namun, sedikit usaha telah diberikan dalam 

mengenalpasti kesejahteraan psikologi dalam kalangan pasangan komuter dua sumber 

pendapatan dan faktor-faktor yang menyumbang kepadanya, terutama dalam konteks 
Malaysia. Pelbagai kajian literatur menyatakan gaya hidup berkomuter yang mencabar 

memberi impak yang negatif kepada pasangan komuter.  Seperti yang dinyatakan, kajian 

ini dijalankan untuk menentukan perkaitan antara kepuasaan pekerjaan, kefungsian 

keluarga dan kesejahteraan psikologi dalam kalangan pasangan keluarga komuter dua 

sumber pendapatan di Malaysia.  Seramai 180 orang responden berbangsa Melayu yang 

terdiri daripada 90 pasangan keluarga komuter yang berumur antara 23 hingga 57 tahun 

telah dikenal pasti menggunakan kaedah persampelan bertujuan.  Tambahan pula, data 

kajian ini juga telah dikumpul melalui borang soal selidik tadbir sendiri oleh responden.  

Alat pengukuran yang digunakan dalam kajian ini ialah Minnesota Satisfaction 

Questionnaire Short Form (MSQ-SF) (Weiss, Dawis, England, & Loifquist, 1967), 

Family Adaptability and Cohesion Evaluation Scale III (FACE-III) (Olson, 1993) dan 

General Health Questionnaire (GHQ-12) (Goldberg & Williams, 1988). 
 

 

Hasil kajian ini seterusnya dianalisis menggunakan Statistical Package for Social 

Science (SPSS) berdasarkan hipotesis yang telah dibina untuk mengenalpasti hubungan 

langsung antara kepuasaan pekerjaan (intrinsik dan extrinsik), kefungsian keluarga 

(perpaduan dan adaptasi) dan kesejahteraan psikologi.  Dapatan kajian daripada analisis 

korelasi Pearson Product-Moment menunjukkan hubungan negatif yang signifikan 

antara kepuasaan pekerjaan (intrinsik dan extrinsik) dan kefungsian keluarga 
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(perpaduan) dengan kesejahteraan psikologi.  Sebaliknya, hubungan positif yang 

signifikan pula berlaku antara adaptasi dengan kesejahteraan psikologi dalam kalangan 

pasangan komuter dua sumber pendapatan. Seterusnya, analisis t-test menunjukkan 

bahawa tiada perbezaan min yang signifikan antara suami dan isteri di dalam kepuasaan 

pekerjaan (intrinsik dan extrinsik), kefungsian keluarga (perpaduan) dan kesejahteraan 

psikologi.  Kajian juga mendapati kefungsian keluarga (adaptasi) (β = 0.20, p < .05) 
berperanan dalam memberi sumbangan yang unik terhadap kesejahteraan psikologi.  

Dengan erti kata lain, perkaitan ini mesti dilihat  dari konteks komuter, dimana usaha 

kedua-dua pasangan dalam beradaptasi atau menyesuaikan diri dengan kehidupan 

keluarga komuter yang mencabar berkemungkinan memberi kesan terhadap 

kesejahteraan psikologi mereka.  Oleh itu, peranan kefungsian dalam sesebuah keluarga 

memainkan peranan yang penting untuk membentuk serta menentukan kesejahteraan 

psikologi bagi pasangan komuter dua sumber pendapatan. 
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CHAPTER 1 

1 INTRODUCTION 

1.1 Background of the Study 

Increasing number of women involve in the labour force in 21st century become a most 

of major trends in Malaysia. In 2017, there are about 5.81 million female labor forces in 

Malaysia.  According to the Department of Statistic Malaysia (2016) reported that 49.8% 

of female successfully enrol in to the highest education and this rate may continue to 

increase in the future.  Since women are educated nowadays, they tend to married men 

of higher or at least not lower status then them (Rusconi, 2002).  Therefore, majority of 

educated women tend to have their husband who are also pursuing his own career.  This 
phenomenon increasing the number of a dual-earner commuter family in Malaysia 

especially due to growing economic development and level of education among 

Malaysian citizen (Yan-Li, Samsilah, Maria & Haslinda, 2018). Unsurprisingly, this 

trend had contributed to growing number of dual-earner commuter families and long 

distance relationships between husband and wife. 

A dual-earner commuter couple’s can be defined as a one spouse in dual-earner marriage 

couple lives close to his or her work place and far away from the family home for 

extended period up to a week or even longer due to the commuting distance is too far to 

travel on a daily basis, whereas the other spouse is being resident in the family home 

with work and child-care responsibilities (Hardill, 2002).  During this period, both 

members of commuter marriage are pursuing a career and difficult to find a job in the 
same areas and which lead to geographically separated residence (Ferk, 2005).  Previous 

study indicated that marriage couples who wish to have their own career and ambition 

tend to adopt the commuting family lifestyle and this trend will continue to increase 

especially among young couples (Roslan, Li & Ahmad, 2013).   Particular one member 

of dual career couple has to relocate to remain employed for career advancement, as part 

as career development or to continue working for company benefit (Ferk, 2005).  In 

essence, commuting behaviour was dominantly practiced by men rather than women 

itself because of gender norm responsibilities that view men as a breedwinner, 

meanwhile women as a homemaker and mainly involve in child rearing (Viry, Widmer 

& Kaufmann, 2010).  Even though, there is no exact numbers of statistics on dual-earner 

commuter families in Malaysia but in become a new trends among a coworkers.  

Particularly, large number of participants in commuter marriage came from career and 
occupations such as sports, acting, politics, business and the military (Kiefer, 2000).  

For the time being, there is a growing numbers of literatures on psychological well-being 

and the role of commuting in past decade (Roberts, Hodgson & Dolan, 2011).  

Psychological wellbeing is a wide idea which individual are able to cope with stress, had 

a positive emotional and mental health state and also some positive personality 

characteristics such as self confidence and self-efficacy (Rathi, 2011).  Apart from that, 
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commuting provides a transition time which allowed a mental shift between different 

activity and provide a leisure moment for some people, it is because time spent in the 

commuting could prevents participated in other activities (Hilbrecht, Smale & Mock, 

2014). It also can create time out from other commitment and  responsibilities which 

could include some activities such as listening to music, enjoy the scenery and also time 

alone (Jain & Lyons, 2008) which later on contributed to a healthy psychological well-
being on dual-earner commuter family.  Apart from that, commuting also one of the 

factor of low job satisfaction and family functioning and also related to lower general 

well-being, which is can reduced physical and mental health (Hamming, Gutzwiller & 

Bauer, 2009; Jansen, Kant, Kristensen & Nijhuis, 2003), while Ortega et al., (2014) 

mentioned that commuter couples always view commuting in negative perception which 

give impact towards theirs well-being. Thus, the ability of couples in dual-earner 

commuter family to face the difficulties during this period is one of the key factors in 

maintaining the psychological well-being. 

A bulk of research (Viry et al., 2010;  Hilbrect et al., 2014; Lizano & Barak, 2015) have 

consistently shown that  job satisfaction play an important role towards a workers 

psychological well-being.  Fiori, Bollmann and Rossier (2015) in their research reported 

that people who are experience more overall positive emotion tend to better appreciate 
their work environments and feel more satisfied with their job.  Meanwhile, individuals 

who experience more negative emotions had stronger anxiety, less satisfied in their job 

and more distress in the work place.  In fact, poor job satisfaction was particularly related 

with workplace withdrawal such as absent from work and turnover intentions (Fried, 

Shirom, Gilboa, & Cooper, 2008; Griffeth, Hom, & Gaertner, 2000). Moreover, there is 

clear evidence that show high level of job satisfaction will promote healthy 

psychological well-being among employees (Dunn & O’Brien, 2013; Eby, Maher, & 

Butts, 2010) and also could help maintain their work and family life balance (Lambert, 

Minor, Wells & Hogan, 2016).  Similarly, by feeling unsatisfied with their job, 

individuals will experience and trigger negative emotion which is had a linked with 

unhealthy psychological outcomes (Wagner & Mulder, 2015).  Thus, job satisfaction can 
be conclude as important aspect of employee psychological well-being (Bergbom & 

Kinnunen, 2014).   

Another key fact to remember that, commuting also gives impact towards dynamic of 

marital and family functioning (Bassani, 2007). Changes in the family structure and its 

functioning may lead to more stress because of the absence of partner during traveller 

departure and upon his or her return (Landesman & Seward, 2013).  In order to maintain 

the functioning of the family, most of commuter couples apply a strategy where usually 

a wife would work in hometown geographical area rather than their husband. This 

strategy was not only applied to ensure wife can take care of the family but also they 

will divided the parenting and home chores responsibility in weekly time frame at the 

same time (Van Der Klis, 2009). Usually, spouse will face all the problem arise either 

from work and family environment by their own self without support from their partner 
which is can contribute to poor psychological well-being among commuter couples. 

Indeed, strong evidence shows that stress occur due to change of family structure and 

juggling between work and family commitment are linked with low level of family 

functioning and psychological well-being (Lau, Ma, Chan & He, 2012).  Roslan, Li and 
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Ahmad (2013) reported that worker who could not adapt in commuting life style and 

couldn’t cope with all the stressor may disrupt the functioning of the family and lead to 

poor psychological well-being. Besides that, commute spouse also develop some 

strategy with stressful commuting lifestyle by finding a closer home with work place 

and keep in touch with partner more frequently in order to increase intimate relationship 

and maintain the functioning of the family, which lastly enhance healthy psychological 
well-being (Pupko, 2009).  As manifested, previous work has demonstrated the 

importance of family functioning in affecting individual psychological well-being with 

decreasing the emotional distress, by increasing their intimacy, good communication 

skill and maintain their emotional bonding within  the family system (Jain & Lyons, 

2008; Lau et al., 2012; Landesman & Seward, 2013; Roslan et al., 2013; Hilbrecht et al., 

2014).   

