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THE proposal bo rivise
Malaysin's reriréement age
[romm G0 to 65 initladly sparked
sharp criticlsm end & heated
public debate about its fair-
ness and mplicatbons.

MNow, just wheeks later, the
conversation hos shifted
entirely — it's no longer about
whether the change shauld
hnl:lpen. bt when and how it
will be limplemented.

There are always options
for cantractual work bt ook
ing at the bigger picture, this
iggiie should be waken serione-
ly as Malaysia will become an
;lErinﬁ (R0 14 ses] h}r 2040, with
17.3% of the population pro-
jected to ey over 60 years old.

This is expected ta increase
Lo 23.4% by 1050, according to
the Stanistics Department.

The department adds that
in 2023, 7.4% of the popola-
tion = around 2.5 million peos-
ple — were aged 65 and above.

What would happen if a
large rumber of people wers
forced to retire at 60 with no
mpportunity o rejokn the
workioree?

Unlversin Purra Malavsias
Malaysian Research Institute
on Ageing senior researcher
Chat Sen Tyng highlights key
considerations for healthoare,
Insurance, ransportation and
soicial wellare,

More importanily ks wheth-
¢f those aged above 60 want
1o conrinue working,

"While the ntention o keep
working ks often tied w finan-
cial concerns, studies show

that individuals in higher-pay-

ing, white-collar roles are
mare likely (o continue wark-
ing compared o those in
hlwe-collar jobs or with lower
incomes,” he tells SoarHiz 7.
Al a mace level, the focus
is more on productivity. We
asstme that a warker at 60
can perform just as well, if
nal Berner, than one al G5,
“While this might hold true
in some prrll'l:-_ﬁin:m it varies
across industries,” he says.

B Studies
show that
individuals
in higher-
paying,
white-collar
roles are
more likely
to continue
working

B Retaining

an older

workforce can

help preserve
aluable

expertise and
institutional

knowledge

B The growth
of formal
economies is
more related
to a change
in public
mindset,
as well as
changes in
employer
attitudes
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Impact on younger
workars

Wil raising the retlrement age
impede the hiring or career pro-
gression of Younger workers?

Chai says this is & wealk claim,
simply because the labour mar-
ket pool is not static.

“Fr at i plqﬂ';' agring sociely
with high dependency on for-
eign lahour, it i||.11:-|i|;-s that alder
peaple are hogzing &l the good
paying jobs and their delayed
departure from the labour mar-
kel is denying younger workers
hetter pay.

“This is, unforunately, the
e SO View:, olten not
critically examined.” he says

Moreover, the Younger popu-
lation is shrinking

The Statlstics Departinent says
that in the first quarter of 2025,
the nurnbier of lve bihs in
Malaysia declined by 11.5%
Iroam the sarme period in 2024,

This is certainly something to
eonslder in the arqument that
older pecple are an obstacle 1o
ther VOURTET GREs

Using the last retirement age
increase to 60 in 2012, Chai says
it only marginally increased the
lnbour force participation rate
for those aged 55 1o 59.

"We must also remember that
younger Malaysians are delay-
ing their entrance into the
labour market due to terthary
education opportunities,” he
nobes.

Malaysian Coalition on Ageing

chairman Cheah Tuck Wing
addresses the Bsves of job lhmi-
tatinns and brain drain, which
are often ralsed,

He says there s the notion
thar in Malaysla, there are many
young people whao are smart,
creatbve and talented, ban they
will migrate if there are fewer
|k vt lakde.

*The migration of our young
talents has nothing 1o do with
seniors taking sway their johs,
It is because of a much better
pay package with a brighter
[ature for them and theic fmi
lies,” he says.

SME Association’s National
Councll memnber and K5I senior
wecondmic advisor Dr Anthony
Dass says rother than look at it
as competition, why not consid-
&F [t complementary?

Dass points out that the older
amd younger generations have
different skills and unigque expe-
rienoes m oller, nnd over time,
they would have developed
|r|h-.3|1rriﬁ|; kencrarledge.

“Data from 2019 shows that
higher employment Fabes among
older veorkers are associated
with higher emyployment rates
AITIONE FOUNZET Workers.

“This implies that a growing
economy with opportunities for
older weorkers tends 10 create
mare apportunities for all,
including youih,” he says.

He adds that in fields such as
education, healthcare and the
clvil service. retaining an older
warkforce can help preserve

valuahbe expertise and insgitus
tional knowledge, which ks ben-
eficial for national development
and mentoring younger genera-
tions

Anather mafor facior is how
the living costs. healthcare and
savings might pan out for pea-
ple who are no longer in the
warkiorce,

Added to that 15 the life expec-
lancy rate Ehat has gone up o
75.2 years, according to the
Statistics Depariment’s publica-
tion an Abridged Life Tables for
2002 1o 204,

This means that a3 a result of
improved healthcare, nutrition,
sandtatlon and disease preven-
tion, people in this century are
living longer than hefore.

University of Malaya Sacial
Wallbeing Hesearch Centre direc
tor Prof Datuk Norma Mansor
siys keeping the retireiment age
@t bl is not sustainable

“As the aged population
grows, more will become
|‘!r|.1|.-|'||']|.-r|l an thelr children
who are already working. This
plus the 0 o teends age group
that is already dependent on
their parents, can be quite dilli-
cult,” she says.

