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Will 
TH£ proposal lo r"'be 
M.alaf!Ua's retirement a;(e 
from GO lo GS in.ilia.lly sparked 
shorp o11ktsm and a heated 
publk dttbate aboul iU [air • 
ness and lmpUcatlons. 

Now, just weeb later, the 
eo1wersa1ton has shifted 
entirely - it's no longer about 
whether the t.han~e should 
happen, but when and how h 
wlU b,e imple.tf\(tl'\led. 

There are always options 
for con1racruol work but look· 
ing at the b ig.q:er picture. this 
i$$ue Sll()l.lld be token seri0\t$• 
Jy as Malaysia will become .in 
.ageing nali-On by 2040, widt 
ti.3% of the population pro• 
jccled. to 00 over 60 yem" o ld. 

T'hl'\ l'\ expetted to Increase 
to 23.A'lli bv 2.050 . .icoordillg lo 
the St.adc;1[cs oeparcmen1. 

The department adds thal 
In 202.3, 7.4"6 of the popula• 
tion - around 2.S million peo
ple - were a,ted 65 and abo\<e. 

Whal would happen if a 
large nu.mber of people were 
rorced 10 retitt at 60 wilh no 
<>pportunity I() reJolo 1he 
workforce? 

un1vers111 Putr~ Mala}isla's 
Malaysian Research lnsti1u1e 
oo ,\a:eln;( ser11or re.~ard\tr 
Chai Sen~ highlights key 
tonstder.itions ror he11Uhc;;1,re, 
insurance. transponation and 
SO<:i;:d weU~J't\'. 

More imponandy ti whe1h
cr those aged Move GO wanl 
to continue worldng. 

"While Ute intention to kl't'P 
worklll,(t Is often rled to finan
cial concerns. 5tudWs &how 
1ha1 indMduat~ in htgher-pay
ing, while-ooUar roles are 
more likely to oontlnue work• 
i.ng comr,ared to those in 
blue-col ar Jobs or wl1h lower 
in<omes. ~ he tellsSrarBiz 7. 

"At a tMcro level, rne focus 
is more on productivity. We 
ll$SUJTle th:)I 1.1 work.er ~t (i0 
can perfonn just as well. if 
not 1:>eucr, ll'l4n one :11 65. 

"\Vhile this m~t hold true 
in sorne profC$$-iOtt$, i i v;iries 
acros.'\ induscrie:-;: he says. 

■ Studies 
show that 
individuals 
in highcr
paying, 
white-collar 
roles are 
more likely 
to continue 
working 

■ Retaining 
an older 
workforce can 
help preserve 
valuable 
e:-.vertise and 
institutional 
knowledge 

■ The !:,'l'<mth 
of formal 
economics is 
more related 
to a change 
in public 
mindset, 
as well as 
changes in 
employer 
attitudes 

Malaysia's aged population statlstlcs 
■ Total population ■ ~d 65 llrld above~) 
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Impact on younger 
workers 

wm l'lliSln« tile reUten\tlll a:e 
impede the hiring or career p~ 
~e,sk)1\ otyw.n;er worl<el'S'? 

Chaj sa)'S this is a weak claim. 
simply bec;,use the lo.bour m~r
ket pool is not static. 

·•rn a rapid ly ageln; $0clely 
with hi.;h dependency on for• 
eipi labQur, it implit., thit;l older 
people are ho~ng au 1hegood 
p.iyi.ng jobs and th<'ir d~l<1)~d 
deparrure from the labour ntaf', 

k.cl is denying yoW13~r workers 
beue:r pay. 

''Th.is is. unfonw,ale1)', the 
m<>re c:om.mon ~. ofien n01 
criticaU)' examined." he HY,. 

Moreover, the yw.nger popu• 
lation is shrinking. 

The Sta11Sl1C$ Deparonen1 $6)'$ 
that in the first quane.r or 202S, 
the nUJYt.be:r ortlvt b!nl\$ lu 
Malaysia declined by 11. ~ 
fro1n the Mme period ln ZO?A. 