Particularly, women experienced more stress than men in relation to deal with multiple 

roles as a worker as well as homemaker (Cha, 2010).  They are responsible for the entire 

household tasks besides their career tasks. This multiple roles and burden responsibilities 

of women always make them feel neglected, disappointed and angry especially when the 

commuting spouse showed a lack of  involvement in the family activities and lives due 

to time and space constraints (Viry et al., 2010).   Meanwhile, commuting husbands also 
suffer from the feeling of guilt as they have limited time spend for their spouse and 

children (Glotzer & Federlein, 2007).  This is because they always miss out the important 

moments happen in their family and also inability to meet the obligation as a husband.  

However,  most of commuter couples adopted a variety of strategy to maintain their 

intimacy and communication including by frequent audio, video and written exchanges 

as well as participate intensively in their family activities when the commuter was home 

(Landesman & Seward, 2013; Zarinah & Farah, 2015) which particularly enhance the 

functioning of the family.   To sum up, there is substantial previous research 

demonstrating that there are gender differences in term of job satisfaction (intrinsic and 

extrinsic), family functioning (cohesion and adaptation) and psychological well-being 

(Jones & Fletcher, 1996; Roberts et al., 2011; Dunifon, Ziol-Guest & Kalil, 2012; 
Dunifon, Kalil, Crosby & Su, 2013; Dickerson, Hole & Munford, 2014). 

In summary, this study was intended to explore the contribution of job satisfaction and 

family functioning particularly on psychological well-being.  Moreover, both work and 

family is a complicated combination for many household especially in dual-earner 

commuter couples.  The differences responses between husbands and wives towards job 

satisfaction and their functioning of the family, may later on affect their psychological 

well-being.  Therefore, the present study is important to be studied in order to get a clear 

picture on the perception of job satisfaction (intrinsic and extrinsic), family functioning 

(cohesion and adaptation) and psychological well-being between husband and wife in 

dual-earner commuter couples. 
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1.2 Statement of Problem 

A statement of problem in a scientific research study was developed in order to address 

the purpose of designating “why do you want to do the study and what you intend to 

accomplish” (Locke, Spirduso & Silverman, 2013).  What’s more, Creswell (2013) 

stated that there are seven major components of producing a good statement of problem.  

Therefore, this present study was developed according to the following components, 

which is the crucial purpose of the study, statement of theory, variable used in the study,  

connection of the variables, unit of analysis, specific type of strategy of inquiry and 

definition of each key variable (refer Section 1.8).  

The crucial purpose of the present study is aim to elaborate and explain on the 
relationships between job satisfaction (intrinsic and extrinsic), family functioning 

(cohesion and adaptation) and psychological well-being. Increases on problem related 

to psychological wellbeing are higher among adults in Malaysia and cause a major 

concern among society.  Over the past decades there were increasing number of 

psychological well-being problems among adults from 10.7% (1996) to 29.2% (2015) 

(National Health and Morbidity Survey, 2015). Past research had noted that, increasing 

demand on time and problems related work-life balances will arise the levels of stress 

and psychological problems among adults especially towards working population 

(Taylor, 2001; Roberts et al., 2011).  Moreover, previous research stated that others 

perceptions always regard that commuter marriage is one of the sign of marital problems 

and divorce (Bergen, 2010). Past research also reported that commuter marriage 
arrangement was a trial of separation and one of the factor of divorce (Author, 2006).  

According to National Suicide Registry Malaysia (NSRM) Annual Report (2009), stated 

that the highest rate of suicides was from the divorce or separate couples.  This is because 

they have to live separately in different residence which result in feeling of loneliness, 

isolation, give a negative impact on the quality of life and also on the relationships within 

the family system (Schvaneveldt, Young, & Schvaneveldt, 2001; Stutzer & Frey, 2007; 

Pistole, Roberts, & Chapman, 2010).  In turn, all the burden and the stress that related to 

the commuting challenges will negatively impact on individual commuters’ health and 

their psychological well-being. Realizing the important of healthy psychological 

development, this study was design to determine the factors that possibly contribute to 

psychological well-being among dual-earner commuter families such as job satisfaction 

and family functioning. 

Moreover, based on the Bronfenbrenner’s ecological theory (1979) and Circumplex 

Model of Marital and Family System (Olson, 1991) was particularly specify on the 

relationships and interaction between individual’s contexts and as well as their 

surroundings, which subsequently influences individual development. In ecological 

perspective there are five systems introduced, which is job satisfaction (intrinsic and 

extrinsic), family functioning (cohesion and adaptation) and psychological well-being 

relationship was lie within the systems.  Furthermore, work-family enrichment theory 

(Greenhause & Powell, 2006) is related to this study by the connection between work 

(i.e., job satisfaction) and family (i.e., family functioning) that influences the 

individuals’ development (i.e., psychological well-being).  The detailed description of 
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the theoretical concept for this study is presented on the following section (refer Section 

1.6). 

In addition, there are three main variables in this current study, which are job satisfaction 

(intrinsic and extrinsic), family functioning (cohesion and adaptation) and psychological 

well-being. Previous literatures (Viry et al., 2010; Hilbrect et al., 2014; Lizano & Barak, 

2015) have discussed that job satisfaction play an important and crucial contribution 
towards family functioning and psychological well-being of dual-earner commuter 

families. Similarly, with the previous study by Sanz-Vergel and Rodriguez-Munoz 

(2013), they found that employee daily work positive experience and job satisfaction 

may transfer directly to home domain, which contributed to increase the functioning of 

the family and thereby leading to increases the commuter’s psychological well-being.  

Thus, work or job setting remain as a most influence factor towards family functioning 

and employee well-being.  

While, in the term of the connection of variables, job satisfaction (intrinsic and extrinsic) 

and family functioning (cohesion and adaptation) in the current study is an independent 

variables (i.e., cause factor), and psychological well-being is a dependent variable (i.e., 

effect factor).  Job satisfaction (intrinsic and extrinsic) and psychological well-being 

have demonstrated a direct relationship in past research (Lantz, House, Mero & 
Williams, 2005; Gottholmseder, Nowotny, Pruckner & Theurl, 2009; Roberts et al., 

2011). Past research indicate that it is important to understand employee consideration 

of their family situation when making work decision because it might influence the 

psychological well-being of both couples (Greenhaus & Powell, 2012). Particularly, 

commuting will changes the marriage and the functioning of the family and this changes 

may increase the anxiety and stress level, as well as might brought a negative impact 

towards individual psychological well-being ( Evans & Steptoe, 2002; Garrosa, Camona, 

Ladstatter, Blanco & Cooper-Thomas, 2013).   

The existing study on job satisfaction, family functioning and psychological well-being 

has only focused on traditional couples rather than dual-earner commuter couples.  

Research on the work and family interface has focused on the experience of individuals 
and failed to represent for both members of couples (Eby, Maher & Butts, 2010), despite 

the fact that more than half (61.8%) of married couples in Malaysia are dual-earner 

couples (Department of Statistic Malaysia, 2016).  Furthermore, the literatures on 

commuter family in Malaysia are still remaining fairly thin.  Besides, there are limited 

numbers of empirical studies on combining work, family and psychological well-being 

on dual-earner commuter couples (Greenhaus & Powell, 2006; Reuschke, 2010; 

Shockley & Singla, 2011) and also on the relationship between commuting and well-

being (Dickerson, Hole & Munford, 2014).  

Moreover, recent studies predominantly apply a qualitative research design (Axisa, 

Scott, & Newbold, 2011; Van der Klis & Karsten, 2009; Glotzer & Federlein, 2007) 

rather than quantitative research design to obtain the information of the study.  Beside 

that, there are a few studies were conducted in Asian context (Shimazu, Demerouti, 
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Bakker, Shimada & Kawakami, 2011; Roslan et al., 2013; Yan li, Samsilah, Maria & 

Haslinda, 2015).  In other words, research is needed on long distance commuting to 

better document the patterns and to understand the implication for both couples and their 

families (Landesman & Seward, 2013). Thus, to better understand on the relationship 

between job satisfaction (intrinsic and extrinsic), family functioning (cohesion and 

adaptation) and psychological well-being, this present study is aim to illuminate and 
elaborate on these variables by considering dual-earner commuter couples’ in Malaysia 

as unit of analysis.  In addition, cross-sectional was selected as the specific type of 

inquiry in order to generalize the findings.  Respondents were recruited from sample of 

Developing Model of Strengths and Stressors of Dual-Earner Commuter Families in 

Malaysia (Zarinah, Rozumah, Zanariah, Farah & Chan, 2017).  There were 180 

respondents from 90 commuter couples was participated in the current study in 

Malaysia.  

In summary, the purpose of current study was to examine the relationships between job 

satisfaction (intrinsic and extrinsic), family functioning (cohesion and adaptation) and 

psychological well-being among dual-earner commuter couples in Malaysia.  The study 

also investigates to what extent the relationships between independent variable (i.e., job 

satisfaction and family functioning) and the dependent variable (i.e., psychological well-
being).  A total of 180 respondents were recruited in the study based on the self-report 

response.   Instead, the data were analysed using SPSS to determine the direct effect of 

job satisfaction (intrinsic and extrinsic) and as well as role of family functioning 

(cohesion and adaptaion) on the psychological well-being in the present study.  Lastly, 

the study was guided by the assimilation of three theoretical background, which is 

Bronfenbrenner’s ecological theory (1979), Circumplex Model of Marital and Family 

System (Olson, 1991) and work-family enrichment theory (Greenhause & Powell, 

2006).  Therefore, the following research question were addressed in the current study 

pertinent to the problem statement: 

1.  What are the relationships between personal background (age, duration of 

marriage, years of education, total monthly income) with job satisfaction 
(intrinsic and extrinsic), family functioning (cohesion and adaptation) and 

psychological well-being of respondents? 

