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Kajian ini untuk mengenal pasti faktor-faktor yang menyokong kejayaan kerjaya
subjektif guru pendidikan Islam di daerah Kuala Selangor. Berdasarkan Model
Lanjutan Teori Sosial Kognitif Kerjaya dan tinjauan kajian-kajian lepas, kajian ini
meramalkan bahawa faktor individu (ciri-ciri personaliti) serta faktor efikasi kendiri
(perancangan kerjaya) dan faktor tingkahlaku proaktif (strategi kerjaya) menyokong
kejayaan kerjaya subjektif guru pendidikan Islam. Kajian deskriptif-korelasi ini
melibatkan 163 guru pendidikan Islam yang telah berkhidmat 6 tahun dan ke atas.
Data dikumpul dengan menggunakan kaedah tinggal dan kutip oleh penyelidik.
Analisis deskriptif mendapati tahap pembolehubah kejayaan kerjaya subjektif guru
pendidikan Islam adalah sederhana. Hasil kajian menunjukkan tahap pembolehubah
perancangan kerjaya, ciri teliti dan ciri kerjasama guru pendidikan Islam adalah
tinggi. Tahap ciri komited, ciri penyesuaian dan gangguan emosi adalah sederhana.
Analisis korelasi menunjukkan  terdapat hubungan yang signifikan antara
pembolehubah perancangan kerjaya, strategi kerjaya, ciri komited, ciri kesungguhan,
ciri penyesuaian dan ciri kerjasama dengan kejayaan kerjaya subjektif guru
pendidikan Islam. Analisis regresi pelbagai menunjukkan kejayaan kerjaya subjektif
guru pendidikan Islam dipengaruhi oleh pembolehubah perancangan kerjaya, ciri
komited dan ciri kesungguhan. Maka, kajian ini membuktikan perancangan kerjaya,
ketrampilan dan ketelitian adalah faktor peramal kepada kejayaan kerjaya subjektif
terhadap guru pendidikan Islam. Dapatan kajian ini membuktikan faktor peramal
kejayaan kerjaya subjektif telah mempengaruhi peningkatan komitmen, daya saing
perkhidmatan dan prospek masa depan kerjaya guru pendidikan Islam. Kajian ini
telah menjelaskan rangka kerja untuk memahami senario kejayaan kerjaya subjektif
guru-guru pendidikan Islam. Hasil kajian telah memberi sumbangan teori dan praktis
dalam pembangunan sumber manusia di peringkat sekolah rendah. la juga membantu
penyelidik dan pengamal pembangunan sumber manusia di peringkat Kementerian
Pendidikan Malaysia dalam memahami isu-isu perancangan dan strategi



pembangunan kerjaya terhadap pembangunan perkembangan dan masa depan
kerjaya guru pendidikan Islam.
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This study was to identify factors that support career success subjective Islamic
education teachers in the district of Kuala Selangor. Extended Model based on Social
Cognitive Career Theory and review of previous studies, this study predicts that
individual factors (personality traits) and self-efficacy factor (career planning) and
proactive behavioral factors (career strategies) to support Islamic education teachers
subjective career success. Descriptive-correlational study involving 163 teachers of
Islamic education has been 6 years and above. Data collected using the left and
collected by the researcher. Descriptive analysis indicates that the variable subjective
career success was moderate Islamic education teachers. The results showed variable
levels of career planning, conscientiousness and agreeableness traits among the
Islamic education teachers is high. The levels of extraversion, conscientiousness and
neuroticism are moderate. Correlation analysis showed a significant relationship
between career planning, career strategy, its make, its care, its adaptability and its
cooperation with subjective career success teacher of Islamic education. Multiple
regression analysis showed subjective career success influenced Islamic education
teacher career planning, and its features make carefully. Thus, this study proves
career planning, extraversion and conscientiousness are predictive factors to
subjective career success of Islamic education teachers. The findings of this study
show that the impact factors of career success has influenced the increase in
commitment, service competitiveness and future prospects of Islamic education
teachers’s career. This study describes a framework to understand the scenario of
subjective career success among teachers of Islamic education. The findings have
contributed to the theory and practice in human resource development at the primary
school level. It also helps researchers and practitioners in human resourse
development at the Ministry of Education in understanding the issues of planning
and career development strategy for the future development and career development
of Islamic education teachers.
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