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Guru novis mengalami proses transisi kerjaya yang sukar. Pada awal kerjaya mereka 

diharapkan dapat menunjukkan kompetensi dalam aspek pekerjaan. Walau 

bagaimanapun, kegagalan guru novis terlatih dalam menghadapi cabaran semasa 

proses transisi dan adaptasi dengan tugas baru boleh menjejaskan profesionalisme 

mereka. Oleh itu, kajian ini bertujuan untuk mengenalpasti peranan faktor individu 

seperti orientasi kerjaya protean dan persepsi kesepadanan individu-pekerjaan 

terhadap adaptasi kerjaya guru novis. Peranan faktor organisasi iaitu mentoran turut 

dikaji. Kajian ini turut bertujuan untuk mengenalpasti perbezaan pada setiap 

pemboleh ubah tersebut berdasarkan faktor kelulusan ikhtisas, tempoh perkhidmatan 

dan jenis sekolah guru novis sedang berkhidmat. Kajian tinjauan ini melibatkan 192 

orang guru novis yang dipilih melalui persampelan rawak mudah yang berkhidmat di 

Sekolah Kebangsaan, Sekolah Jenis Kebangsaan dan Sekolah Menengah 

Kebangsaan di Daerah Pontian, Johor bagi tahun 2008, 2009 dan 2010. Borang soal-

selidik digunakan sebagai instrumen semasa pengumpulan data. Data kuantitatif 

dianalisis secara deskriptif dan inferensi menggunakan program SPSS versi 17. 
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Dapatan kajian menunjukkan guru novis mempunyai persepsi kesepadanan individu-

pekerjaan pada tahap paling tinggi manakala persepsi mereka terhadap orientasi 

kerjaya protean berada tahap paling rendah. Analisis MANOVA menunjukkan 

terdapat perbezaan signifikan antara orientasi kerjaya protean, kesepadanan 

individu-pekerjaan, mentoran dan adaptasi kerjaya guru novis berdasarkan kelulusan 

ikhtisas dan jenis sekolah guru novis sedang berkhidmat. Hasil analisis korelasi pula 

menunjukkan wujudnya  hubungan yang positif dan signifikan antara orientasi 

kerjaya protean, kesepadanan individu-pekerjaan dan mentoran dengan adaptasi 

kerjaya guru novis. Dapatan analisis regresi pelbagai ‘Stepwise’ menunjukkan 

sumbangan mentoran sebanyak 19.9% terhadap varians dalam adaptasi kerjaya guru 

novis. Kombinasi mentoran dan kesepadanan individu-pekerjaan  menambah 

sebanyak 11.1%  kepada varians dalam adaptasi kerjaya. Orientasi kerjaya protean 

kurang menyumbang kepada perubahan dalam adaptasi kerjaya guru novis kerana 

kombinasi ketiga-tiga pemboleh ubah peramal hanya menambah sebanyak 3.7% 

kepada varians dalam adaptasi kerjaya guru novis. Kajian ini menyarankan agar guru 

novis perlu menyerlahkan potensi kendiri dan peka terhadap persekitaran kerjanya. 

Perubahan yang signifikan dalam kehidupan pelajar, sekolah dan khususnya untuk 

perkembangan kerjaya guru novis boleh berlaku dalam  keadaan yang lebih singkat 

jika mereka berkebolehan untuk beradaptasi dan fleksibel terhadap tuntutan 

profesion keguruan. 
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Novice teachers go through difficult career transition process. At the beginning of 

their career, they are expected to show competencies in their work. However, the 

failure among trained novice teachers in facing the challenges during work transition 

and adaptation with their new careers can affect their professionalism.  Therefore, 

this study aims to identify the role of individual factors such as protean career 

orientation and person-job fit perception towards career adaptability among novice 

teachers. Besides that, the role of organizational factor which is mentoring was also 

studied. This study is also aimed at identifying the differences among variables 

based on academic qualification factor, years in service and type of school. This 

survey involve 192 novice teachers chosen through simple random sampling method 

among novice teachers servicing in Sekolah Kebangsaan, Sekolah Jenis Kebangsaan 

and Sekolah Menengah Kebangsaan in Pontian, Johor during 2008, 2009 and 2010. 

Questionnaires were used as instrument to collect data. Quantitative data obtained 

were analyzed using descriptive and inferential method using SPSS version 17. The 

findings show that novice teachers have the highest level of person-job fit and their 
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perception towards  protean career orientation is at  the lowest level. MANOVA 

analysis results show that there are  significant differences between protean career 

orientation, person-job fit, mentoring and career adaptability among novice teachers, 

based on academic qualifications and type of schools. The correlation result show 

positive and significant relationships between protean career orientation, person-job 

fit and mentoring with career adaptability among novice teachers. Multiple 

regression ‘Stepwise’ analysis shows that mentoring contributes 19.9%  towards the 

variance in career adaptability among novice teachers. The combination of 

mentoring and person-job fit adds 11.1% to the variance in career adaptability 

among novice teachers. Protean career orientation contributes less to the changes in 

career adaptability among novice teachers because the combination of all there 

predicted variables only adds 3.7% to the variance  in career adaptability among 

novice teachers. This study finds that novice teachers need to polish their self-

potential and their sensitivity towards their work environment. Significant changes in 

students’ lives, schools and the career development of novice teachers can happen at 

a much shorter period if they are capable to adapt and be flexible toward the 

demands of the teaching profession.  
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