2.  What are the relationships betwee n job satisfaction (intrinsic and extrinsic), 

family functioning (cohesion and adaptation) and psychological well-being of 

respondents? 

3.  What are the differences in job satisfaction (intrinsic and extrinsic), family 

functioning (cohesion and adaptation) and psychological well-being between 

husbands and wives? 

4.  Does job satisfaction (intrinsic and extrinsic) and family functioning (cohesion 

and adaptation) predict psychological well-being after controlling a number of 

personal background (age, duration of marriage, years of education, total 

monthly income) of respondents? 
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1.3 Significance of the Study 

The finding from the present study are significant in several factors. Firstly, this finding 

will provide valuable information to a future research. The outcome of the study will 

give information on how job satisfaction (intrinsic and extrinsic) and family functioning 

(cohesion and adaptation) influence the psychological well-being among dual-earner 

commuter couples. Moreover, the findings of current study will provide a new and 

different context of future research. So the finding of the current study could provide 

other variables that may contribute to a better psychological well-being among dual-

earner commuter couples. However, most of the current studies have neglected that 

commuting is also one of the important dimension to employee psychological well-
being. 

The current research also important to identify factors that can influence psychological 

well-being among dual-earner commuter couples in Malaysia. The information gain in 

the current study will bring new information for researcher, community and especially 

the individual in the commuter couples lifestyle. According to Bergen (2010), findings 

on commuter research are potentially useful to commuter wives, their spouses, families, 

social network members, counsellors and therapists who work with commuting spouses.  

The finding in this study will contribute more understanding in commuter relationships 

especially in terms of job satisfaction (intrinsic and extrinsic), family functioning 

(cohesion and adaptation) and psychological well-being. It is also hoped that the findings 

of this study can also help to improve and highlight the issues regarding workers that 
commute and far from their family in many institutions. 

Finally, this study also may supply important information for any governmental and non- 

governmental organizations in Malaysia. This data would help the organization to get a 

full picture of problems that commuter family face in their daily life and effects of being 

commute in their psychological well-being. Therefore, the institutions and also 

employers can take a step to improve the quality and level of psychological well-being 

of the workers. 

1.4 Objectives of the Study 

This section presents the general objective and specific objectives of the study. 

General Objective 

 

The general objective of this study is to determine the relationships between job 

satisfaction (intrinsic and extrinsic), family functioning (cohesion and adaptation) and 

psychological well-being among dual-earner commuter couples. 
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Specific Objectives 

 

Based on the general objective, the specific objectives of the study are outlined as below:  

1. To describe personal background (age, duration of marriage, sector of 

occupation, education level, years of education, total monthly income), 

commuter family context (duration of being commuter family and cost of travel 
home per month), job satisfaction (intrinsic and extrinsic), family functioning 

(cohesion and adaptation) and psychological well-being of respondents. 

2.  To explore the relationships between personal background (age, duration of 

marriage, years of education, total monthly income) with job satisfaction 

(intrinsic and extrinsic), family functioning (cohesion and adaptation) and 

psychological well-being of respondents. 

3. To determine the relationships between job satisfaction (intrinsic and extrinsic), 

family functioning (cohesion and adaptation) and psychological well-being of 

respondents. 

4. To determine differences in job satisfaction (intrinsic and extrinsic), family 

functioning (cohesion and adaptation) and psychological well-being between 

husbands and wives. 
5. To determine whether job satisfaction (intrinsic and extrinsic) and family 

functioning (cohesion and adaptation) predict psychological well-being after 

controlling a number of personal background (age, duration of marriage, years 

of education, total monthly income) of respondents. 

6. To determine the mediating role of family functioning (cohesion and 

adaptation) between job satisfaction (intrinsic and extrinsic) and psychological 

well-being. 

 

 

1.5 Hypotheses 

There are several alternative hypotheses (Ha) formulated in this study: 

Objective 3: To determine the relationships between job satisfaction (intrinsic and 

extrinsic), family functioning (cohesion and adaptation) and psychological well-being 

of respondents. 

Ha1:  There is a significant relationship between job satisfaction and family     
  functioning. 

Ha2:  There is a significant relationship between intrinsic and family functioning. 

Ha3:  There is a significant relationship between extrinsic and family functioning. 

Ha4:  There is a significant relationship between job satisfaction and cohesion. 

Ha5:   There is a significant relationship between job satisfaction and adaptation. 

Ha6:  There is a significant relationship between intrinsic and cohesion. 

Ha7:  There is a significant relationship between intrinsic and adaptation. 

Ha8:  There is a significant relationship between extrinsic and cohesion. 
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Ha9:  There is a significant relationship between extrinsic and adaptation. 

Ha10:  There is a significant relationship between job satisfaction and psychological 

well-being. 

Ha11:  There is a significant relationship between intrinsic and psychological well-

being. 

Ha12:  There is a significant relationship between extrinsic and psychological well-
being. 

Ha13:  There is a significant relationship between family functioning and psychological 

well-being. 

Ha14:  There is a significant relationship between cohesion and psychological well-

being. 

Ha15:  There is a significant relationship between adaptation and psychological well-

being. 

 

 

Objective 4:  To determine differences in job satisfaction (intrinsic and extrinsic), family 

functioning (cohesion and adaptation) and psychological well-being between husbands 

and wives. 

Ha16:  There is a significant difference in the job satisfaction between husbands and 

wives. 

Ha17:  There is a significant difference in the intrinsic between husbands and wives. 

Ha18:  There is a significant difference in the extrinsic between husbands and wives. 

Ha19:  There is a significant difference in the family functioning between husbands and 

wives. 

Ha20:  There is a significant difference in the cohesion between husbands and wives. 

Ha21:  There is a significant difference in the adaptation between husbands and wives. 

Ha22:  There is a significant difference in the psychological well-being between 

husbands and wives. 

 
 

Objective 5: To determine whether job satisfaction (intrinsic and extrinsic) and family 

functioning (cohesion and adaptation) predict psychological well-being after controlling 

a number of personal characteristics (age, duration of marriage, years of education, total 

monthly income) of respondents. 

Ha23:  Job satisfaction (intrinsic and extrinsic) and family functioning (cohesion and 

adaptation) do significantly predict psychological well-being after controlling a 

number of personal characteristics (age, duration of marriage, years of 

education, total monthly income). 

 

 

Objective 6: To determine the mediating role of family functioning (cohesion and 
adaptation) between job satisfaction (intrinsic and extrinsic) and psychological well-

being. 
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Ha24:  There is a significant mediating effect between intrinsic and psychological well-

being through cohesion. 

Ha25:  There is a significant mediating effect between extrinsic and psychological 

wellbeing through cohesion. 

Ha26:  There is a significant mediating effect between intrinsic and psychological well-

being through adaptation. 
Ha27:  There is a significant mediating effect between extrinsic and psychological well-

being through adaptation. 

 

 

1.6 Theoretical Background of the Study 

The theoretical perspective are utilised to develop the research conceptual framework 

for job satisfaction, family functioning and psychological wellbeing.  The 

Bronfenbrenner’s Ecological Theory (1979), Work-Family Enrichment Theory 

(Greenhaus & Powell, 2006) and the Circumplex Model of Marital and Family System 

(Olson, 1991) will provide and assist the development of research conceptual framework 

in the present study. 

1.6.1 Bronfenbrenner’s Ecological Theory  

Bronfenbrenner’s Ecological Theory (1979) will provide a useful theoretical views 

regarding on the relationships and interaction between individual (i.e., psychological 

well-being) and its own environment (i.e., job satisfaction and family functioning).  In 

other words, Connard and Novick (1996) stated that ecological perspective views human 

development from a person in environment context and all growth and development take 

place within the context of relationships and also the interaction between individual and 

the changing social and physical environment (Bubolz & Sontag, 1993). Thus, this 
theory provides an appropriate theoretical perspective to understand the current study 

for use within the families with diverse structure in different life stages and 

circumstances (Bubolz & Sontag, 1993) especially among dual-earner commuter 

couples.  Bronfenbrenner (1979) in his work stated that ecological levels or system 

composed of five subsystems such as microsystem, mesosystem, exosystem, 

macrosystem and chronosystem.  These subsystems often influence the development of 

individual with the different expectations, pressure, demands and also experience. 

The first layer of system is microsystem, which consists of face-to-face interaction or 

direct contact of individual with their physical and material features. Moreover, 

microsystem is the closest environment, which as directly influence as well as 

bidirectional effect (Bronfenbrenner, 1979)   toward person through their participant in 

various setting such as home, school, work and neighbourhood.  For an example, 
individual belief and also behaviour in commuter lifestyle are directly interacting with 

the commute spouse in family microsystem.  Likewise, the interaction occur in the 

family microsystem will influence and affect their functioning in the family and later on 

influence their development (i.e., psychological well-being). 
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The second layer of the context named as mesosystem and as well as known as 

interrelationship in the microsystem (i.e., home, work, neighbourhood) in which a person 

participates.  Mesosystem contain a link between two or more setting in developing 

person such as linkage between home and workplace.  Bronfenbrenner’s (1979) stated 

that mesosystem is composed of relationships network between various interacting 

factors in the microsystem of individual life.  For example, the interaction between 
workplace (i.e., job satisfaction) and home (i.e., family functioning) could influence the 

psychological well-being of dual earner commuter marriage couples. 

Thirdly, is exosystem which is external environment or social setting in which individual 

does not participate directly but the setting has indirect influences on the individual.  This 

subsystem consists of a broad belief, value and institutional pattern, which is provided 

from various types of background of each individual in the social setting 

(Bronfenbrenner, 1979).  For instance, couple’s indirect relationships between home and 

workplace. This social setting does not directly participate in couple’s outcome but 

indirectly effect on family functioning and later on affect their behaviour as well as their 

well-being. 