This is cenainly something to 
ton$1dtr In ll'lt .ir,i;umen1 U,:,t 
older people are an obstacle to 
the y<>ooger ones. 

Using: the las1 redre.ment age 
inc.:rl'<1se lo 60 in 2012, Clwi 5'1)'S 
It only ma~inally Increased the 
labour Corel' parlkipation rate 
for rhose a~ea ss 10 59. 

"We mu:s.t also rt'meittbl'r lhal 
youn;ter MillO)'lllt! 1,s are delay
~ their entranc-e into the 
}about inarke1 due 101errlary 
educadon opportunities,· he 
no1es. 

Mala)-sian Coalition on Ageing 

chainnan Cheah Tuck \\'ing 
addresst1 lhe b$Ue$ <>flob lbo.l• 
ta tions and brain drain, which 
nre 0!1en ralSed. 

He says there is I.he notion 
1ha1 tn Mala~a. 1titre ere 1nany 
young people who are smut. 
<:rMtfve anc.1 u1ten1e<t,. OOt lht)' 
will migrate if there are fewer 
JobS ,w-,Uabte. 

"The migration or our )'Oung 
1.1lents ti.,s nothing 10 do with 
senJors taklng away their ~bs. 
ll is bet:ause or -1 much betll'-r 
pay packa,ie with a brighter 
n.11~ Ji>r lh~1l\ .u1d their frurti• 
lie!i. ~ he snys. 

SME A.»odation~ Nalional 
Councl1 member and KS! senior 
economic advisor Dr Anlhony 
Doss $8)'S rather than look at u 
at competition, why not consid• 
er 11 coll\pleinemary? 

Dass points out that the older 
and yot1nl(er .(e1,era11ons ha\'e 
d ifferent skills and unique expe• 
rlenct$ ,o oO'er, llnd <Wtr time, 
they would have developed 
Jo~pecl!ic 1<now1ec.t:e. 

MData from 2019 shows that 
hl.%Nr trnployintf'l l ra te$ -'ll'l◊"f 
oli:ler workers are as.•.ocia1ed 
wilh J,igher c:rnplO)'lnent r.i.ll'S 
amon;: youn~er worker.;. 

"lllis Unplit, IJ1al a growing 
economy wuh opponunil1es for 
o lder workers tends to t:re.att 
mote oppon-unltles for all. 
including youth,• he says, 

He adds 1hat In fields such as 
education, healthcare and the 
dvU $ervtce. re111lnlnt an olele.r 
workforce can help preserve 

\•aluabl-e upenise and inttitu
tlonal knowled.{e. which ls ben~ 
eficial for national development 
and memot1~ you~e.r :tenera• 
lions. 

Mother ma)or ractor IS h<>w 
thelivingcosts. hea.lthcareand 
MVIJ\(S mll(hl pon ()\II for peo
ple who a.re no lon;;er in the 
woMorce. 

Added to that is the Life e:tpec-
1ancy r.-ire lti.'11 hM gone up ro 
75.2 )'ears. according to the 
Sl••t.iSli<.'.$ Oeparlllll'lltl publ)(:il;~ 
tion on Abrld~ed. Llfe Tables for 
202:Z to 2024. 

This means th.al as a rffill1 of 
il1\pro••td healthcare, nul.rition, 
sanlta1lon and dtsease preven• 
tion, people i.n this century ani 
IMni longer than before. 

Universit1-· of Millaya Soda! 
WeW>etnx Research centre direc
tor Pror Oatuk Norma Mansor 
Stl}'S keep I~ the rtt:tremem 3..(e 
at 60 is not sustainable. 

.. A$ the ~ed P.OPUl(lli-()n 
grows. more will become 
de-penc1e.n1 on !heir chllctrtn 
who are already workin;;. This 
plus O~ Oto teeM ~e group 
that l'\ already dependent on 
U•tfr p-1re11ts, c.in be quil.4.l d:i.lli• 
cult," she Sil)'S. 

