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Kajian ini bertujuan mengenal pasti latar belakang latihan kemahiran dan kerjaya, 

pengarahan kendiri, kebolehsesuaian diri dalam kalangan pesara tentera dan 

pengaruhnya terhadap kompetensi mengurus kerjaya. Reka bentuk kajian adalah  

kuantitatif berbentuk tinjauan yang melibatkan 380 pesara tentera di Semenanjung 

Malaysia. Responden dipilih menggunakan persampelan rawak mudah. Pesara 

tentera yang dipilih terdiri daripada anggota tentera yang berpangkat rendah. Statistik 

deskriptif dan inferensi (min, sisihan piawai, frekuensi, peratusan, median, sisihan 

kuartil, analisis ujian-t, analisis varians sehala ANOVA, analisis korelasi Pearson, 

analisis diskriminan dan analysis regresi pelbagai) digunakan untuk menganalisis 

data. 

 

Dapatan kajian menunjukkan majoriti pesara tentera telah memilih mengikuti latihan 

kemahiran vokasional di Perhebat dalam bidang latihan kemahiran bukan 
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kejuruteraan iaitu sajian dan makanan. Bidang pekerjaan yang paling diceburi ialah 

bidang keusahawanan. Kebanyakan pesara tentera memiliki pengarahan kendiri. 

Manakala tahap kebolehsesuaian diri dan tahap kompetensi mengurus kerjaya dalam 

kalangan pesara tentera pula berada pada tahap sederhana. Perbezaan yang signifikan 

wujud dalam kompetensi mengurus kerjaya berdasarkan pusat latihan kemahiran 

vokasional, jenis latihan kemahiran vokasional, jenis pekerjaan dan status pekerjaan. 

Terdapat hubungan positif  yang kuat antara kompetensi mengurus kerjaya dengan 

pengarahan kendiri dan kebolehsesuaian diri. 

 

Seterusnya, dapatan kajian menunjukkan indikator kompetensi mencari maklumbalas 

adalah merupakan indikator kompetensi yang paling dominan dalam 

mengklasifikasikan antara pesara tentera bekerja dan tidak bekerja. Empat pemboleh 

ubah bebas iaitu pusat latihan kemahiran vokasional, bidang latihan kemahiran, 

pengarahan kendiri dan kebolehsesuaian diri dikenalpasti sebagai peramal kepada 

kompetensi mengurus kerjaya. Cadangan  dapatan kajian dan cadangan kajian 

lanjutan dikemukakan bagi meningkatkan kompetensi mengurus kerjaya seterusnya 

perkembangan kerjaya selepas bersara.  

 

Kesimpulannya, dapatan kajian ini dapat memberi panduan kepada pesara tentera 

tentang kepentingan kompetensi mengurus kerjaya. Kajian ini juga memperlihatkan 

betapa pentingnya elemen latihan kemahiran dan kerjaya, pengarahan kendiri dan 

kebolehsesuaian diri boleh meningkatkan kompetensi diri dalam menguruskan 

kerjaya.  
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Abstract of thesis presented to the Senate of Universiti Putra Malaysia in partial 

fulfillment of the requirement for the degree of Doctor of Philosophy 

 

 

CAREER MANAGEMENT COMPETENCY AMONG THE MILITARY 

RETIREES OF LOW RANK 

 

 

By 

 

NORMAH BINTI ZAKARIA 

 

2013 

 

 

Chair  : Dr. Abdullah bin Mat Rashid, Ph.D 

Fakulty  : Faculty of Educational Studies 

 

 

This research aims to identify the military retirees background of skill and career, 

self-directedness, self-adaptability and influence on the career management 

competency. The research design adopted was a quantitative study involving a 

survey of 380 military retirees in Peninsular Malaysia.  The respondents were 

selected using simple random sampling. These respondents were chosen among the 

lower-rangking military retirees. Descriptive and inferential statistics (mean, 

standard deviation, frequency, percentage, median, quartile deviation, t-test, one-way 

ANOVA, Pearson correlation analysis, discriminant analysis and multiple regression 

analysis) were used in the analysis. 

 

The results showed that majority of the military retirees chose to take the vocational 

skills training at Perhebat and they joined non-engineering training skills, i.e. 
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cullinary and food courses. It also shows that entrepreneurship was the most popular 

post-retirement career. Many military retirees possess self-directedness. Moreover, 

the level self-adaptability and career management competency among retired army 

personnel were at a moderate. Significant differences exist in career management 

competency based on vocational skills training centers, vocational training type, type 

of work,and employment status. They were also a strong positive relationships 

between career management competency and self-adaptability.  

 

In addition, the results of the study showed that the most dominant competency 

indicator in classifying employed and unemployed military retirees was the 

competency of seeking feedback. Four independent variables, i.e. vocational training 

centres, areas of training skill, types of training skill, self-directedness category and 

the level of self-adaptability were identified as predictors of career management 

competency.  Recommendations and suggestions for future research were forwarded 

so as to initiate improvements in career management and consequently in career 

development of after retirement. 

 

In conclusion, the findings can serve as a guidance for military retirees on the 

importance of career management competency. This research also establishes the 

elements in the training skill; and career, self-directedness and self-adaptability were 

ford to enhance military retirees competency in managing career.  
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