Furthermore, the fourth layer of the system is macrosystem.  The macrosystem involves 

the culture, values, reference to the belief, knowledge, and life style.  However, changing 
in the ‘traditional family’ where is men work and women manage the household and 

take care of the children (Bassani, 2003) into dual-earner commuter couple could later 

on affect their functioning as a wife and mother in their family.  Thus, these difficulties 

may directly influence the family functioning and their spouse psychological well-being. 

Lastly, the outermost layer of the system is chronosystem which consist of change or 

consistency over time of the environment in which the person lives.   Bronfenbrenner’s 

(1979) stated that changes in life course such as family structures, socioeconomic status, 

employment and place of residence can affect the development of individual’s.  For 

example, changes of family structure in commuter family where the commute spouse 

live far apart and only visit home once a month could probably affect the family 

functioning and also the spouse psychological well-being. 

Therefore, the ecological system theory highlights the individual development from the 

inmost system to the outermost system.  Later on would may strengthen or weaken their 

functioning in both direct and indirect way, which could probably affect their thought as 

well as their behaviour.  Thus, by guided from this theory, these environments may 

facilitate or prevent the job satisfaction, family functioning and individual psychological 

well-being. 
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1.6.2 Work-Family Enrichment Theory 

Work-family enrichment theory (WFE) proposed by Greenhaus and Powell (2006) had 

been adopted as a theoretical framework in the present study in order to examine the 

factors (i.e., job satisfaction and family functioning) that contributed and influence the 

individual outcome (i.e., psychological well-being) in commuter couple’s context.  

According to   Greenhaus and Powell (2006, p.73), work-family enrichment had been 

defined as “the extent to which experiences in one role improve (i.e., work) the quality 

of life in the other role (i.e., family)”.   

In this theory, there are two mechanisms or path which the resource would generate to 

promote and improve in the other role either directly (i.e., instrumental path) or indirectly 
(i.e., affective path).  Theory of WFE consist of five types of resources that drive the 

work-family enrichment process (McNall, Masuda & Nicklin, 2010) such as skills and 

perspective (e.g., coping skill, respecting individual difference), psychological and 

physical resources (e.g., optimism, physical health), social-capital resources (e.g., 

influence, information), flexibility (e.g., flexible work arrangement and location) and 

material resources (e.g., money, gifts) (Greenhaus & Powell, 2006). 

Based on the Greenhaus and Powell (2006) theory (see Figure 1.1), the first path of WFE 

is instrumental path which the resources generated in Role A (i.e., work) will transfer 

directly to Role B (i.e., family) and may promote high performance and also produce 

positive affect.  Secondly is affective path, resources in Role A will promote positive 

affect in Role A in two ways either directly (arrow 2) or indirectly (arrow 3 and 4) 
through high performance in Role A, next, positive affect in Role A may produce high 

performance (arrow 5) and positive affect (arrow 6) in Role B. 

 
 

Figure 1 : Theory of Work-Family Enrichment 

(Source : Adapted from Figure 1 in Greenhaus & Powell 2006, p.79) 
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According to Greenhaus and Powell (2006) theory emphasized that the role generated in 

Role A may promote high performance, produce a positive effect on Role B and then 

contributed to a positive outcome (i.e., psychological well-being) for individual.  For 

instance, commute spouse which has flexible work arrangement would have a high 

performance in work place and increase the job satisfaction. Then, trigger high 

performance as a father and increase the functioning of the family.  McNall, Masuda & 
Nicklin (2010) stated that employee that have flexible work arrangement would have 

better performance in handling work and family demands.  Besides, individual who 

experience positive and satisfied with work as well as in family role would have healthy 

psychological well-being (Greenhaus & Powell, 2006).  Moreover, in WFE theory, 

participation in both work and family roles can buffer individuals from distress in one 

of the role in the model.  Therefore, the present study is related to this WFE theory in 

the linkage between the connection of work (i.e., job satisfaction), family (i.e., family 

functioning) and individual outcome (i.e., psychological well-being). 

1.6.3 Circumplex Model of Marital and Family System  

The three-dimensional version of Circumplex Model of Marital and Family System 

(Olson, 1991) consist of three dimension which are family cohesion, adaptability and 

communication.  Family cohesion is construct from on how family system balance 

between separateness and togetherness of family members. For example time together 

is more important than time alone. Meanwhile, adaptability is focusing on how stability 

versus change within the family system. Basically, adaptability focuses on the change in 
a family leadership, roles and rules. The last dimension in Circumplex model is 

communication which measured by focusing on family listening skills, speaking skills, 

continuity tracking, respect and regard. Past research’s has found that balanced system 

tend to have very good communication, while unbalanced system tend to have poor 

communication. Because communication is facilitating dimension, so it is not 

graphically included in the model.    

The three-dimensional version of the Circumplex Model (Olson, 1991) were used in this 

study to evaluate the cohesion and adaptability dimension. In this version cohesion and 

adaptability were assesses in linear manner rather than curvilinear dimension. High score 

on cohesion and adaptability scale are indicative of balance system, while low score 

reflect on unbalanced systems. The advantages using this model is that it incorporated 

with second order change which is change from one system into another system type.  
Second order change is linear with higher change in the balanced system and lower level 

of change in unbalanced system.  For instant, in time of stress in commuter lifestyle, the 

balanced system will tend to change to another system in order to adapt to the current 

family change. Literally, family used appropriate way by change their cohesion and 

adaptability in order to cope more effectively with a crisis. Therefore, a balanced family 

functioning will consistently linked with positive health and well-being outcome 

(Kouneski, 2000). Thus, Circumplex Model (Olson, 1991) provides the theoretical 

framework in guiding this study on how family functioning influences couples’s 

developmental outcome (i.e., psychological well-being). 
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1.7 Conceptual Framework of the Study 

The conceptual framework of this study was based on the theoretical framework that had 

been described earlier which is Bronfenbrenner’s Ecological Theory (1979), Work-

Family Enrichment Theory (Greenhaus & Powell, 2006) and Circumplex Model of 

Marital and Family System (Olson, 1991).  Figure 1.2 showed the conceptual framework 

for the present study.  The study was sought to identify to which extent job satisfaction 

(intrinsic and extrinsic) and family functioning (cohesion and adaptation) influence 

psychological well-being of dual earner commuter couples.  The conceptual framework 

employed the combination of both ecological (i.e., Bronfenbrenner’s, 1979), work-

family enrichment perspective (i.e., Greenhaus & Powell, 2006) and Circumplex Model 
of Marital and Family System (i.e.,Olson, 1991)  were contributed to the development 

of individual in the commuter lifes. It is important to consider the multiple interrelated 

and interconnectedness between different kind of setting (i.e., work place and family) in 

which contributed to the individual outcome (i.e., psychological well-being) among 

dual-earner commuter couples. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 2 : Conceptual Framework: Job Satisfaction (intrinsic and extrinsic), 

Family Functioning (cohesion and adaptation) and Psychological Well-being 

among Dual-Earner Commuter Couples 

 

 

Moreover, the above frame work described the relationship between job satisfaction 

(intrinsic and extrinsic) and family functioning (cohesion and adaptation) that experience 

by the dual-earner marriage couples towards the individual psychological well-being. 

The interaction of marriage couples within their immediate setting such as in the 

workplace will directly influences the family functioning and later on affects the 

couples’ psychological well-being outcome.  Previous studies (Ferk, 2005; Tang, Siu & 

 

Personal Characteristics 

- Age  

- Sex 

- Years of Education  
- Occupation Sector 

- Duration of Marriage 

-Total Monthly Income 

 

Commuter Family Context 

- Duration of Being    

  Commuter Family 

- Cost of Travel Home per    

   Month 

 

Family Functioning 

 Cohesion 

 Adaptation  

Job Satisfaction 

 Intrinsic 

 Extrinsic  

 
 

Psychological 

Well-being 



© C
OPYRIG

HT U
PM

 

15 

Cheung, 2014; Fiori et al., 2015) indicate that job satisfaction is associated with the 

development of individual psychological well-being. 

1.8 Definition of Terminology  

This section provides the conceptual and operational definitions for the keywords used 

in the study. 

1.8.1 Job Satisfaction 

Conceptual definition of job satisfaction is defined as job satisfaction can be defined 

as an emotional state resulting from the personal evaluation towards their job experience 

and work environment (Alegre, Mas-Machuca & Berbegal-Mirabent, 2016). 

Operational definition of job satisfaction refers to the respondents’ score on the 

Minnesota Satisfaction Questionnaire Short Form (MSQ-SF) (Weiss, Dawis, England, 

& Loifquist, 1967) which consists of two subscales which are intrinsic job satisfaction 

and extrinsic job satisfaction. A higher score on the scale indicates a higher level of job 

satisfaction.  

1.8.2 Family Functioning 

Conceptual definition of family functioning is defined as a balance between family 

closeness or cohesion and family adaptability or ability to be adaptable and adjust to any 

difficulties and changes within the family system and its environment (Olson, 1993). 

Operational definition of family functioning in this context is the respondents’ score 

on the Family Adaptability and Cohesion Evaluation Scale III (FACE-III) (Olson, 1993). 

A total of 20 items make up the FACE-III where 10 items described the family 

adaptability subscale and another 10 items described the family cohesion. A higher score 

indicates higher family functioning and vice versa.   

1.8.3 Psychological Well-being 

Conceptual definition of psychological well--being refers to free from distress or other 

mental health problems, have positive self-regard and positive relationships with other 

people, as well as have a meaningfull life (Ryff, 1995). 
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Operational definition of psychological well-being in this study refers to respondents’ 

score on the General Health Questionnaire (GHQ-12) (Goldberg & Williams, 1988) 

which consist 12 items. A higher score on the scale indicates a lower level of 

psychological well-being. 