Slit W!'S produc.:livil)' JTiil)' Ix: 
affected fthls middle. group is 
slrl'td ,ed thin. 

"Several countries are nlready 
extending rclircmcnt ages so 
people can wor'k longer and 
t:onl.l'ibule to tax revenues while 
lrnpro\·lnt productivity. Lo~er 
emplO}ment will incna.se indi• 

173o/o 
of the population 

projected to be°""' 60 
ye.ars old by 2040 

per month salary is way below 
the RM3.100 living wage set out 

by Bank Negara 

Chll! 1· IS mportaflt ID apoly 
a re'@mplO)wnenl cl9('1il\'< 
befCl'e ralsil'lg the manda1oty 
or mm,mt.m ret11ement .qe 

cific; legislation lO prOle<:t 
women and children. but not 
Sl'lli(m," )Ii!~)'$. 

Norma lia)'S taking the 
immediall' live,ye.ir leap is 
ru:K advliable. 

.. lt mighl .shock lht S)'Sll'tn, 
A ~adual plan w10 be beuer. 
pe.rhaps reviewing it eve:ry 
two yea.J'S or so. Proactive pol• 
k~s to ~ond to the a,geing 
popula1lon need to be In 
ptace." W wys. 

Aooordl:n,a'. 10 Norina. 1r the 
private sector will be most 
l!lfrectec.1 by 1J,b, 1hen lJ\,ey can 
plan ahead, so the)' don't have 
to~• aboo1 rt'J)l~Cin( the 
workforce when the lime 
comes. 

Chai is advocadng: for a 
gr-,d 1,1i1l rcti.rt"ntl'llt. 

cut it as the Nonn1: PI-OOCl•ICPOhCltS to 
re5~ totheageng popula11on 
need 10 b,e in ~30e 

He explains that a re~m• 
ployment polity th.i;t pre• 
seT\tes older wotke:rs ln 1he 
wondon:e but allows lhc.-m 10 
transition lnio a more tlexlble 
and redut:ed rolti should be 
the core ldea. 

He &ar,s a ~-employmen1 
policy enable$ seniors who 
wish to work 10 do so in a dif• 
rerem capacity and a1 a d iffer• 
ent salar)', 

new60? 
vidual and national savin,.,"ll.'' 
she say,. 

And she l~ rl;tht. A Google 
seart:h shOWlS that neighbour~ 
coumrles Uke Sh,go:pore have a 
minimum retirement age of G3, 
wt\lle re-employmem et1n be 
offered up to 1he age of GS if 
eJnplO}'eei 1ne~ cenaln cr11er1a. 

Oenmark has taken ii up a 
11oceh. 1, WIii rnlse 1he retire
ment age 10 ?O b)' 204-0. 

In faCI.. ~cord il'I~ to lhe 
Organisation for £conomk 
cooperation ,rnd Otvtlopme,u .. 
Denmark will lead by 2060. wilh 
people retiring at 74. 

Besides 1he ~ender gap. 
lht'n.-'s .ibo lhe issue or ,ocial 
welfare and managing 1he OO!US 
of un<'mp!Qylncnt. parlicul.arl)' 
healthcare. 

EPF savings gap 
5avl~ In lhe r:mplO)'ee$ 

Provident Fund (£PF") gained 
over rnany ytal'$ ofwo1te 1n1i 1u 
suffice, bu1 is this the case? 

Cheah li8)'S it lli commonly 
tx.-Uev'l'd lhat to rel.ire t:ornforta• 
bly, one would need EPf savin,.,-.s 
or RM240.000 at the age of SS. 

"'Thi$ t'igure ls ~0$,$ly load~ 
quate, especiaUy for city dwell• 
el'$. 11 wil) be Yo"(>Y$e ir the reuree 
has commitments like renta~ 
ins1abM1HS 0t truuraJ,ce pay
ments. Even with this. just O\'er 
10% or t PF !iOlltrlJ)UION axed 30 
to S4 have met the llr.l240.000 
tar.tel. 