She says [i"lr”d eIty may bt
affected if this middle group is
stretched thin,

“Several countries are already
extending redirement ages so
people can work longer and
contribute to tax revenues while
mproving prodwectivity. Longer
employment will increass indi-

cut It as the

new 60?

widual and naronal savings,”
she suys.

And she 12 right. A Google
search shows that neighbouring
countrles like Singapore have a
minimum retirement age of 63,
wihile re-emploviment can be
offered up to the age of 68 if
emtplavess meel Cermaln criterii.

Denmark has taken it up a
neeh. 10 will raise the retire-
ment age to 7 by 2040

In fact, accaording 1o the
Organtsation for Economic
I.'.nnprrn!'inn and r'.l-l,"'.lrlupnu,'lll.
Denmark will lead by 2060, with
prﬁpl:_' retiring at 74

Resides the gender gap,
theres also the ssue of social
welfare and managing the coars
of unemployment, particularly
healthcare.

EPF savings gap

Havings In the Employees
Provident Fund (EPF) gained
over many years of work might
suffice, but is this the case?

Cheah says i1 18 commaonly
belivved thit to retire comiori-
by, one would need EPF savings
of RMZ40,000 at the age of 55,

*This fgure 15 grossly insde-
quate, especially for city dwell-
ers. It will e worse i the retiree
has commitments like rental,
Instalimesnts oF NSUFANCE Day-
ments. Even with this, just over
107% of CPF contrihutloss aged 30
o 54 have met the RM240,000
IRrger.

=Thie recent Belanjawanku
20242025 guide has since
revised the basic retirernent sav-
ings 1o RMIA0, 000 by [an 1,
2024, he explains.

Lovae wages have been a
mapor factor for low retirement
SAVinEs.

“Our minimum wage Is set at
RM1.700 per month which is
wiay below the RV, 100 Hving
wage set oul by Bank Negara,®
he says

Adding to that, Chal says with-
oul a pensin-like payout, EPF
essentially is providing a zero

replacement rate in retrement
as lump sum payouts are risky,
especially if the money 1s used
irresponsibly

Rethinking retirement

What needs fo change, and
whio meeds 1o lead that charge?

Cheah is advacating for the
ImpleEmentation of labour par-
ket reforms, including reviewing
all 28 labour laws in line with
rabsing the retirement age.

He gays some of the laws ane
outdeted and have o be aligned
with current needs

1t starts with viewing older
workers as an asset that can pos-
sibly resolve the nation’s man-
Power requirements,

“What is more impartant is
tax incentives and other midiva-
ton to emplopers for them o
employ seniors, There must be
apecific legistation o protect
alder workers agninst discrimi-
nation &t the workplace.

“Currently, we only hawve spe-

projected 1o be over 60
years old by 2040

Thai wassamy 18 hivnan-crealed. A-foed

1/3%

of the population

RM1,/00

per month salary is way below

Chal: 11 js smiportant o apoly
8 re-empiopment age law
hefore raising the mandatoery
or minimuer refirement ane

.
>

Homa: Priscie poliies o
respond ko the ageing population
rieed 10 e m place

Cheah: Some o the labiour lEws
ae opidaiod and lene inbe
aigned withaorrent resis

Dass: Targesed suppor 15 crucial
B & amoath transilion and
opportunities for juriar posiions

the R2100 Bving wage set out

bry Bank Megara

ciffic begistation to protect
wamen and children, but not
Semiors,” b says.

Maoyma says taking the
bmvechiote flve-year leap B
nat advisable.

“In might shesck the system,
A gradual plan will be better,
perhaps reviewing it every
[wi years or s0. Proactive pol-
icies t0 respond to the ageing
population need m be in
plaoe,” she says

According to Morma, if the
private sector will be most
affected by this. then they ean
plan ahesd, so they don't have
T6 WOy abaodt rrﬁ:ctng the
warkforee when the time
Conmes.

Chai is advocating for a
gracual refirement

He explains that a re-em-

nent policy that pre-
E::vmes nld.ep;lwe::rker's the
workforee but allows them to
tramsition inte w more lexihle
arid redwced role should be
the care biea.

He says a re-employment
patley enables semiors who
wish to woark to da so in a dif-
ferent capacty and at o differ-
ent salary.

Chist says i s very impor-
tant to apply a re-employment
age law hefore raising the
mandatory or minimom
retirement age

“When Singapore did it In
207, there was broad expec-
tation and acceptance of older
workers retiring gradually.
Taking into consideration the
Tulspur force participation rate
for penple aged 65 and abawve
in Asean, ome can conehude
that the growth of formal
poomomies is more reloted to a
change in pubdlic mindset, as
well as changes in employer
artifudes.”

Dass recognises that career
progression stagnates i an
older workforoe remiains,
especially tn sectors with strict
pramotion pathways like the
public sector,

To nddress this, he empha-
sl [he i|1|.p|'||.‘|.'||:||'r~ il sIrate
ic inter-generational plan-
ning and Pexihbe workloree
struciuTes.

“Targeted support, such as
phased refirement oprions,
fexible working arrange
raents, and upskilling pro-
grarnrmes for alder workers, is
crucial to ensure a smonoth
transition. This will create
oppartunities for junior pose
tioms,” fue says.