 

 

1.8.4 Dual-Earner Commuter Couples 

Conceptual definition of dual-earner commuter couples is defined as a type of long 

distance marriage characterized by spouses living in different locations during the 

workweek due to commitment towards his career (Bergen, 2010). 

Operational definition of dual-earner commuter couples in this context refers to a 

both of married couples where the husband is take a commute role and live far apart 

from his families because of job commitment, whiles wife take a responsibilities to take 

care of the children and pursue her career. 

1.9 Limitations of the Study 

There are several limitations has been noted in this study.  Firstly, the study was 

conducted among Malay couples and only focus on couple’s which come from dual-

earner commuter family. So, the findings from this study can only be generalized to this 

particular population only, particularly those from other race, cultures and geographic 

areas cannot be assumed. 

Moreover, the information regarding couple’s psychological well-being, job satisfaction 

and family functioning are gathered using questionnaire.  Therefore, the reliability and 

validity of the information are highly depending on respondent’s honesty when 

answering the questionnaire. Hence, the trustworthiness of this presents study could 

affected, if the respondent’s did not answer the questionnaire. 

Lastly, the current study only focus on the relationships between job satisfaction, family 

functioning and psychological well-being among dual-earner commuter couples, and did 

not taking account on other potential factors such as marital relationships, work-family 

conflict, work demand and resources. Comparing between couples with children and 

couple’s did not have children also one of the important factors that need to be study.  

Therefore, this factor should be considered in the future research. 
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1.10 Chapter Summary 

This chapter began with the introduction to the background of the study and the 

statement of problem.  Then, this study also guided by theoretical background and 

conceptual framework.  It was then followed by research general and specific objectives, 

along with hypotheses and also significance of the study.  Finally, definition of the 

terminology and limitation of the study was also presented.   The next chapter will review 

and discuss through the past research to the present study.    

 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 
 



© C
OPYRIG

HT U
PM

 

73 

6 REFERENCES 

Alegre, I., Mas-Machuca, M. M., & Berbegal-Mirabent, J. (2016). Antecedents of 

employee job satisfaction: Do they matter? Journal of Business Research, 69, 

1390–1395. doi:10.1016/j.jbusres.2015.10.113 

 

Aryee, S., Luk, V., Leung, A., & Lo, S. (1999). Role stressor, interrole conflict, and 
well-being: The moderating influence of spousal support and coping behaviors 

among employed parents in Hong Kong.  Journal of Vocational Behavior, 54, 

259-278. doi:10.1006/jvbe.1998.1667. 

 

Author. (2006). Women’s narratives about commuter marriage: How commuter wives 

account for and communicatively negotiate identities with members of their social 

networks.Unpublished Doctoral Dissertation, University of Nebraska-Lincoln. 

 

Axisa, J. J., Scott, D. M., & Newbold, K. B. (2011). Factors influencing commute 

distance: A case study of Toronto’s commuter shed. Journal of Transport 

Geography, 24, 123-129.  doi:10.1016/j.jtrangeo.2011.10.005. 

 
Babbie, E. (2013). The practice of social research (13th ed.). Canada: Wadsworth, 

Cengage Learning. 

 

Bachelor, J. R. (1994). A comparative study of gender differences in the interactions of 

traditional, dual-career, and commuter marriages. Unpublished Doctoral 

Dissertation, Pacific School of Psychology.  Palo Alto, CA. 

 

Backstrom, P., Sandow, E., & Westerlund, O. (2016). Commuting and timing of  

retirement. Ann Reg Sci, 56, 125–152.  doi:10.1007/s00168-015-0723-8 

 

Baron, R.M. & Kenny, D.A. (1986). The Moderator-Mediator Variable Distinction in 
Social Psychological Research: Conceptual, Strategic, and Statistical 

Considerations. Journal of Personality and Social Psychology, 51(6), 1173-1182. 

doi:10.1.1.169.4836. 

 

Bassani, C. (2003). A look at changing parental ideologies & behaviors in Japan. 

Sociological Research Online, 8(1). Retrieved from 

http://www.socresonline.org.uk/8/1/contents.html. 

 

Bassani, D. C. (2007).  The Japanese Tanshin Funin:  A neglected family type. 

Community, Work and Family, 10(1), 111-131. doi:10.108C/1368850060111084. 

 

Bergen, K. M. (2010). Negotiating a ‘questionable’ identity: Commuter wives and social 
networks. Southern Communication Journal, 75, 35-56. 

doi:10.1080/10417940902951816. 

 

 

 



© C
OPYRIG

HT U
PM

 

74 

Bergbom, B., & Kinnunen, U. (2014). Immigrants and host nationals at work: 

Associations of co-worker relations with employee well-being. International 

Journal of Intercultural Relations, 43, 165–176. 

doi:10.1016/j.ijintrel.2014.08.002. 

 

Berkman, L. F., Glass, T., Brissette, I., & Seeman, T. E. (2000). From social integration 
to health: Durkheim in the new millennium.  Social Science & Medicine, 51,  843–

857. doi:10.1016/S0277-9536(00)00065-4. 

 

Besser, L. M., Marcus, M., & Frumkin, H. (2008).  Commute time and social capital in 

the U.S. American Journal of Preventive Medicine, 34, 207-211. 

doi:10.1016/j.amepre.2007.12.004.  

 

Brannen, J. (2005). Time and the negotiation of work-family boundaries: Autonomy or 

illusion?. Time and Society, 14, 113-132. doi:10.1177/0961463x05050299. 

 

Bronfenbrenner, U. (1979). The ecology of human development: Experiments by nature 

and design. Cambridge, MA: Harvard University Press. 
 

Bubolz, M. M., & Sontag, M. S. (1993). Human ecology theory. In P. G. Boss, W. J. 

Doherty, R. LaRossa, W. R. Schumm, & S. K. Steinmetz (Eds.), Sourcebook of 

family theories and methods: A contextual approach. New York: Plenum Press. 

 

Buitendach, J .H., & Rothmann, S. (2009). The validation of the Minnesota Job 

Satisfaction Questionnaire in selected organisations in South Africa. SA Journal 

of Human Resource Management, 7(1), 1-8.  doi:10.4102/sajhrm.v7il.183. 

 

Buswell, L., Zabriskie, R. M., Lundberg, N., & Hawkins, A. J. (2012).  The relationship 

between father involvement in family leisure and family functioning: the 
importance of daily family leisure. Leisure Science,34, 172-190. doi: 

10.1080/01490400.2012.652510. 

 

Casinowsky, G. B. (2011). Working Life on the Move, Domestic Life at Standstill? 

Work-related Travel and Responsibility for Home and Family Gender. Work and 

Organization, 20(3), 311-324. doi:10.1111/j.1468-0432.2011.00579.x 

 

Cha, Y. J. (2010). Reinforcing separate spheres: The effect of spousal overwork on 

men’s and women’s employment in dual-earner households. American 

Sociological Review, 75 (2), 303-329. doi: 10.1177/0003122410365307. 

 

Christian, T. J. (2012). Automobile commuting duration and the quantity of the time 
spent with spouse, children and friends. Preventive Medicine, 55 (3), 215-218. 

doi: 10.1016/j.ypmed.2012.06.015. 

 

Cifre, E., Vera, M., Rodriguedz-Sanchez, A., & Pastor C. (2013). Job- person fit  and 

well-being from gender perspective. Revista de Psycologia del Trabajo y de las 

Organizaciones, 29 161-168. doi:10.5093/tr201 3a22 .  

 



© C
OPYRIG

HT U
PM

 

75 

Cochran, W. G. (1963). Sampling Techniques, 2nd Ed. New York: John Wiley and Sons, 

Inc. 

 

Cohen, J. (1988). Statistical Power Analysis for the Behavioral Sciences (2nd ed.). 

London: Lawrence Erlbaum Associates. 

 
Cohen, J. (1992). Quantitative methods in psychology: A power primer. Psychological 

Bulletin, 112(1), 155-159. Retrieved from 

http://www2.psych.ubc.ca/~schaller/528Readings/Cohen1992.pdf. 

 

Connard, C., & Novick, R. (1996). The ecology of the family: A background paper for a 

family-centered approach to education and social service delivery. Portland: 

Northwest Regional Educational Lab.  

 

Costigan, C. L., Cox, M. J., & Cauce, A. M. (2003). Work-parenting linkages among 

dual-earner couples at the transition to parenthood. Journal of Family Psychology, 

17(3), 397-408. doi:10.1037/0893-3200.17.3.397. 

 
Creswell, J. W. (2013). Research Design: Qualitative, Quantitative, and Mixed Methods 

Approaches (4th ed.). New York: SAGE Publications. 

 

Cummings, E. M., Davies, P. T., & Campbell, S. B. (2000). Developmental psychology 

and family processes. New York: Guilford.   

 

De Bacquer, D., Pelfrene, E., Clays, E., Mak, R., Moreau, M., De Smet, P. (2005). 

Perceived job stress and incidence of coronary events: 3-Year follow-up of the 

Belgian job stress project cohort. American Journal of Epidemiology, 161, 434–

441. doi: 10.1093/aje/kwi040. 

 
Deci, E. L., & Ryan, R. M. (2000). The “what” and “why” of goal pursuits: Human needs 

and the self-determination of behavior. Psychological Inquiry, 11, 227–268. doi: 

10.1207/S15327965PLI1104_01. 

 

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. (2001). The job 

demands resources model of burnout. Journal of Applied Psychology, 86, 499-

512. doi: 10.1037/0021-9010.86.3.49. 

 

Department of Statistics Malaysia (2016). Statistics on Women Empowerment in 

Selected Domains, Malaysia. Retrieved from http:// www.dosm.Gov.my 

/v1/index. 

 
Dickerson, A., Hole, A. R., & Munford, L, A. (2014). The relationship between well-

being and commuting revisited: Does the choice of  methodology matter?. 

Regional Sciences and Urban Economics, 49, 321-329. doi:10.1016 / j . 

regsciurbeco.2014.09.004. 