.. ,be recent Belnnjawanku 
202412025 tuide has $11'1.ct 
revised the bask retirement sav
ints lO RM390,000 by Jan 1, 
202a: he explains. 

Low w.igt'$ h i)VC' bel•n ;i 

ma~r factor for low retirement 
savil\gS, 

"Our minimum wage Le; ser at 
RMt ,700 p«'-r month which is 
wtl)' below rile RMl.100 IMni 
w.-ge .sec out b)' B.ank Negara: 
he $3}'$. 

Adding to th.al. Chai says ,~;th. 
OUI ti pE:llSk!in·like pb)'Ol.lt, f.PF 
essentially is providJ.n: a zero 

replacement ra1e in retirement 
as 1wnp swn p.iyouts .trl' risk>', 
e.c;peclally If thf! money ls used 
irresponsibl)', 

Rethinking retirement 
What needs 10 change, and 

who needs to lead um chil~e? 
Che.ah is advoca1i.ng for the 

brtpleitte1ut11k>n or labout mu_r. 
ket reforms. including reviewing 
llll Z8 labour lows In lillt with 
raisin: the retireme.m a:;:e. 

He3-i\)'S$0me oru,e 1.-iws a.rt 
outdated and hove 10 be aligned 
with currcn1 net'tb. 

It saans with viewing: older 
worktrs a.s a.n <•sst't o,al can pos
li.lbly re!iol~ the nation's man• 
JX1Wl'f rl'quirtml'JllS, 

M\Vha1 b more lmponant l'> 
tax it1Ctnl.ivcs and other motiva• 
t1on 10 eiinplO)'ers for 1hem 10 
employ seniors. 'l'hen must be 
speelrtc lt(lsto110,, 10 protea 
older workers .igaWt disoimi-
1,a110ri a 1 the w<>t1cplac::e. 

"Curre:ntty. we only have spe-

c.heah: Some a the lal»Jr laws 
;;re ovt(l:;ilcd and ho,\'() lo be 
8J!1)edWl!hCll'feM needs 

O.u; large-.eds:JppOrl IS CfUCl:11 
to,' l' Stn()C)lh lfar'l!)l!iOl'l (1(1\1 

Oppof1Ll"lltlts fof JUl'IOt poslbons. 

Chai Sll)'S lt ts Ver\' 11npor
tam 10 apply a re-employment 
~e law t.ierore ro1$h\( the 
manda1or)' or minimum 
rNlteinen, O;{e. 

.. \\'hen ~apore did it in 
:007, dtA:re w;,s bl"O;,d txpec;• 
talion and acceptance of older 
VIO~rl'$ n:tirit~ grilodu.tU)', 
TakiN:: lnro consideration lhe 
l..ibour forte p;irlidpi!tiOn role 
for people a:;:ed 65 nnd abo\•e 
in As.can, onti c:an 0011.elude 
that lhe growth of formal 
economies is more related to a 
chal'l;(t in publl,c mlnd$et. as 
we.U as changes in employer 
anl1udes. ~ 

Dass recognises 1hat career 
pro(reSS"lon $1axnaies lf:'11, 
older workf'o~ remains. 
especially tn $e(l()ll wllh $(ti({ 
promotion pathways like lhe 
pu.bl!csecror. 

To 11ddre:-;s mis. he empha• 
sises I.he irl'1por1.1,nce or Strate• 
glc inter-ge.ne.ralional plan
nini mid Oexible workforce 
structures. 

•nu~ell-d support. $1.tt:h as 
phased retirement options.. 
(kxiblt work.i.rg .irr..,ngt• 
me.nt.i. and uplilciUlng: pro
grammes for older \\'-Or~rs, is 
crucial 10 e.1,sure a smooth 
transition. This will create 
opportunt11es ror junior posl
tio~ • he says. 