 

Duckham, M., Mokbel, M., & Nittel, S. (2007). Special issues on privacy aware and 

location-based mobile services. Journal of Location Based Services, 1(3), 161-

164. doi:10.1080/17489720802089489. 



© C
OPYRIG

HT U
PM

 

76 

Dunn, M. G., & O’Brien, K. M. (2013). Work-family enrichment among dual-earner 

couples: Can work improve our life?. Journal of Counseling Psychology, 60(4), 

634-640. doi:10.1037/jc003538. 

 

Dunifon, R. E., Ziol-Guest, K. M., & Kalil, A. (2012). Nonstandard work schedules and 

child development. In V. Maholmes, & R. King (Eds.), Understanding children 
and poverty: The science and ecology of early development (pp. 260-277). 

Oxford, England: Oxford University Press.  

 

Dunifon, R., Kalil, A., Crosby, D. A., & Su, J. H. (2013). Mothers’ night work and 

children’s behavior problems. Developmental Psychology, 49(10), 1874-1885. 

doi:10.1037/a0031241. 

 

Eby, L., Maher, C., & Butts, M. (2010). The intersection of work and family life:  The 

role of affect.  Annual Review of Psychology, 61, 599-622. 

doi:10.114b/annurev.psyc.093008.100422. 

 

Evans, O., & Steptoe, A. (2002). The contribution of gender-role orientation, work 
factors and home stressors topsychological well-being and sickness absence in 

male-and female domainated occupational groups. Social Science & Medicine, 

54, 481-192. doi:S0277-9536(01)00044-2. 

 

Evans, G. W., & Wener, R. E. (2006). Rail commuting duration and passenger stress. 

Health Psychology, 25, 408-412. doi:10.1037/0278-6133.25 .3.408. 

 

Ferk, D. J. (2005). Organizational Commitment among married dual-earner employees: 

Travelling commuter versus single residence. Sam Advance Management 

Journal, 1, 21-35. Retrieved from https://search. 

proquest.com/openview/011ad1717b567f9e42904a86821d1a60. 
 

Fiori, M., Bollmann, G., & Rosssier, J. (2015). Exploring the path through which career  

adaptability increases job satisfaction and lowers job stress: The role of affect.  

Journal of Vocational Behavior, 91, 113–121. doi:10.1016/j.jvb.2015.08.010. 

 

Fried, Y., Shirom, A., Gilboa, S., & Cooper, C. L. (2008). The mediating effects of job 

satisfaction and propensity to leave on role stress–job performancerelationships: 

Combining meta-analysis and structural equation modeling. International 

Journal of Stress Management, 15, 305–328. doi: 10.1037/a0013932. 

 

Garrosa, E., Carmona, I., Ladstätter, F., Blanco, L.M., & Cooper-Thomas, H. H. (2013). 

The relationships between family-work interaction, job related exhaustion, 
detachment, and meaning in life: A day-level study of emotional well-being. 

Revista de Psicologia del Trabajo y de las Organizaciones, 29, 169-177. 

doi:10.5093/tr2013a23. 

 

Glotzer, R., & Federlein, A. C.(2007). Miles That Bind: Commuter Marriage and Family 

Strengths. Michigan Family Review, 12, 7-31. doi:10.3998/mfr.491908 

7.0012.102. 

 



© C
OPYRIG

HT U
PM

 

77 

Goldberg, D., & Williams, P. (1988). A user’s guide to the General Health 

Questionnaire. Windsor, UK: NFER-Nelson.  

 

Golberg, D. P., Oldehinkel, T., Ormel, J. (1998). Why GHQ treshold varies from  one 

place to another.  Psychology Medication, 28, 915-921. Retrieved from 

http://www.researchgate.net/publication/13562695. 
 

Gottholmseder, G., Nowotny, K., Pruckner, G.J., Theurl, E. (2009). Stress perception 

and commuting. Health Economics, 18, 559–576. doi: 10.1002/hec.1389. 

 

Griffeth, R. W., Hom, P. W., & Gaertner, S. (2000). A meta-analysis of antecedents and 

correlates of employee turnover: Update, moderator tests, and research 

implications for the next millennium. Journal of Management, 26, 463–488. 

doi:10.1016/S0149-2063(00)00043-X. 

 

Greenhaus, J. H., & Powell, G. N. (2006). When Work and Family Are Allies: A Theory 

of Work-Family Enrichment. The Academy of Management Review, 31(1), 72-92. 

doi: www.jstor.org/stable/20159186. 
 

Greenhaus, J. H., & Powell, G. N. (2012). The family-relatedness of work decisions: A 

framework and agenda for theory and research. Journal of Vocational Behavior, 

80, 246–255. doi:10.1016/j.jvb.2011.12.007. 

 

Gustafon, P. (2006). Work-related travel, gender and family obligations. Work, 

Employment and Society, 20(3), 513-530. doi: 10.1177/0950017006066999. 

 

Hamming, O., Gutzwiller, F., & Bauer, G. (2009). Work-life conflict and association  

with work  and nonwork-related factors and with physical and mental health 

outcomes: A national representative cross- sectional study in Switzerland. BMC 
Public, 9, 435. doi:10.1186/1471- 2458-9-435. 

 

Hardill, I. (2002). Gender, migration, and the dual career household. New York: 

Routledge. 

 

Hasson, E., Mattisson, K., Bjork, J., Ostergen, P., & Jakobson, K. (2011). Relationships 

between commuting and health outcomes in a cross-sectional population survey 

in southern Sweden. BMC Public Health, 11, 834. doi:10.1186/1471-2458-11-

834.  

 

Hauff, S., Richter, N. F., & Tressin, T. (2015). Situational job caharacteristics and job 

satisfaction: The moderating role of national culture. International Business 
Review, 24, 710-723. doi:10.1016.2015.01.003. 

 

Herzberg, F., Mausner, B., & Snyderman, B. B. (1959).  The motivation to work.  New  

York/  London: Wiley. 

 

Hilbrecht, M., Smale, B., & Mock, S. E. (2014). Highway to health? Commute time and 

well-being among Canadian adult. World Leisure Journal, 56(2), 151-163. 

doi:10.1080/16078055.2014.903723. 



© C
OPYRIG

HT U
PM

 

78 

Ho, M. Y., Chen, X. F., Cheung, F. M., & Worthington, E. L. (2013). A dyadic model 

of the work-family interface: A study of dual-earner  couples in China. Journal  

of Occupational Health Psychology, 18(1), 53- 63. doi: 10.1037/a0030885. 

 

Jackson, C. (2007). The General Health Questionnaire. Occupational Medicine, 57, 79. 

doi:10.1093/occmed/kq1169. 
 

Jackson, S. L. (2012). Research Methods and Statistics: A Critical Thinking Approach 

(4th ed.). Boston: Wadsworth Publishing. 

 

Jackson, A. P., Brown, R. P., & Patterson-Stewart, K. E. (2000). African Americans in 

dual-career commuter marriages: An investigation of their experiences. The 

Family Journal, 8(1), 22-36. doi: 10.1177/1066480700081005. 

 

Jain, J., & Lyon, G. (2008). The gift of travel time. Journal of Transport Geography, 16 

(2), 81-89. doi:10.1016/j.jtrangeo.2007.05.001. 

 

Jansen, K. W. H., Kant, U., Kristensen, j. S., & Nijhuis, F. J. N. (2003). Antecedents and 
consequences of work-family conflict: A prospective cohort study. Occupation 

Environtment Medication, 45, 479-491. doi:10.1097/01.jom.0000063626.370 65 

.e8. 

 

Joh, Y. J., Kim, S., Park, J. L., & Kim, Y. P. (2013). Relationship between Family 

Adaptability, Cohesion and Adolescent Problem Behaviors: Curvilinearity of 

Circumplex Model. Korean Journal of Family Medicine, 34, 169-177. 

doi:10.4082/kjfm.2013.34.3.169. 

 

Johnson, H. D., LaVoie, J. C., & Mahoney, M. (2001). Interparental conflict and family 

cohesion predictors of loneliness, social anxiety and social avoidance in late 
adolescence. Journal of Adolescent Research, 16(3), 304-318. doi: 

10.1177/0743558401163004. 

 

Jones, F., & Fletcher, B. C. (1996). Taking work home: A study of daily fluctuations in 

work stressors, effects on moods, and impacts on marital partners. Journal of 

Occupational and Organizational Psychology, 69(1), 89-106. 

doi:10.1111/j.2044-8325.1996.tb00602.x. 

 

Judge, T. A., & Kammeyer-Mueller, J. D. (2012). Job attitudes. Annual Review of 

Psychology, 63, 341–367.doi:10.1146/annurev-psych-120710-100511. 

 

Kanten, P., & Yesilta, M. (2015).  The effects of positive and negative perfectionism on 
work engagement, psychological well-being and emotional exhaustion. 

Proceeding of 2nd global conference on business, economics, management and 

tourism. Procedia Economics and Finance, 23, 1367 – 1375. doi:10.1016/S2212-

5671(15)00522-5.   

 

Kiefer, F. (2000). Commuter marriage test more Americas. Christian Science Monitor, 

92(32), 1-2. Retrieved from http://www.csmonitor.com. 

 



© C
OPYRIG

HT U
PM

 

79 

Kim, Y. J., Cho, M. J., Park, S., Hong, J. P., Sohn, J. H., Bae, J. N., Jeon, H. J., Chang, 

S.M., Lee, H. W., & Park, J. I. (2013). The 12-item General Health Questionnaire 

as an effective mental health screening tool for general Korean adult population. 

Korean Neuropsychiatric Association,  10, 352-358. 

doi:10.4306/pi.2013.10.4.352.  

 
Khojastermehr, R., Attari. Y., & Shiraninia, K. (2007). The effect of communication 

skills on communication patterns and positive feeling toward the spouse in the 

couples of Ahwaz City. Journal of Counseling Novelties and Research, 27, 81-

97. Retrieved from http://rms.scu.ac.ir. 

 

Landesman, J., & Seward, R. R. (2013). Long distance commuting and couple 

satisfaction in Israel and United States: An exploratory study. Journal of 

Comparative Family Studies, 44, 765-781. Retrieved from  

            http://www.jstor.org/stable/23644595. 

 

Lantz, P. M., House, J. S., Mero, R. P. Williams, D. R. (2005). Stress, life events  and 

socioeconomic disparities in health: Evidence from the Americans changing lives 
study. Journal of Health and Social behavior, 46(3), 274-288. Retrieved from 

https://pdfs.semanticscholar.org/e3ee/fcfd423145e6f5 

43f79511633ee02bd548d6Pdf. 

 

Lambert, E. G., Minor, K. I., Wells, J. B., & Hogan, N. L. (2016). Social support’s 

relationship to correctional staff, job involvement, job satisfaction and 

organizational commitment. The Social Science Journal, 53, 22-32. 

doi:10.1016/j.sosoj.2015.10.001. 

 

Lau, Y. K., Ma, J. L. C., Wan, P. S., Wong, T. K. Y., & Lai, Y. L. (2012). Work-family 

conflicts, family leisure activities, and family functioning in Hong Kong. 
International Employment Relations Review, 82-100. Retrieved from 

http://www.researchgate.net/profile/Yuk_Lau/publication/2605 

95653/00b7d538576c0724c0000000.pdf.  

 

Lau, Y. K., Ma, J. L. C., Chan, Y. K., He, L. P. (2012). Risk and protective factors of 

marital adjustment to cross-border work arrangement of Hong Kong residents: 

The waiting spouse's perspective. Journal of Comparative Family Studies, 43(5), 

715-730. Retrieved from http://www.jstor.org/stable/23267842. 

 

Lizano, E. I., & Barak, M. M. (2015). Job burnout and affective wellbeing: A 

longitudinal study of burnout and job satisfaction among public child welfare 

workers. Children and Youth Service Review, 55, 18-28. 
doi:dx.doi.org/10.1016/j.childyouth.2015.05.005 

 

Locke, E. A. (1976). The nature and causes of job satisfaction. In M. D. Dunnette (Ed.), 

Handbook of industrial and organizational psychology, 1293- 1349. Chicago: 

Rand McNally. 

 

Locke, L.F., Spirduso, W.W. & Silverman, S.J. (2013). Proposals That Work: A Guide 

for Planning Dissertations and Grant. New York: SAGE Publications. 

http://rms.scu.ac.ir/


© C
OPYRIG

HT U
PM

 

80 

Ma, J. L. C., Wong, T. K. Y., Lau, Y. K. & Lai, L. Y. (2011).  Parenting stress and 

perceived family functioning of Chinese parents in Hong Kong: Implications for 

social work practice. Asian Social Work and Policy Review, 5(3), 160-180. 

doi:10.1111/j.1753-1411.2011.00056.x 

 

Magnuson, S., & Norem, K. (1999). Challenge for higher education couples in commuter 
marriage: Insights for couples and counselor who work with them. The family 

Journal, 7, 125-134. doi: 10.1177/1066480799072005. 

 

McCartney, K., Burchinal, M., & Bub, K. L. (2006). Best practices in quantitative 

methods for developmentalist. Boston, MA: Blackwell Publishing. 

 

McNall, L. A., Masuda, A. D., & Nicklin, J. M. (2009). Flexible work arrangements, job 

satisfaction, and turnover intentions: The mediating role of work-to-family 

enrichment, The Journal of Psychology, 144(1), 61-81, doi: 

10.1080/00223980903356073. 

  

Michel, J. S., Mitchelson, J. K., Kotrba, L. M., LeBreton, J. M., & Baltes, B. B. (2009). 
A comparative test of work-family conflict models and critical examination of 

work-family linkages. Journal of Vocational Behavior, 74, 199-218. 

doi:10.1016/j.jvb.2008.12.005. 

 

Mitchell, B. M., Szczerepa, A., Hauser-Cram, P. (2016). Spilling over: Partner parenting 

stress as a predictor of family cohesion in parents of adolescents with 

developmental disabilities. Research in Developmental Disabilities, 49, 258–267. 

doi: 10.1016/j.ridd.2015.12.007. 

 

National Suicide Registry Malaysia (NSRM). (2009). Annual Report. Retrieved   from 

http://www.crc.gov.my/documents/report/NRSM_report_2009.pdf. 
 

National Health and Morbidity Survey: Non-communicable diseases, risk factors  and 

other heath problems (Volume II). (2015). Ministry of Health Malaysia. Retrieved 

14 March 2014 from http://www.iku.moh.gov.my /images/IKU 

/Document/REPORT/nhmsreport2015vol2.pdf. 

 

Noor, N. M. (2006). Malaysian women’s state of psychological well-being: Empirical 

validation of a conceptual model. Journal of Social Psychology, 146, 95-115. 

doi: 10.3200/SOCP.146.1.95-115 

 

Olson, D. H., Portner, J., & Lavee, Y. (1985). FACE III. St. Paul: Family Social Science, 

University of Minnesota.  
 

Olson, D. H. (1991). Three Dimensional (3-D) Circumplex Model and Revised Scoring 

in of FACES. Family Process, 30, 74-79. 

 

Olson, D. H., Bell, R., & Portner, J. (1992). FACES II. Family Inventories Manual. 

Minnepolis, MN: Life Innovations. 

 

https://doi.org/10.3200/SOCP.146.1.95-115


© C
OPYRIG

HT U
PM

 

81 

Olson, D. (1993). Circumplex model of marital and family systems: Assessing family 

systems. In F. Walsh (Ed.), Normal family processes (pp. 104-137). New York, 

NY: Guilford Press.  

  

Olson, D. H. (2000). Circumplex Model of Marital and Family System. Journal of 

Family Therapy, 22, 144-167. 
 

Pallant, J. (2010). SPSS survival manual (5th ed.). New York, USA: Open University 

Press. 

 

Pistole, M. C., Roberts, A., & Chapman, M. C. (2010). Attachment, relationship 

maintenance, and stress in long distance and geographically close romantic 

relationships. Journal of social and Personal Relationship, 27(4), 535-552. 

doi:10.1177/0265407510363427. 

 

Petrocelli, J. V. (2003). Hierarchical multiple regression in counselling research: 

Common problems and possible remedies. Measurement and Evaluation in 

Counseling and Development, 36, 9-22. Retrieved from 
http://www.datapsyc.com/petrocelli_2003.pdf. 

 

Pupko, I. (2009). Multi-local Aliyah: Placing two feet in two places. Working Paper of 

the Jewish People Policy Planning Institute, Jerusalem. 

 

Rathi, N. (2011). Psychological well-being and organizational commitment: Exploration 

of the relationship. Working Paper No. 106/2011.1-20. 

 

Reushke, D. (2010). Job-induced commuting between two residence-characteristics of a 

multilocational living arrangement in the late modernity. Comparative 

Population Studies, 35, 107-134. doi:10.4232/10CPos-2010-04en. 
 

Reuschke, D. (2012). Dwelling conditions and preferences in a multilocational way of 

life for job reasons. J Hous and the Built Environment, 27, 11–30. 

doi:10.1007/s10901-011-9245-6. 

 

Roberts, J., Hodgson, R., & Dolan, P.(2011). “It’s driving her mad”: Gender differences  

in  the  effects of commuting on psychological health.  Journal of Health  

Economics, 30, 1064 – 1076.  doi: 10.1016/j.jiead.eco.2011.07.006. 

 

Roslan, S., Li, S. Y., & Ahmad, N. (2013). Commuter’s psychosocial profile and  their 

involvement in child rearing at home. Social and Behavioral Science,  82, 

477-481. doi: 10.1016.sibspro.2013.06.295. 
 

Rupert, P. A., Elizabeth, R., Hartman, T., & Oscharoff Miller, A. S. (2013). Work 

demands and resources, work-family conflict, and family functioning among 

practicing psychologists. Professional Psychology: Research and Practice, 44(5), 

283-289. doi:10.1037/a0034494. 

 

Rusconi, A. (2002). Academic dual-career couples in the U.S: Review of the North 

American social research. Berlin: Die Jungen Akademie.  



© C
OPYRIG

HT U
PM

 

82 

Ryff, C. D. (1995). Psychological well-being in adult life. Current Directions in 

Psychological Science, 4, 99-104. doi:0022-3514/95. 

 

Sandow, E. (2011). On the road. Social aspects of commuting long distances to work. 

Umea: Department of Social and Economic Geography. ISBN: 978-91-978344-

6-9. 
 

Sandow, E. (2014).  Til work do us part: The social fallacy of long-distance commuting. 

Urban Studies, 51(3), 526–543. doi: 10.1177/004 209 801349 8280. 

 

Sanz-Vergel, A., & Rodríguez-Muñoz, A. (2013). The spillover and crossover of  daily 

work enjoyment and well being: A diary study among working couples. Revista 

de Psicología del Trabajo y de las Organizaciones, 29,179-185.  

doi:10.5093/tr2013a24 

 

Savickas, M. L. (1997). Career adaptability: An integrative construct for life-span, life-

space theory. The Career Development Quarterly, 45, 247–259. doi:1002/j.2161-

0045.1997.tb00469.x. 
 

Schvaneveldt, P. L., Young, M. H., & Schvaneveldt, J. D. (2001). Dual-resident 

marriages in Thailand: A comparison of two cultural groups of women. Journal 

of Comparative Family Studies, 32(3), 347-360. Retrieved from 

http://www.jstor.org/stable/41603757. 

  

Shimazu, A. A., Demerouti, E., Bakker, A. B., Shimada, K., & Kawakami, N. (2011). 

Workaholism and well-being among Japanese dual-earner couples: A spillover-

crossover perspective. Social Science & Medicine, 73, 399-409. 

doi:10.1016/j.socscimed.2011.05.049. 

 
Shockley, K., & Singla, N. (2011). Reconsidering work-family interactions: A meta-

analysis. Journal of Management, 37, 861-886. doi: 10.11770149206310394864. 

  

Sobel, M. E. (1982). Asymptotic confidence intervals for indirect effects in structural 

equation models. Sociology Methology, 13, 290-312. doi: 10.2307/270723. 

 

Strier, R., & Roer-Strier, D. (2010). Fatherhood in the context of immigration. In  M. E. 

Lamb (Ed.), The role of the father in child development (5th ed., pp. 435-458). 

New York, NY: Wiley. 

 

Stutzer, A., & Frey, B. S. (2007). Stress that doesn’t pay: The commuting paradox. 

Scandinavian Journal of Economics, 110(2), 339-366. doi:10.1111/j.1467-
9442.2008.00542.x. 

 

Sposato, R. G., Roderer, K., & Cervinka, R. (2012).  The influence of control and related 

variables on commuting stress. Transportation Research Part F, 15, 581–587. 

doi: 10.1016/j.trf.2012.05.003. 

 

 



© C
OPYRIG

HT U
PM

 

83 

Tang, S., Siu, O., & Cheung, F. (2014). A study of work-family enrichment among 

Chinese employees: The mediating role between work support and job 

satisfaction. Applied Psychology, 63(1), 130-150. doi:10.1111/j.1464-

0597.2012.00159.x. 

 

Taylor, R., (2001). The Future of Work-Life Balance. Economic and Social Research 
Council, Swindon. Retrieved from http://www. 

file.observatoriolaboral.webnode.cl/20000000956d3857cd6/future_of_work_life

_balance_tcm8-13554.pdf. 

 

Van der Klis, M. (2008). Continuity and change in commuter partnerships: Avoiding or 

postponing family migration. GeoJournal, 71, 233-247. doi:10.1007/s10708-008-

9159-3. 

 

Van der Klis, M., & Karsten, L. (2009). The commuter family as a geographical adaptive 

strategy for the work-family balance. Community, Work, and Family, 12(3), 339-

354. doi:dx.doi.org/10.1080/1366880902966372. 

 
Van der Lippe, T. (2007). Dutch workers and time pressure: Household and workplace 

characteristics. Work and Employment Society, 21, 693-711. 

doi:10.1177/0950017007082877. 

 

Van Ommeren, J. N., & Gutierrez-i-Puigarnau, E. (2011). Are workers with a long 

commute less productive?: An empirical analysis of absenteeism. Regional 

Science and Urban Economics, 41(1), 1-8. 

doi:10.1016/j.regsciurbeco.2010.07.005 

 

Viers, D., & Prouty, A. M. (2001). We’ve come a long way? An overview of research 

of dual-career couples’ stressors and strengths. Journal of  Feminist Family 
Therapy, 13, 169-190. doi:10.1300/j086v13n_0209. 

 

Viry. G., Widmer, D., & Kaufmann, V. (2010). Does it matter for us that my partner or 

I commute? Spatial mobility for job reasons and the quality of conjugal 

relationships in France, Germany, and Switzerland. Journal of Family Research, 

22(2), 149-170. Retrived from http://nbn-resolving.de/urn: nbn:de:0168-ssoar-

354931. 

 

Wagner, M., & Mulder, C. H. (2015). Spatial mobility, family dynamics, and housing 

transitions. Springer Fachmedien Wiesbaden, 67, 111-135. doi:10.1007/s11577-

015-0327-4. 

 
Weiss, D. J., Dawis, R. V., England, G. W., & Lofquist, L. H. (1967). Minnesota studies 

in vocational rehabilitation: xxii. Manual for the Minnesota Satisfaction 

Questionnaire, 23-24. 

 

Williams, K. D. (2007). Ostracism. Annual Review of Psychology, 58, 425-452. 

doi:10.1146/annurev.psych.58.1110405.085641. 

 



© C
OPYRIG

HT U
PM

 

84 

Williams, K. D., & Nida, S. A. (2011). Ostracism: Consequences and coping. Current 

Directions in Psychological Science, 20, 71-75. doi:10.1177/0963721411402480. 

 

Wilson, S., & MacLean, R. (2011). Research Methods and Data Analysis for 

Psychology. McGraw-Hill Higher Education.  

 
Wolfer, L. T. (2007). Real research: Conducting and evaluating research in the social 

sciences. Boston: Pearson/Allyn and Bacon.  

 

Yalcin, B. M., Karahan, T. E. (2007). Effects of a couple communication program on 

marital adjustment. Journal of American Board of Family  Medicine, 20, 36-

44. doi:10.103122/jabfm.2007.01.060053. 

 

Yan Li, S., Samsilah, R., Maria, C. A., & Haslinda, A. (2015). Commuter families: 

Parental readiness, family environment and adolescent school performance. 

Proceeding of the Global Conference on Business & Social Science. Procedia - 

Social and Behavioral Sciences, 172, 686–692.  

doi:10.1016aj/shspro05.2015.01.420. 
 

Yan Li, S., Samsilah, R., Maria, C. A., & Haslinda, A. (2018). Do family environtment, 

parental care and adolescent externalizing problem mediate the relationship 

between parental readiness and adolescent school performance among commuter 

families?. Community, Work & Family, 1, 1-24. doi:10.1080/13668803.1504002. 

 

Zarinah, A., & Farah, S. P. (2015). Dual-earner commuter family: Factors to commute, 

strengths and stressors. Proceeding of ICHS UPSI 2015: Bridging Development 

& Transformation in the Wake of Global Challenges. Paper presented at 

Universiti Pendidikan Sultan Idris, Perak, 7-9 April (pp.717-725). Tanjung 

Malim. ISBN:978-983-2063-98-8. 
 

Zarinah, A., Rozumah, B., Zanariah, I., Farah, S. P., & Chan, M. Y. (2017). Developing 

a model of strenghts and stressors of dual earner commuter family. Fundamental 

Research Grant Scheme Report 2017.  

 

Zimmerman, T. S. (2000). Marital equality and satisfaction in stay-at-home mother and 

stay-at-home father families. Journal of Contemporary Family Therapy, 22(3), 

337-354. doi:10.1023/A:100781672. 

 

Zimmerman, T. C., Haddock, S. A., Current, L. R., & Ziemba, S. (2003). Intimate 

partnership: Foundation to the successful balance of family and work. The 

American Journal of FamilyTherapy, 31, 107-124.  
doi:10.1080/01926180390167070. 

 

Zubrick, S. R., Williams, A. A., Silburn, S. R., & Vimpani, G. (2000). Indicators of 

social and family functioning. Canberra: Department of Family and Community 

Service, Commonwealth of Australia.  

 

 



© C
OPYRIG

HT U
PM

 

85 

Zulkefly, N. S., & Baharudin. R. (2010). Using the 12-item General Health 

Questionnaire (GHQ-12) to assess the psychological health of Malaysian college 

student.  Global Journal of Health Science, 2(1), 73-80. Retrieved from 

http://www.ccsenet.org/gjhs. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



© C
OPYRIG

HT U
PM

 

108 

8 BIODATA OF STUDENT 

Farah Syuhada binti Pai was born on 4th June 1990 in Melaka, Malaysia. She started her 

early education at SK Seri Bemban and then completed her secondary education at SMK 

Seri Bemban in Jasin, Melaka. After that, she further her study in Malacca Matriculation 

College and graduated from Universiti Putra Malaysia in Bachelor Science (Human 

Development).  Currently, she pursue her Master’s degree in Developmental Psychology 
and participated in research. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



© C
OPYRIG

HT U
PM

 

109 

9 LIST OF PUBLICATIONS 

Zarinah, A., & Farah S. P. (2015). Dual-earner commuter family: Factors to commute, 

strengths and stressors. Proceeding of ICHS UPSI 2015: Bridging Development 

& Transformation in the Wake of Global Challenges. Paper presented at 

Universiti Pendidikan Sultan Idris, Perak, 7-9 April (pp.717-725). Tanjung 

Malim. ISBN: 978-983-2063-98-8.  
 

Farah, S. P., & Zarinah, A. (2016). Family functioning, peer relationships and life 

satisfaction among adolescent of low income family. Proceeding of 60th The 

IIER International Conference. Paper presented at Malacca, Malaysia, 15 

February (pp. 40-43). ISBN: 978-93-85973-30-7. 

 

Zarinah, A., Yoke, N. C., & Farah, S. P. (2016). Relationships between family cohesion, 

parental monitoring, peer influence and delinquency among Chinese 

adolescent. Proceeding of 60th The IIER International Conference. . Paper 

presented at Malacca, Malaysia, 15 February (pp. 32-36). ISBN: 978-93-

85973-30-7. 

 
Zarinah, A., Farah, S. P., Zanariah, I., & Rozumah, B. (2016). Parenting stress and family 

functioning in Malaysia. Asian Social Science, 12 (7), 178-185. 

doi:10.5539/ass.v12n7p178. 

 

Farah, S. P., & Zarinah, A. (2017). Keluarga komuter: faktor dan cabaran. Isu Keluarga 

dan Pengurusan Sumber Alaf Baharu. Penerbit Universiti Putra Malaysia, 

(pp.7-15). ISBN:978-967-344-699-5. 

 

Zarinah, A., Farah, S. P., & Zanariah, I. (2018). Keluarga B40: Tekanan dan kekuatan. 

Journal of Advanced Research in Social Science and Behavioural Sciences, 10 

(1),91-102. ISSN:2462-1951. 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 



© C
OPYRIG

HT U
PM


	Blank Page
	Blank Page
	Blank Page
	Blank Page
	Blank Page
	Blank Page



